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Dear Candidate,

Durham University is one of the world’s top  
universities. We are a globally outstanding centre of 
teaching and research excellence, a collegiate  
community of exceptional and committed people,  
in a unique and historic setting.

What makes Durham unique is the perfect integration 
of academic learning with extra-curricular activities 
such as sport, theatre, music, volunteering and  
support for wellbeing that we call the wider student 
experience. Here, these two sides of the coin work  
together in perfect harmony to make Durham  
University truly outstanding. We have 17 Colleges  
that are central to this, and crucial to each College’s 
success is the person appointed to lead, champion, 
and fundraise for a community of extremely  
passionate, engaged and motivated students,  
staff and alumni, all of whom feel great loyalty to  
their College and to the University.

Due to current staff moving into other roles, we are 
seeking inspirational leaders to join us as Heads  
of College for Josephine Butler College and Grey  
College. Each College is long-established and has  
its own unique attributes, but there are many  
opportunities to develop even further. While we are 
charting challenging and uncertain times in the world, 
amidst ongoing sectoral change, it remains an  
exciting time for us to continue to provide the best 
possible wider student experience, constantly  
seeking innovative ways to do so. For the right  
person, each role is a great opportunity to lead  
an established college into the next phase of  
development. We welcome applications from all  
backgrounds and the breath of insight and  
experience this can bring. 

All of our students, and many of our staff members, 
belong to one of our Colleges. Durham University  
Colleges are lively communities of undergraduate  
and postgraduate students and staff from all  
disciplines – they are not teaching bodies. The  
Colleges provide opportunities for participation  
in a huge range of events and activities along  
with pastoral support, which help foster broader  
intellectual perspectives, personal effectiveness  
and wellbeing, and a sense of belonging  
and responsibility.

 
Being a Head of a Durham University College means 
being part of something extraordinary. You would be 
helping to create the stimulating environment that 
supports our students in becoming the best they  
can be and inspires the great minds and leaders  
of tomorrow.

I hope this information pack encourages you to  
find out more about our University and to consider 
joining us.

Yours sincerely,

Jeremy Cook OBE
Pro-Vice-Chancellor
(Colleges and Student Experience)

Message from the Pro-Vice-Chancellor
(Colleges & Student Experience)
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University Facts & Figures

Over

4,300
staff members

Over

40%
of academic staff
are non-UK origin

4 faculties

Arts & Humanities,

Business,

Science and

Social Science & Health

92nd

in the 
QS World University  
rankings 2023

Over

20,000
students

30%
non-UK students

56th

in the world 
for employer  
reputation 
QS World University 
rankings 2023

5th

6th

in the Guardian 2022

in Complete University   
Guide 2022

departments or schools

17colleges

26
Over

200
Undergraduate 
courses

100
Postgraduate 

Over

130
countries
represented in 
staff and students
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Inspiring the extraordinary

We are a high-performing Russell 
Group university, and believe that  
inspiring our staff and students to do 
outstanding things at Durham enables 
them to do outstanding things in  
the world.

We conduct boundary-breaking research which 
improves lives across the world. We challenge our 
students and value a wider student experience  
that fosters participation and leadership at Durham 
and beyond. Our global alumni network – showing 
leadership in all forms of industry and human  
endeavour – is deeply committed to the University’s 
advancement.

As we continue to grow, we attract students and  
staff from a diverse range of geographies and  
backgrounds to our historic part of the world.  
We contribute to the success of the proud city,  
County and community that is Durham itself.
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Our purpose
We improve lives and address world challenges to 
create value for society, the economy and the natural 
environment through:
• boundary-breaking research;
• providing a challenging education supported by  
 a distinctive College environment and a wider   
 student experience to produce graduates capable  
 of fulfilling their potential;
• being globally networked while rooted in the  
 local area.

Vision and strategic goals
Our University Strategy 2017-2027 ensures that  
Durham is well-defined thematically and  
geographically and more visible globally,  
focused on being world-leading in all of our core  
areas and developing a strong and sustainable  
business model. We aim to be an influential  
voice in national and international affairs and  
to be widely recognised for our ability to combine 
innovation and leadership with a strong sense  
of community and heritage.

Overarching aims
To achieve our vision for 2027, we will do these  
three things:
• produce world-leading and world-changing re  
 search across all core academic units;
• deliver an education that is challenging, enabling,  
 research-led and transformative;
• provide our students with a wider experience  
 that is as good as any in the world, through  
 our Colleges, Durham Students’ Union and  
 Experience Durham.

We are also committed to being an active and  
positive presence for our community throughout  
their lives: we work hard to establish connections  
that bring together past, present and prospective 
members. We extend these networks of engagement 
and support across the local communities in Durham, 
in the process empowering and learning from a  
wide range of external stakeholders.
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Student Experience

Wider student experience
The Wider Student Experience at Durham is as  
important as the Academic Experience, both of these 
forming overlapping components of an Integrated 
Student Experience. We have invested in our  
Wider Student Experience to ensure that it is an  
environment of enriching extra-curricular activities 
and high-quality student support. We aim to develop 
in our graduates four high-level outcomes of broader 
intellectual perspectives, enhanced personal  
effectiveness, enhanced wellbeing, and a sense of 
belonging and responsibility.

Our student support is provided by dedicated  
specialist teams across Counselling, Disability  
Support, Student Wellbeing and Community  
Engagement, and Student Conduct, alongside 
high-quality first-line support in Colleges and  
Departments. We are proud of our high retention 
rates, which is one of the best in the UK. Our student 
enrichment takes place across seven domains:  
Intellectual Enquiry; Active Citizenship; Wider  
Community Engagement; Sport and Wellbeing;  
Arts and Culture; Enterprise and Employment; and 
Building Communities. Overall, 89% of our students 
take part in extracurricular activity.

We have been the UK’s top university for team sport 
for seven consecutive years, and have the country’s 
largest sport participation programme. We have  
over 700 student theatre members across 27 active 
companies, producing around 90 productions every 
year. We have over 80 student-led music societies 
and present over 80 concerts every year, involving 
1,200 student musicians. Over 2,000 students  
undertake volunteering, giving a total of almost 
40,000 hours of their time each year; this year we 
received the Queen’s Award for Voluntary Service, the 
highest award for community volunteering in the UK.
We also offer the Durham Inspired Award personal 
enrichment programme, providing students  

with opportunities to develop their broader  
skills; gain recognition for their contribution to  
student and community life through sport, the  
arts or volunteering; and understand better  
their strengths and responsibilities as  
global citizens.

Durham currently has 17 Colleges. No two Colleges 
are alike, with each celebrating the distinct  
achievements, strengths, values and architectural 
setting of its own community. Student initiative and 
leadership within College communities is perhaps  
the greatest asset possessed by Durham’s Wider  
Student Experience, with elected leadership roles  
and hundreds of College-based student societies  
providing thousands of opportunities for participation 
and positions of responsibility. Crucial to this success 
is the way in which Colleges bring together students 
from all parts of the University in a shared living  
environment, and enable the transmission of  
positive values through vibrant and proud  
institutional cultures.

Student leaders in the Colleges are guided and  
mentored by College staff, led by their Heads, who 
are typically in senior academic or wider student  
experience roles alongside their Headships. College 
staff work to ensure that their communities’  
cultures and values are positive and inclusive, as well 
as providing first-line student support, driving alumni 
engagement, and overseeing enrichment activity.

Our Colleges also support research activities through 
the provision of accommodation for visiting fellows 
and by welcoming both them and Durham’s own  
academic staff into their Senior Common Rooms. 
Here they can form networks and enjoy thought  
provoking conversation with colleagues from all  
disciplines. Senior Common Rooms also draw in many 
members of the local community, providing further 
enrichment to the College environment.
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Outcomes and Objectives

Link to the WSE Strategy
https://www.dur.ac.uk/strategy2027/student/

https://www.dur.ac.uk/strategy2027/student/
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Appointment of Head of College 
 
 
 

We create the opportunities, 
support and freedom for 
everyone at Durham to become 
the best they can be now, and for 
the future. 
Role description 
The Head of a Durham University College is 
responsible for leading its Wider Student Experience, 
which provides enrichment, challenge and aspiration 
along with support and wider wellbeing for students 
and staff in the College. 

The Head helps to ensure that the College remains a 
diverse and distinctive community, enabling staff and 
students from different backgrounds and disciplines to 
support each other throughout their time at University. 

The Head will be a vital and visible part of the College 
who will be required to live in University 
accommodation associated with the College, and will 
support the busy life of the College by hosting a wide 
range of events, including in the evenings and at 
weekends. 

Durham Heads of College devote between 60% and 
80% of their time to their College, with considerable 

flexibility in the duties that can be agreed for the 
remainder. Many are senior academics, continuing their 
research or teaching alongside their post as Head of 
College. Others – from both within and beyond 
academia – take on senior posts as (for example) 
Associate Pro-Vice-Chancellors in specific policy areas, 
complementing their College Headship with a 
University-wide leadership role. The University is 
willing to consider creative suggestions as to the 
nature of the complementary senior role a non- 
academic candidate might perform, and is particularly 
interested in those which might take forward and 
develop one or more of the domains of the Durham 
wider student experience. 

The position of a Durham University Head of College is 
for a fixed term of five years initially, with the 
possibility of renewal for a further period of five years 
(further extension may be considered in exceptional 
circumstances). Established academics are offered a 
permanent academic role and, subject to the 
satisfactory meeting of expectations aligned with the 
Department’s contribution to REF or TEF, the post 
holder will revert to a full-time academic post at the 
conclusion of their term as Head of College. It would 
be advisable for academic candidates to discuss their 
application with the Head of an appropriate 
Department at an early stage. 

 
 

Appointment of Head of College

The Head of a Durham University College is  
responsible for leading the College as a cohesive  
community, overseeing student support, the provision 
of outstanding opportunities for personal growth, and 
a culture of respect and aspiration among its students.
The Head will be a vital and visible part of the  
College who will have the opportunity to live in 
University accommodation associated with the  
College, and will support the busy life of the College 

by hosting a wide range of events, including in the 
evenings and at weekends.

Durham Heads of College devote between 60%  
and 70% of their time to their College, including  
participation in the duty rota for out-of-hours  
emergency student support. The remainder of their 
time is spent on a secondary role within the University.
Many are senior academics, continuing their research 

We create the opportunities, support and freedom for everyone at Durham 
to become the best they can be now, and for the future.

Head of College Appointment Process: Josephine Butler College and Grey College

Job Title: Head of College

Department: Colleges and Student Experience Division

Responsible to: Pro-Vice-Chancellor (Colleges and Student Experience)

Responsible for:
College team including at minimum Vice-Principal and Assistant Principal plus  
administrative staff. Task manage a College operations team of 30-40 staff  
working with the College Operations Directorate.

Grade:
Academic:  Grade 10 (level depending on academic position and experience).  
Non-Academic: Grade 10 (level 2-3 depending on experience and secondary role).

Salary range:

Working arrangements:
Full time role. 60-70% Head of College, balance made up by a complementary  
academic or senior professional role.  

Role Description
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or teaching alongside their post as Head of  
College. Others – from both within and beyond  
academia – take on senior posts as (for example)  
Associate Pro-Vice-Chancellors in specific policy  
areas, complementing their College Headship with  
a University-wide leadership role.

The University will work with candidates to identify 
and develop the nature of the complementary 
senior role they might perform, and is particularly  
interested in those which might take forward and  
develop one or more aspects of the Durham wider 
student experience. This role, responsible to an  
executive lead, must be clear and credible and  
have benefits to either the Colleges and Student  
Experience Division or another part of the University
The position of a Durham University Head of College 
is for a fixed term of five years initially, with the  

possibility of renewal by mutual agreement for a  
further period of up to five years. Established  
academics are offered a permanent academic  
role – normally expected to be on the research  
or core academic track – and, subject to the  
satisfactory meeting of expectations aligned with  
the Department’s contribution to REF or TEF,  
the post holder will revert to a full-time academic  
post at the conclusion of their term as Head  
of College.

Candidates who are successfully long-listed  
for the role must discuss their application at  
that point with the Head of an appropriate  
Department (in the case of academic candidates)  
or with the Pro-Vice-Chancellor (Colleges and  
Student Experience) (in the case of  
non-academic candidates).
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Core Responsibilities

• Provide professional and strategic leadership  
 for the College with accountability for the  
 development and delivery of business plans  
 and outputs.
• Have an impact on Divisional direction, strategy   
 and objectives.  
• Lead strategic planning at College level and  
 influence the development of Divisional goals.
• Lead and direct a team of College Officers  
 reporting to the Head of College, provide  
 day-to-day task management to College  
 Operations staff line managed by the Divisional   
 Director of Operations, and manage the  
 interrelationship of College-based teams with   
 specialist staff reporting to the Director of  
 Student Support and Wellbeing and the Director   
 of Student Enrichment. 
• Lead internal and external business meetings,   
 working groups and committees at College or (at  
 the request of the Pro-Vice-Chancellor (Colleges   
 and Student Experience)) Divisional level to  
 influence governance, organisational policy and   
 standards for the service.
• Review and address College performance and   
 make a significant impact upon longer-term  
 direction, strategy and objectives.  
• Accountable for the College’s wider student  
 experience budget and bar/café budget, and for   
 shared efforts to maximise income from the  
 College’s residential accommodation.
• Accountable for compliance with Health and  
 Safety and Data Protection regulations within  
 the College.

Role Responsibilities

Building Community and Respectful Behaviours
• Work with and inspire the College community   
 through servant leadership to gain shared  
 commitment to initiatives from key stakeholders   
 including the College’s student bodies, elected   
 student leaders, alumni and Senior  
 Common Room.
• Significantly influence and shape the culture  
 of the College’s student bodies to ensure that   
 behaviors are consistent with and promote  
 University values.

• Influence and cultivate alumni communities to   
 enhance the student experience now and in the   
 future via both philanthropy and other forms  
 of engagement.
• Establish a strong relationship with the College   
 Advisory Board to gain maximum benefit from   
 their advisory capabilities and wide range  
 of perspectives.

Communication
• Undertake day to day interaction with people  
 at all levels, including internal and external  
 stakeholders, representing the interests of  
 the  College, Division and University. 
• Direct the planning and execution of  
 communications projects to further the  
 University’s and College’s objectives, engaging   
 with (a) potential and actual applicants to the   
 University, (b) current students of the College and  
 (c) alumni of the College.
• Liaise and work with senior colleagues from all  
 areas of the university, committees and external   
 bodies, providing high-level advice. 
• Represent the university externally in sector   
 groups and committees through consultation and  
 negotiation where required. 

People Management 
• Oversee the operation of student disciplinary   
 procedures within the College in relation to  
 lower-level disciplinary matters, and work  
 in partnership with the University’s Student  
 Conduct Office in relation to more  
 serious matters.
• Leading and managing staff, offering development  
 opportunities along with access to mentoring  
 and coaching.
• Ensure all required training is undertaken  
 by employees.
• Conduct staff performance management  
 procedures in the event that they are required.
• Work with College Operations leadership to  
 assign tasks to College Operations and Catering   
 staff on a day-to-day basis.

Planning & Organising 
• Forward plan over a significant timescale  
 (typically one to three years) including the  
 establishment of College vision and priorities.
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• Develop and lead the implementation of  
 strategies and plans for the College which support  
 and take forward the university strategy. 
• Lead the development and delivery of Divisional   
 strategy and policy in specific areas as requested   
 by the Pro-Vice-Chancellor (Colleges and  
 Student Experience)
• Plan (in partnership with Operations staff) for   
 emergency situations within the College and take  
 a lead role in managing them should they occur.
• Through the planning cycle, lead continuous   
 review of the quality of the wider student  
 experience services and opportunities provided  
 in the College to promote the best possible out  
 comes for students.

Finance/Resource Management 
• Oversee financial forecasting for College wider   
 student experience activities, ensure financial   
 plans are developed, and ensure that College   
 wider student experience services operate  
 effectively within budget. 
• Ensure that the College bar and/or café operates   
 successfully on a commercial basis.
• Manage the use of space within the College to   
 optimise its effectiveness for the delivery of the   
 wider student experience and to support  
 community engagement.

Analysis & Reporting 
• Identify ways of improving efficiency and  
 effectiveness within the College and promote  
 improvements in value for money. 
• Review College performance over time and  
 identify areas of improvement, working with the   
 University Assurance Service to facilitate periodic  
 audit of the College. 

Any other reasonable duties.

Specific Role Requirements

The Head will be required to live in University  
accommodation associated with the College, and will 
support the busy life of the College by hosting  
a wide range of events, including in the evenings  
and at weekends.

The Head will be required to participate in rota duties 
for the provision of out-of-hours emergency student 
support cover. During term time this is typically for 
three blocks of one week per term; in vacations some 
contribution to a shared rota across colleges will  
be expected. This can be arranged in consideration of 
parental or caring responsibilities.

Person specification

• Understanding and demonstrable experience  
 of the leadership styles required in complex  
 communities.
• Extensive experience of leading, planning and  
 operating at a senior level for a sustained period   
 of time.
• Ability to motivate, influence, work effectively  
 with a wide range of people from diverse  
 backgrounds and successfully develop  
 collaborative and productive working  
 relationships. 
• Ability to work effectively with students or  
 young people.
• Experience of successfully promoting equality,   
 diversity and inclusion, upholding positive values   
 aligned with those of the University.
• Awareness and understanding of, and  
 commitment to, the activities, objectives and   
 strategic direction of the university, both current   
 and future, especially in the area of the wider  
 student experience. 
• Experience of co-developing innovative solutions   
 with stakeholders and practically implementing 
 these for the achievement of organisational  
 objectives.
• Excellent oral and written communication skills.
• Experience of senior management including team  
 leadership and staff development.
• Knowledge and experience of leading compliance  
 with regulatory and organisational policy and   
 guidelines (e.g. health and safety, risk  
 management, data protection).
• Experience of managing, controlling and/or  
 influencing budget/resources/funding (in the  
 region of £500,000 to £1,000,000) and an  
 understanding of financial management  
 procedures.
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Divisional structure

As a Durham University Head of College you will  
report formally in to the Pro-Vice-Chancellor  
(Colleges and Student Experience) and will be a 
member of the Divisional Senior Management Team 
(Heads of College plus Divisional Directors), which 
meets regularly to discuss both strategic and topical 
business issues.

Budget and line management of operational  
matters in the Colleges – e.g. catering, portering  
and housekeeping – lies with the Director of  
Operations, reporting to the PVC (Colleges  
and Student Experience) who ensures that each  
College has a dedicated team of operations staff  
providing responsive, effective and efficient  
residential and catering services in partnership  
with the Head of College, their staff team, and  
the College’s students.

The Director of Student Support and Wellbeing and 
the Director of Student Enrichment, both reporting to 
the PVC (Colleges and Student Experience), manage 
specialist services such as the Counselling Service 
and the Durham Inspired Award, and lead on policy 
development in their respective areas. The delivery of 
these areas in the Colleges is the responsibility of the 
Head of each College.

The Office of the Pro-Vice-Chancellor co-ordinates 
matters which span across the Colleges, allocates  
incoming students to Colleges and oversees the  
availability of residential bed spaces across  
the Colleges. 

For more information about the management of  
the Colleges and Student Experience Division, go to 
durham.ac.uk/colleges.se.division

http://durham.ac.uk/colleges.se.division
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Our Colleges

The members of each College  
are affiliated to self- organising 
‘Common Rooms,’ distinct groups 
that between them represent the 
different stages of progression 
through University life.

The majority of most Colleges’  
students are undertaking their  
first degree and form the  
undergraduate Junior Common 
Room. Postgraduates are typically 
represented through the Middle  
Common Room (though in some 

colleges they form part of one of 
the other Common Rooms),  
while University staff, College  
Officers, College Mentors and  
other friends of the College form  
the Senior Common Room.

The senior staff of the Colleges 
support and advise on the  
self-organised range of activities 
undertaken by their Junior and 
Middle Common Rooms, giving 
students abundant opportunities 
to exercise leadership,  

team-building and personal  
development and self-discovery. 

In turn the students, through their 
Common Room representatives, 
have a voice in almost all  
aspects of the governance and 
management of their College – 
providing important opportunities 
to develop their capacities for  
critical discussion, teamwork,  
initiative and responsible  
engagement, as well as helping 
shape their College’s community. 

The College community is led by a Head of College whose role it is to lead by  
example, whether as a distinguished research-active scholar in their own right  
or as a distinguished public figure.

No two Colleges are identical – their physical architecture and settings are as distinctively individual, as are 
their ethos, social histories and cultural traditions. Yet all Colleges offer a consistent student experience of  
support, challenge and opportunity.

Welfare and pastoral support is accessed through a primary point of contact provided by a senior College  
officer, in liaison with Academic Departments and a central team of professional support staff.

All our Colleges are imbued with an awareness of community and a sense of place; together these give  
rise to students’ having a sense of personal affiliation that is typically something they treasure, as Alumni, 
throughout their lives.

Participation and representation: the Common Rooms

Head of College Appointment Process: Josephine Butler College and Grey College
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The college is named after the 19th Century social 
reformer, Josephine Elizabeth Butler, who played a 
major role in improving the conditions for women, 
both in terms of public health and education. She has 
been described as one of the most important early 
members of the feminist movement and her social 
conscience has been used to inform some of the  
college’s values and principles.

The college prides itself on being friendly and  
flexible with a clear commitment to inclusivity. Staff 
and students work as a single team to the common 
goal of building a community in which all students are 
able to engage in wider student experience and are 
challenged and supported to make the best of their 
time in college, in the university and in their local  
community. Josephine Butler was founded in 2006  
as Durham’s first fully self-catered undergraduate  
college; it nonetheless provides a regular programme 
of formal and informal community dining events.

Butler runs well-established mentoring and leadership 
programmes for its students, and regularly hosts an 
artist in residence. The college aspires to increase the 
range and volume of its scholarly and artistic activities 
in the near future, as well as strengthening existing 
links with China by restarting an exchange programme 
which has been suspended during the pandemic. The 
college also provides first-line student support as is 
standard for a Durham college, helping its students 
navigate a wide variety of challenges during their time 
at university.

The college’s three Common Rooms are at the  
heart of its community life. The Junior Common  
Room caters for undergraduates and the Middle  
Common Room for postgraduates, fourth-year  
undergraduates and mature students. Executive  
committees of elected student leaders are  
responsible for organising and leading sports,  
societies, social events, academic opportunities  
and peer welfare support. The Senior Common  
Room consists of members of University staff  
and a wide range of members of the local  
community; in many cases they act as mentors  
to students and the Senior Common Room  
hosts a variety of events and subgroups including  
well-attended book and craft groups. Butler  
benefits from a relatively young, but highly  
engaged alumni community who support current  
students through networking events, careers  
advice and mentoring.

In addition to its UG and PG students, Butler is  
currently the only college which hosts pre-sessional 
students undertaking the University’s academic  
English language programmes during the summer  
vacation. The college provides a full and engaging 
social and wider student experience programme for 
these international students before they move on to 
their main degree programmes and join their  
destination colleges. Butler aims to further develop 
this programme, in partnership with the Durham  
Centre for Academic Development, to eventually  
become a fully residential “living-learning community”.

Josephine Butler College opened in 2006 and is a mixed community of  
undergraduates, postgraduates and staff.
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Mainstream
Our vision is that Butler maintains its identity as 
friendly, flexible with a clear commitment to  
inclusivity. Staff and students work as a single team  
to the common goal of building a community in which 
all students are able to engage in wider student  
experience and are challenged and supported to  
make the best of their time in college, in the  
university and in their local community. In adapting  
to the consequences of three Covid impacted  
academic years which followed immediately after a 
30% non-staff budget cut, the core of our vision is a 
College returned to the levels of (mainly student-led) 
engagement opportunities, fit for a community which 
is expected to retain high proportions of state school 
and female students and which will remain attractive 
to particular groups (such as non-cis gender and  
trans students, students with disabilities, students 
with eating disorders). This will be grounded on  
expanding and developing our mentoring and  
‘presidents’ (leadership) programmes, aligned  
with Durham Inspired. Maximising engagement  
requires spaces fit for purpose, and we will have  
reviewed our current space uses and realigned  
where needed, with a particular focus engaging 
students in music, with changes made partly through 
fundraising and partly from university funding.

Student engagement and enrichment will remain  
the joint enterprise and responsibility of staff and 
common rooms. We will ensure that the JCR’s  
transition to ‘recognised’ status enhances that sense 
of joint working by engaging the new Trustees in  
planning across the College, supporting them and 
future executives in developing aligned visions and  
in maintaining high quality governance, advice,  
challenge and support for all common rooms.

In the coming years, we will return to leveraging  
the overlap between the Josephine Butler name 
and the identities created by our student groups by 
increasing scholarly and artistic activities, linking the 
annual artist in residence programme to our cycle of 
activity and our community partners, and growing the 

range of talks and seminars. Through this, our  
volunteering and with the support of an SCR which 
will increasingly draw in both members of the local 
community and staff members, we will ensure our  
students are aware of and engaged in our city  
and region.

Over the next few years we will build on some  
international links to strengthen engagement from  
a notably under-represented group (students from  
China). Provided travel restrictions and funding  
allow, we will relaunch the exchange programme  
with East China Normal University and use that to 
inform changes to our offer to all students.

Pre-sessional
As Butler moves from being the only home for a 
pre-sessional college community to one of two, and 
returns to face-to-face teaching after two online  
years, we will put in place a distinctive programme  
of activity suitable for those on the most extensive  
pathway; maintaining an online alternative as long as 
it is required. The WSE costs, particularly relating to 
the relationship with the mainstream bar club licence 
will be rationally budgeted. 

We intend that this 10 week variant become  
residential only so that the teaching expertise in 
DCAD and WSE expertise in Butler (particularly 
around pre-sessional) can be used to develop ‘living 
learning communities’, taking care that this does not 
overwhelm the allocated WSE resources. Eventually 
this would include relocating postgraduates and  
other students to reduce language homogeneity  
in each flat and encourage use of English in  
social contexts. 

Freed from the requirement to undertake two  
rounds of induction activity, we will develop a full  
10 week programme of activity across the seven  
WSE domains, with a particular focus on student  
understanding of place and culture, mindful of  
the academic requirements for these students.

Vision for 2027
Josephine Butler College is home to two college communities – the mainstream college of 
undergraduates, postgraduates and associated members, and the pre-sessional community 
providing a wider student experience programme over 10 weeks in the summer. 

Level of Study Total Resident in College Living out of College

Undergraduate 1,365 540 825

Taught postgraduate 120 50 70

Research postgraduate 48 10 38

UG/PGT/PGR international 412

Pre-sessional (typical levels 
prior to Covid-19)

800 500 300

Facts and Figures
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We are situated right next to the main Mountjoy Site 
in a beautiful landscaped setting. Grey has just over 
1,200 undergraduate students and a further 150  
students who are studying for a postgraduate  
degree. There are around 465 students in residence 

Together with College officers, staff and mentors, 
they make up our College community. At Grey, our 
students pride themselves on their creativity and 
community spirit, and the love of making the most  
of all of the opportunities that Collegiate life brings. 
We have high participation rates in sport, alongside  
a diverse range of musical and artistic groups, and  
our students are involved in a number of excellent 
community outreach projects.

College Life
The college motto is Gradibus Ascendimus  
(Ascending by degrees).

Our undergraduate Junior Common Room is a 
self-governing, student-run charity. It is the largest 
common room, comprising around 1,100 students. 
The JCR helps organise the Induction Week for new 
students, runs many sports and societies, provides 
arts provision and organises many of the events in 

College. In previous years, the yearly calendar  
culminates in Grey Day, where all College members 
come to Grey for a day of music and relaxation, and 
the Phoenix Ball, where coaches take students  
off-site for a formal meal, music and entertainment, 
then brings them back for a silent disco on  
Grey lawn.

Our Middle Common Room is for Grey’s  
Postgraduate community. Our Postgraduate body is 
culturally diverse, warm and welcoming; our MCR is 
set out like a family living room, providing a relaxed 
atmosphere for spending the evenings. Running 
within the Junior Common Room (JCR), alongside 
Postgraduate-specific social and academic events, 
you can take part in all JCR sports and societies and 
attend all JCR events. 

Our Middle Common Room is situated in the Elvet 
block and is also known as the Phoenix Room.
Our Senior Common Room comprises University  
staff, College friends, members of the local  
community, as well as alumni and has about 300 
members. We organise a variety of events, supporting 
the student population whilst providing an intellectual 
community for visiting fellows. Our Common Room it-
self is a large and welcoming space filled with artwork 
and comfortable chairs.

Grey College was founded in 1959 and is one of 17 Colleges of Durham University. 
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Aims
As cross-cutting aims, Grey College seeks to ensure 
that it:
• recognises the importance of the wider college   
 community, seeking to maximise its contribution   
 to the personal development of current students; 
• monitors and reviews both the developmental   
 provision and the college environment we provide,  
 responding to both the diversity of the student   
 body and student need as both they and the  
 external environment change;
• ensures that staff receive  training appropriate to   
 their roles and their aspirations for career  
 progress;
• is a valued member of the wider University  
 network and draws on it to enhance the personal   
 development of its students
• Whilst enrichment and welfare support cannot be  
 sharply separated, the College has the following   
 aims in respect of each: 

Personal development
• Access to extra-curricular opportunities that  
 contribute to their personal development and  
 well-being across the variety of enrichment  
 domains.
• Guidance on pathways for student personal  
 development through for example the  
 #Greytopportunities programme and for students  
 to gain appropriate awards or training. 

• A scheme of financial support, via the Grey   
 College Trust, that enables student aspirations  
 for development, through admissions and  
 opportunities awards, but also being responsive  
 to hardship. 

Welfare support
• Support students to overcome unexpected  
 obstacles to their academic progress, whilst  
 recognising that they are adults, and as such   
 they should be expected and supported to act   
 independently and with responsibility for their   
 own development, health and wellbeing;
• Focus support for individuals on signposting to,    
 and liaison with, academic departments, and  
 appropriately skilled Professional Services;
• Promote community values and proactive  
 initiatives that contribute to the health and well  
 being of our students.

By 2027 Grey will offer enhanced numbers of  
entrance scholarships, through one-off awards at  
the start of degree and DU inspired programme,  
and opportunity awards. This will support student  
wider development and participation from all  
students, whilst increasing College applications  
and the Collegiate experience from students from  
WP backgrounds. In addition, the College will  
have an active, engaging and sustainable  
#Greytopportunities programme. 

Vision for 2027
Grey College is above all a community of people, students, staff and alumni, holding a
shared love for the College; a place that students can call a home from home during their 
time at Durham and have a strong affection for post graduation. In the next five years the 
College will work hard to enhance community-building amongst students to strengthen 
affection, and develop relationships with alumni to increase support they provide to  
the college. 

Facts and Figures

Level of Study Total Resident in College Living out of College

Undergraduate 1,183 415 768

Taught postgraduate 135 35 100

Research postgraduate 47 5 42

UG/PGT/PGR international 404
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A globally outstanding 
centre of teaching and  
research excellence,
a collegiate community  
of extraordinary
people, a unique
and historic setting
– Durham is a university 
like no other.
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The goal of the University’s 
Research and Engagement 
Strategy is to create and sustain 
world-leading and world-changing 
research and engagement across 
all our academic units. 
The large majority of our academic staff are on 
research and teaching contracts with the expectation 
that they produce internationally leading research in 
their field. Developing the impact of research to 
benefit people, the economy and the environment – 
regionally, nationally and globally – is encouraged and 
rewarded through our promotions process. 

Durham University is consistently ranked as a top 10 
university in national league tables, with Chemistry, 
Archaeology, Law, Education, English, Classics and 
Theology ranked in the top five in REF2014, and in the 
top 100 in the global QS University rankings, with Arts 
and Humanities research in the top 50. 

Our ten Research Institutes bring together staff to 
work collaboratively, across departments and with 
external partners, to develop new ways of thinking that 
contribute positively to societal challenges, such as 
preparing for natural hazards, developing cleaner 
energy, enhancing physical and mental well-being, and 
using artificial intelligence to interpret large datasets. 
Two Institutes based in Physics provide a national 
centre for research in Particle Physics Phenomology 
(the IPPP) and a globally leading centre for 
Computational Cosmology (ICC). 

We are proud of our research activities that contribute 
to delivering the United Nations’ Sustainable 
Development Goals (SDGs). As examples, our 
researchers are studying the impact of climate change 
on animals and plants to help society manage 
ecosystems, the treatment of neglected tropical 
diseases through development of new drugs, and the 
eradication of unacceptable forms of labour through 
protection of workers’ rights. 

Examples of our research 
Medical detection dogs and Covid-19 
Previous collaborative research between Durham 
University, the London School of Hygiene & Tropical 
Medicine and the charity Medical Detection Dogs 
proved that bio-detection dogs could be trained to 
sniff out the scent of patients infected with malaria. 

The same team are currently working on a research 
trial to discover if dogs could also be used in the fight 
against another urgent global health issue, Covid-19. 
The UK Government have awarded over £500,000 in 
funding to investigate whether bio-detection dogs 
could be used as a rapid, non-invasive method for 
detecting the virus, even in asymptomatic people. 
Successful completion of the trial could lead to the use 
of dogs at entry points across the UK to help identify 
the virus in those arriving into the country. 

More information can be found at 
durham.ac.uk/research/news 
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Excellence in Research

The goal of the University’s Research 
and Engagement Strategy is to  
create and sustain world-leading  
and world-changing research and  
engagement across all our  
academic units.

The large majority of our academic staff are on  
research and teaching contracts with the expectation 
that they produce internationally leading research 
in their field. Developing the impact of research to 
benefit people, the economy and the environment – 
regionally, nationally and globally – is encouraged  
and rewarded through our promotions process.

Durham University is consistently ranked as a  
top 10 university in national league tables (with  
Geography, Archaeology, Education and Classics  
in the UK top 5 in REF2021), and in the top 100 in 
the global QS University Rankings, with Arts and  
Humanities in the top 50.

Our ten Research Institutes bring together staff to 
work collaboratively, across departments and with 
external partners, to develop new ways of thinking 
that contribute positively to societal challenges, such 
as preparing for natural hazards, developing cleaner 
energy, enhancing physical and mental well-being, 
and using artificial intelligence to interpret large  
datasets. Two Institutes based in Physics provide  
a national centre for research in Particle Physics  
Phenomology (the IPPP) and a globally leading  
centre for Computational Cosmology (ICC).

We are proud of our research activities that  
contribute to delivering the United Nations’  
Sustainable Development Goals (SDGs). As  
examples, our researchers are studying the  
impact of climate change on animals and  
plants to help society manage ecosystems,  
the treatment of neglected tropical diseases  
through development of new drugs, and  
the eradication of unacceptable forms of  
labour through protection of workers’ rights.

 Examples of our research

Medical detection dogs and Covid-19
Previous collaborative research between Durham  
University, the London School of Hygiene & Tropical 
Medicine and the charity Medical Detection Dogs 
proved that bio-detection dogs could be trained to 
sniff out the scent of patients infected with malaria.

The same team are currently working on a research 
trial to discover if dogs could also be used in the fight 
against another urgent global health issue, Covid-19. 
The UK Government have awarded over £500,000 
in funding to investigate whether bio-detection dogs 
could be used as a rapid, non-invasive method for 
detecting the virus, even in asymptomatic people.
Successful completion of the trial could lead to the 
use of dogs at entry points across the UK to help 
identify the virus in those arriving into the country.

More information can be found at
https://www.durham.ac.uk/research/current/

https://www.durham.ac.uk/research/current/
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Sleep Lab

Our Infancy & Sleep Centre was awarded the Queen’s 
Anniversary Prize for Higher Education in 2017 in 
recognition of the influence of research conducted on 
parent-infant sleep and the importance of the public 
information service it provides.

The Centre has been at the forefront of infant sleep 
research for over 20 years. It has substantially  
increased parents’ understanding of babies’ sleep, 
how best to care for babies during the night, and  
how best to keep them safe when asleep.

Research undertaken at the centre has helped to  
reduce rates of Sudden Infant Death Syndrome 
through evidence-based advice for health  
professionals and parents and has informed new  
international guidance (2020) on bed sharing  
published by the Academy of Breastfeeding medicine.
More information can be found at durham.ac.uk/disc

Cosmology and Astronomy

Our Space Science research is truly world-leading – ranked first in the UK, third in Europe and joint fifth  
globally for highly cited Space Science researchers according to Web of Science’s Highly Cited Researchers 
2019. Researchers in the Institute for Computational Cosmology (ICC) - which hosts the national  
supercomputer DiRAC - create cosmological simulations of the universe to investigate galaxy formation  
and the properties of dark matter and dark energy.

Another example of our ground-breaking research includes astronomers confirming the longest-lived  
heartbeat of a black hole 600 million light-years from Earth. The signal had been blocked by our Sun but  
was seen again by our experts, working with the Chinese Academy of Sciences, more than ten years after  
first being discovered. Their finding could tell us more about the size and structure of matter in the space 
around a black hole from which nothing, including light, can escape.

More information can be found at www.durham.ac.uk/departments/academic/physics/research/

http://durham.ac.uk/disc
http://www.durham.ac.uk/departments/academic/physics/research/
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Excellence in Education
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Through our courses, we explore the big questions at the heart of the discipline and keep students  
up to date with the latest developments. We continue to innovate within existing programmes and  
develop new and different options.

Our students and teachers benefit from state-of-the-art facilities such as our Teaching and Learning  
Centre (opened in 2019), which boasts a wide range of learning environments and technologies  
including an education laboratory where we develop new teaching and training methods.

We believe in education that is student-centred, challenges boundaries, is  
research-led and transformative, and takes advantage of the latest digital  
technologies. We welcome students from all backgrounds and offer a broad 
range of courses in the UK.
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Our commitment to
equality, diversity and inclusion

We are proud to be an inclusive  
environment which attracts staff and  
students from all over the world and 
from a diverse range of backgrounds. 
However, we recognise that we have 
further work to do to succeed in our 
commitment to create a culture in 
which everyone in our community is 
able to achieve their full potential.

We want our workforce to reflect the diversity of our 
staff and students from the regional, national, and 
international communities that we serve.

Supporting people
Equality is central to all aspects of employment  
practice including recruitment, learning, development 
and promotion. We provide flexible and inclusive 
working environments that are designed to support 
both people and business needs.

Our aim is to make full use of people’s talents and 
skills by creating an open and inclusive workplace 
culture where people from all backgrounds can  
work together and engage in wider activities. To  
maximise the benefit of our diverse community, we 
have a variety of staff networks, which provide peer 
support, social activities and a space for dialogue.

Commitment
The University holds a bronze Athena SWAN award in 
recognition of our good employment practices for the 
advancement of gender equality and we are currently 
working to achieve the silver award. To help ensure 
that our people policies and working practices are 
bias free and fit well with our strategic aims, we  
are also Disability Confident employers, Stonewall  
Diversity Champions and Investors in People  
accredited. In 2019, Durham joined the Race  
Equality Charter (REC), which aims to improve the 
representation, progression and success of minority 
ethnic staff and students within the University. We  
are in the process of developing an ambitious action 
plan to progress race equality in our institution and  
to facilitate the attainment of a REC bronze award  
in 2021.

The Respect Commission Report
We recently published the final report of the Durham 
Commission on Respect, Values and Behaviour, which 
we set up in October 2018 to understand people’s 
experiences of working and studying at the University 
and what can be done to create positive change.
The Commission, led by an independent chair,  
has made 20 recommendations which have been  
designed to be actionable and impactful, delivering  
a blend of operational, strategic, and cultural  
changes which will seek to ensure that respect is at 
the heart of the University’s values and community.

Head of College Appointment Process: Josephine Butler College and Grey College
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Alumni relations and philanthropy

Durham University is proud to have 
one of the most committed and vibrant 
global alumni communities of any  
UK institution.

Over 185,000 alumni reside in over 175 countries 
around the world, with major alumni cohorts and 
chapters currently across the UK, Europe,  
Asia-Pacific, and North America. Many are leaders  
in their industries, from sports and creative arts, 
through global markets and politics, to academia, 
healthcare, military service and civic leadership.

We have over 3,000 alumni engaged in some level  
of volunteering and/or support for the University 
around the world. This includes supporting our  
international student recruitment, providing  
internship and careers opportunities, and mentoring 
current students via departments and colleges.

Durham Inspired: Supporting the next generation of leadership and inspiration

Philanthropy has, since our foundation, been central to Durham University’s advancement. At this key  
moment in the University’s history, we are committed to creating a lifelong culture of partnership and  
giving within our global community of alumni and supporters; one which can maximise the impact of  
our strategic investments and support our ambitions.

Our generous community of donors – which includes individuals, charitable trusts and foundations, and 
corporate partners – enables us to attract exceptional staff and students and produce world-changing  
academic research.

Since 2017, we have been in the initial phase of an exciting and transformational campaign, Durham  
Inspired, which aims to ensure that Durham University is at the forefront of learning, research, and  
leadership for the generations to come.



26

Head of College Appointment Process: Josephine Butler College and Grey College

The economic and environmental impact 
of the University

We contribute over £1b to the UK economy and  
support nearly 14,000 jobs, two-thirds of which  
accrues to the North East of England. For every £1 
that we receive in funding, we generate £3.21.

We are working to make Durham one of the most  
environmentally sustainable universities in the  
UK. Alongside major investments in our built  
environment and our teaching and research activities, 
we have introduced strong environmental policies and 
procedures. We are working to reduce our carbon 
emissions and promote increased awareness of  
environmental issues. We have a dedicated  
environment team, Greenspace, which promotes  
our environmental policies, plans and procedures, 
and coordinates environmental activities working 
with staff and students across the University. We have 
strengthened our Energy and Sustainability Team 
so that we can achieve more in this area, and we are 

working with friends, neighbours and partners to  
improve the environment we share across our  
campus and City.

Earlier in 2020, we were named as one of the  
world’s top universities for our contribution to a  
number of the United Nations’ Sustainable  
Development Goals (SDGs). The new Times Higher 
Education Impact Rankings placed us in the top  
50 contributors in four SDGs: Sustainable Cities  
and Communities; Responsible Consumption  
and Production; Life on Land; and Peace, Justice  
and Strong Institutions”

We also appear in the world top 100 in a further seven 
SDGs: Reduced Inequalities; No Poverty; Life Below 
Water; Decent Work and Economic Growth; Climate 
Action; Industry. Innovation and Infrastructure; and 
Zero Hunger.

We take our duties as a centre of learning, neighbour and employer seriously,  
embracing all of our different communities and celebrating the differences that  
make us stronger together.
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Engaging our communities

We believe that Durham University has something  
to offer all of our community, whether it’s access  
for local and regional students to a world-class  
University on their doorstep, use of our excellent 
sports and cultural facilities and outreach  
programmes, or our extensive student and staff  
volunteering programme benefiting a wide  
range of local causes and organisations.
 
We present a wide variety of lectures, concerts  
and performances for the public and were a major 
partner in city events during 2020/21, including  
the Lumiere light festival, the Durham Book Festival, 
the Summer in the City arts festival and Durham  
City Run Festival.

We manage, with Durham Cathedral, the UNESCO 
World Heritage Site covering the area surrounding  
the Cathedral and the Castle (one of our student  
Colleges). Our other attractions include the Palace 
Green Library, the Museum of Archaeology, the  
Botanic Garden and the Oriental Museum.

We are committed to fostering a positive  
environment for all who live, work and study in  
Durham and we value and engage in open dialogue 
with partners, residents and others on how best to 
achieve this, together.

Durham University is rooted in its local communities and we are proud of the 
positive economic, social and cultural contribution that we make to Durham City, 
County Durham and North East England.
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Collaborative partnerships  
– Global Durham

International partnerships are a core part of our  
vibrant research and learning communities. They help 
us make a difference and ensure our research makes 
changes to the way we live, solve complex industry 
challenges, and help our graduates begin and  
progress their careers.

 As well as strategic partnerships with global  
companies such as IBM and Procter and Gamble,  
we also work closely with those based in the  

North East of England, including Durham County 
Council, Northumbrian Water, Stanley Black &  
Decker, and Atom Bank.

Guided by our Global Strategy, we are working  
to increase engagement with high-quality  
international peers, increase the proportion of 
high-quality international students studying at  
Durham and expand our study abroad and  
exchange offer.

28

We value international collaboration as central to enhancing global knowledge 
and developing global citizenship. Our staff and students come from over  
130 countries, creating an outward-looking, globally-minded and inclusive  
scholarly community.
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County Durham and North East England

North East England’s landmarks span millennia, from 
historical Roman and Norman World Heritage Sites 
such as Hadrian’s Wall and Durham Cathedral and 
Castle to award-winning contemporary icons such  
as Antony Gormley’s Angel of the North and SAGE 
Gateshead. There are 15 National Nature Reserves in 
the region and over 250 Sites of Special Scientific 
Interest. The North East possesses more castles of 
distinction open to the public than any other English 
region and numerous splendid country houses  
and gardens.

The Durham Dales, incorporating Teesdale, Weardale 
and the North Pennines Area of Outstanding Natural 
Beauty, are home to breath-taking scenery and  
fascinating attractions. These include the Bowes  

Museum, a magnificent French-style chateau housing 
an impressive collection of European and fine arts; 
medieval Raby Castle, home to Lord Barnard’s family 
since 1626; High Force – one of England’s largest  
waterfalls; and Durham’s Heritage Coast with its 
beaches, rugged cliffs and imposing headlands,  
another area of outstanding beauty. There are also  
excellent cultural and sporting facilities to enjoy, 
including the multi-award- winning Kynren – an epic 
tale of England; the world’s most northerly Test  
Match cricket ground at Emirates Riverside; and  
Beamish – The Living Museum of the North.

Please visit visitcountydurham.org to find out more 
about the many attractions and benefits of living in 
the Durham area.

Durham sits in one of the most beautiful parts of the UK. Located just a three-
hour train journey north of London and an hour and a half south of Edinburgh, 
and well- served by the nearby Newcastle International Airport, County Durham 
is rich in history and natural beauty.

http://visitcountydurham.org


2

Head of College Appointment Process: Josephine Butler College and Grey College

Recruitment process

Applications are particularly welcome from women 
and black and minority ethnic candidates, who are 
under-represented in academic and senior posts in 
the University. We are committed to equality: if for 
any reason you have taken a career break or periods 
of leave that may have impacted on your career path, 
such as maternity, adoption or parental leave, you 
may wish to disclose this in your application. Where
applying inside Academia, the selection committee 
will recognise that this may have reduced the quantity 
of your research accordingly.

As a University we foster a collegiate community of 
extraordinary people aligned to the University’s  
values. Equality, Diversity, and Inclusion (EDI) are a 
key part of the University’s Strategy and a central  
part of everything we do. At Durham we actively  
work towards providing an environment where our 

staff and students can study, work and live in a  
community which is supportive and inclusive, and  
in doing so, recruit the world’s best candidates from 
all backgrounds and identities. It’s important to us 
that all of our colleagues are aligned to both  
our values and commitment to EDI.

Durham University’s Athena Swan institutional award 
recognises and celebrates good practice in recruiting 
and supporting the development of women. We have 
signed up to the Race Equality Charter, a national 
framework for improving the representation,  
progression and success of minority ethnic staff  
and students within higher education. We are also  
a Disability Confident employer.

The closing date for applications is
Sunday 18 September 2022

Durham University is committed to promoting equality and diversity.

How to Apply
Applications should consist of a letter addressing the criteria in the 
person specification and a full curriculum vitae and should be sent to 
durhamcolleges@minervasearch.com

Information if you have a disability
The University welcomes applications from disabled people. We are 
committed to ensuring fair treatment throughout the recruitment 
process. We will make adjustments to support the interview process 
wherever it is reasonable to do so and, where successful, adjustments 
will be made to support people within their role. 
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https://www.dur.ac.uk/about/values/
mailto:durhamcolleges%40minervasearch.com%20?subject=Durham%20-%20Head%20of%20College
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What to Submit
All applicants are asked to submit:

1. A CV
2. A covering letter which sets out your reasons  
 for applying and how your experience and  
 attributes match required criteria in the role  
 and personal specifications set out above.
3. If an academic, a separate academic CV.

We will notify you on the status of your  
application atvarious points throughout the  
selection process, via automated emails from  
our e-recruitment system.Please check your  
spam/junk folder periodically to ensure you  
receive all emails.

Referees
You should provide details of 3 referees so that  
we may seek an employment reference. References  
will not be requested until the final stages and not 
without prior permission from candidates.

Next Steps
Longlisted academic candidates will be asked to
submit academic output for consideration by the
relevant academic department and will be required  
to engage with that department.

Short-listed candidates will be invited to the  
University and will have the opportunity to meet  
key members of the University. 

Contact Information

Department contact for College-related enquiries
To discuss these roles, please arrange a conversation with Jeremy Cook, Pro-Vice-Chancellor  
(Colleges and Student Experience), via Debbie Steer on debbie.steer@durham.ac.uk or email  
durhamcolleges@minervasearch.com

Contact information for technical difficulties when submitting your application
If you encounter technical difficulties please email durhamcolleges@minervasearch.com

University contact for general queries about the recruitment process
Cherith Smith, Assistant Manager (Recruitment) cherith.j.smith@durham.ac.uk.
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