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We are delighted you are considering applying for the role of Professor of Global 
Health & Director of our Eastern Africa Centre. This post is designed to provide 
leadership of our new university-wide initiative to support the development 
of sustainable and equitable collaborations with our eastern African partners. 
At present these collaborations are strongest in the areas of Public Health and 
Ecological Restoration, and we are looking for someone with a strong research 
profile who can champion the work of the centre, forge links between research 
areas with our existing and new partners in the region, and further enhance our 
Global Heath research. 

The substantive professorial post will be based in the Institute of Health and Allied Professions, one of 
six Departments in the academically-diverse and successful School of Social Sciences, but you will work 
extensively with colleagues across the University to champion the work of the Eastern Africa Centre, enrich 
the relationship with our current partnerships and develop new ones.

You will take a strategic leadership role in developing the Centre as well as undertaking sustained high-
quality research and practice activity in the field of Global Health. You will champion and provide leadership 
for the range of projects undertaken by the Eastern Africa Centre providing demonstrable impact upon the 
university, the external academic community, our eastern Africa partners and wider society. You will also 
contribute to the broader University Health and Wellbeing Research Theme.

You will be joining a successful and ambitious university recognised for innovation and dynamism in its 
approach to research and teaching, and its impact on society. In shaping our current university strategy, we 
are re-imagining what a university can be. This includes innovating in the way we develop our research, and 
in the way we ensure impact on local and global society. This is an ideal role for someone who has a strong 
commitment to the UN Sustainable Development goals and who wants to build on their research strengths 
and international profile, to develop cross-disciplinary research collaborations within the University and 
beyond, and to make a positive difference in enhancing our partnership with the Eastern African Region and 
the research culture within the University. 

If you have the passion, enthusiasm, and creativity to contribute to the future success of the Eastern Africa 
Centre, the University and the School of Social Sciences, and you have the experience and ambition to take 
us forward, we are keen to hear from you.

Thank you for your 
interest in Nottingham 
Trent University.

Professor Sara Owen 
Executive Dean of  
Social Sciences

Professor Cillian Ryan  
Pro Vice-Chancellor 
International



Eastern Africa Centre (EAC)

NTU’s Eastern Africa Centre (EAC) is a  
University-wide initiative established to support 
the development of sustainable and equitable 
collaborations with our eastern African partners. 
The Centre, which builds on the strength of our 
existing links in the region, provides a platform 
for the development of networks and the delivery 
of an ongoing programme of research and public 
engagement activities, most notably in the areas 
of Public Health and Ecological Restoration. 

The Centre speaks to all six of the key themes of 
our University, reimagined strategy, including 
Connecting Globally, Enriching Society and 
Embracing Sustainability. At present the work of 
the Centre draws on colleagues from the School 
of Social Sciences, the School of Animal, Rural 
and Environmental Sciences and biochemists 
in the School of Science and Technology. Scope 
for further collaboration exists with colleagues 
working in the University’s Health and Wellbeing 
research theme as well as our other four 
university research themes. 

An Advisory Board, with membership from across 
our partner network in eastern Africa as well as 
stakeholders in the Nottinghamshire area, will 
steer the direction of the Centre and provide 
valuable input and oversight of the activities. 

Building healthy 
communities
We’re working in partnership to strengthen 
health systems and the health and social work 
workforce in the region, including primary care 
and community health promotion, prevention 
and education delivery and training. Since 2012, 
our partners have been awarded over £1.9M to 
support this activity and ensure that the projects 
realise the benefits for all communities involved. 
In addition, work continues on a key project of 
anti-microbial resistance/stewardship.

Developing early career 
networks
Our established Africa and Middle East Network, 
and the development of our new Eastern Africa 
PhD Hub, are platforms on which NTU can 
establish key frameworks where academics 
in the UK and our partners in the region can 
connect and develop impactful collaborations. 
These initiatives facilitate the development of key 
networks, build expertise and facilitate knowledge 
transfer across a range of subject areas.

Universities for Nottingham 
and Historical Slavery
The EAC will also provide a focal point for 
collectively identifying and addressing the 
legacies of slavery and institutional racism, 
particularly as they impact on the ownership and 
exploitation of research outputs.

Ecological restoration
Our joint ecological projects are supporting the 
restoration of native habitats in Kenya and in the 
wider eastern Africa region, contributing to the 
delivery of science identified by the UN and UKRI 
as ‘critical and urgent’. This provides a platform 
to deliver research and training which is key 
to the future sustainability of diverse tropical 
ecosystems and their restoration, but with wider 
relevance to the UK and developed world.

NTU Project lead Linda Gibson (4th from right) 
with Makerere University project lead David 
Musoke (3rd from left) and the 2019 Erasmus+ 
exchange participants



The Institute of Health and 
Allied Professions.

The Institute of Health and Allied Professions 
is a recently formed department at Nottingham 
Trent University. At our heart is a commitment to 
enhancing health and healthcare for individuals 
and communities. 

One of the ways we contribute to this is through 
the development of contemporary and innovative 
education for health care professionals both pre 
and post qualification. Our programmes cover 
Public Health, Paramedicine and Emergency Care 
and Nursing. We design education pathways to 
support progression throughout the healthcare 
career. For example, students have the 
opportunity to study an entry level role such as 
ambulance technician or nursing associate and 
build a pathway to registered level practitioners, 
post-registration specialist qualifications and 
advanced practice. 

Partnerships are an integral part of the Institute 
of Health and Allied Professions. These operate 
at a global level and the long-term collaboration 
with the University of Makerere, Uganda has 
supported successful inter-disciplinary research 
and practice funding, including a REF impact case 
study.  Our local partnerships with a range of 
healthcare providers have fostered co-produced 
post-registration/graduate education, which is 

responsive to local and national workforce needs.  
We are developing a growing focus on joint 
research initiatives specifically creating clinical 
academic career opportunities alongside building 
healthcare staff research skills and capabilities. 
Our partners describe us as offering a fresh and 
flexible approach which fosters creativity.

We formed as a department in July 2019, 
combining the established field of public health 
with an ambitious 5-year plan for the new 
Institute of Health and Allied Professions. The 
plan outlines our growth and impact in healthcare 
research, education and practice. We have 
also made a significant contribution to NTU’s 
ambitions in Mansfield. The team has expanded 
rapidly and whilst there have been challenges, 
we have huge potential with the enthusiasm 
and commitment of the staff alongside future 
recruitment opportunities as we progress to the 
next stage of the business plan.

In January 2022, we open a new health building 
which is purpose-built for the Institute, offering 
the latest technology to support simulation and 
practice-based teaching and research.

Artist’s impression of the new Health and Allied Professions (HAP) Centre



The School of Social Sciences

The School of Social Sciences is recognised nationally and 
internationally for the quality of its teaching and research. 
We foster a culture that values diversity and encourages and 
celebrates excellence in all we do.

The School has four 
Research Centres:

• Centre for Crime, Offending, 
Prevention and Engagement 
(COPE)

• Nottingham Centre for Children, 
Young People and Families

• Centre for Public and 
Psychosocial Health 

• Centre for Behavioural 
Research Methods

The School consists of  
six Academic Departments

• Nottingham Institute of Education

• Social and Political Sciences

• NTU Psychology

• Social Work, Care and Community

• Criminology and Criminal Justice

• Institute of Health and Allied 
Professions



Our city

From stunning country parks to bustling city streets, 
Nottingham is a city that’s bursting with character. As a thriving 
cultural hub in the East Midlands, it’s home to some of the best 
art galleries, music venues, museums and cinemas in the UK. 



Nottingham boasts a £12.1 billion economy, with 
£1 billion currently being reinvested into the city’s 
travel and business infrastructure. It offers excellent 
transport links and close proximity to East Midlands 
airport, giving you easy access to countless 
destinations across the UK, Europe and beyond. 

Home of history
From hand-carved caves to the legend of Robin 
Hood, Nottinghamshire has a rich and varied 
history, with many museums, stately homes and 
historical venues for you to explore. 

Parks and open spaces
Over 20% of Nottingham is devoted to public 
parks and gardens. Our castles, caves and cultural 
attractions unite the past and present, providing 
fascinating opportunities for all types of activities. 

Sport and leisure
We’re a city of sporting legends – from the oldest 
professional football club in the world, to sporting 
giants like Carl Froch, Rebecca Adlington and 
Stuart Broad. For a taste of the action, visit the 
iconic Trent Bridge cricket ground, or the National 
Water Sports Centre.

A home from home
Living expenses in Nottingham are around five 
to seven percent lower than the UK average, so 
you might find that your salary goes a little further 
here. Whether you’re looking to buy or rent, 
property across the city stretches from airy loft 
conversions in the city’s historic Lace Market, to 
gothic Victorian mansions in the Park Estate. 

“Nottingham is a bold and ambitious city, with a 
proud history of people doing things their own way — 
from makers and thinkers to artists and athletes. It’s 
old and new; it’s grass and it’s glass; it’s big and it’s 
small. It’s a place that rewards the curious: a city you 
truly need to see and feel for yourself.”



Reporting to:

Dean of Social Sciences

Direct reports/reporting functions:

• Staff associated with the Eastern Africa Centre

Role purpose:

To develop, lead and inspire research, scholarship 
and/or practice activity in the field of Global Health 
studies which enhances the profile and standing of 
the NTU, the Eastern Africa Centre and the School 
of Social Sciences, which in turn contributes to the 
furtherance of the University’s strategic plan.

Professor of Global Health & 
Director of Eastern Africa Centre 
Job Description

At Nottingham Trent University, the role of Professor is 
aligned to one of three career pathways:  Teaching and 
Research;  Teaching and Scholarship;  or Teaching and 
Practice. The majority of the duties in this job description 
apply to all three pathways. Any responsibilities which 
apply to a Professor within a specific career pathway are 
shown in italics with the pathway denoted.

Research/Scholarly/Practice activity

• Undertake sustained high-quality research and 
practice activity in the field of Global Health, 
champion and provide leadership for the range of 
projects undertaken by the Eastern Africa Centre 
providing demonstrable impact upon the university, 
the external academic community, our eastern Africa 
partners and wider society.

• Actively lead the development of quality research 
within the field of Global Health, including the 
development of a research group. This will also 
involve the active leadership, management and 
mentoring of research students and staff and early 
career researchers. 

• Maintain an international reputation for excellence 
within the discipline.

• Maintain a sustained level of high quality research 
outputs in prominent peer-reviewed academic 
journals, books or other relevant fora [Teaching  
& Research].

• Disseminate the results of research, practice and 
scholarly activity in academic and professional 
conferences, and contribute to the visibility of the 
University and School.

• Establish and maintain effective relationships with 
other academic institutions, relevant professional 
bodies, or charitable/commercial/industrial 
organisations to facilitate the development of 
research, teaching and/or pedagogic practice within 
the discipline.

• Active membership of significant organisations, 
expert committees, boards and other bodies related to 
the discipline.

• Provide expert opinion to external organisations and 
audiences.

• As PI or Co-I successfully apply for, negotiate, and 
manage, high quality bids to secure research/grant/
other external income at a level commensurate with 
the discipline and the relevant Band level of Professor.  

• Initiate, lead and collaborate in research, scholarship 
and/or practice activities with other Universities and 
relevant partners outside of HE.

• Successfully supervise and manage research, 
scholarship and/or practice projects within the School.

• Contribute significantly to the development and 
implementation of research/teaching and learning/
practice strategy within the School, which results 
in demonstrable, measurable enhancements in 
capability, capacity and quality.

• Attract, recruit and supervise postgraduate students 
and/or postdoctoral researchers.  

Principal duties and responsibilities:



Teaching, Learning and Assessment

• Make a significant, sustained, contribution to the 
University as a teacher, tutor and facilitator of student 
learning.

• Develop and deliver inspirational, research-led or 
practice-led teaching that creates a stimulating 
environment for student learning.

• Contribute significantly to the development of 
the curriculum based on research, professional or 
consultancy expertise.

• Achieve consistently high student satisfaction, and a 
consistent number of successful research completions 
and Masters student dissertations/research projects.

Academic leadership and management 

• To undertake full line management of all designated 
staff, including induction, mentoring, probation, 
absence management, teaching observation, PDCR 
appraisals, improving performance measures and 
disciplinary and grievance handling.

• To undertake academic leadership and management 
duties appropriate to the post across the subject area, 
providing support for colleagues as appropriate. 

• To be responsible for ensuring that all University 
Policies and Procedures are appropriately applied and 
followed within the areas of responsibility of the post.

*In line with NTU Policy on the establishment of Research 
Centres and Institutes.

N.B. The post-holder may be required to undertake any 
other duties which may reasonably be required as within 
the nature of the duties and responsibilities of the post as 
defined, subject to the proviso that normally any changes 
of a permanent nature shall be incorporated into the job 
description in specific terms.

Person specification:

Knowledge

• Internationally recognised with expert knowledge of 
Global Health (ideally with a regional specialism which 
complements the work of the Eastern Africa Centre)

• Expert knowledge of research, academic and or 
pedagogic practice methods in Global Health

• Advanced knowledge of national and international 
funding streams

• Substantial understanding of research applications 
and national and international impacts within the 
discipline. [Teaching & Research]

Skills

• Proven ability to conduct, lead and manage 
internationally leading innovative research/
scholarship/practice-based activity.

• Proven ability to develop, contribute to and 
implement a research/teaching & learning/teaching & 
practice strategy.

• Outstanding ability in teaching and facilitating 
student learning, with excellent undergraduate 
and postgraduate student/postdoctoral researcher 
supervision skills.

• Ability to develop sustained working relationships 
with external organisations including academic/
professional centres of excellence and institutes, 
ideally both nationally and internationally

• Excellent interpersonal, communication and 
networking skills.

• Proven leadership skills and ability to inspire, motivate, 
manage, mentor and coach students and staff.

• Proven ability to produce at least 4 high quality 
outputs within a 5 year period equivalent to REF 3* 
(internationally excellent) or 4* (world leading) for the 
relevant Unit of Assessment. [Teaching & Research]

Experience

• Experience of conducting research/scholarship/
practice activity that makes an impact on the internal 
research environment of an institution and building 
academic capacity.

• Evidence of contribution to the development and/or 
implementation of a research strategy.

• Experience of developing sustained relationships and 
collaborative working partnerships with colleagues 
and external organisations.

• Sustained track record of securing significant research 
income and/or external funding from diverse sources

• Demonstrable experience of making a significant 
contribution as a teacher, tutor or facilitator of student 
learning, commensurate with practice within discipline.

• Experience of leading, inspiring and motivating 
researchers and mentoring junior staff.

• Significant involvement in national and international 
conferences.

• Demonstrable experience of exceeding average 
individual income for the discipline and appropriate 
career pathway over a rolling 5 year period

• Sustained record of production of at least 4 high 
quality outputs within a 5 year period equivalent 
to REF 3* (internationally excellent) or 4* (world 
leading). [Teaching & Research]

Qualifications

• A first/second degree/higher research degree in the 
relevant discipline

• A relevant postgraduate qualification 

• Membership of a recognised professional body

• Fellowship of the Higher Education Academy (HEA)

• [Note: Newly appointed Teaching & Research 
Professors who do not already hold Fellow of Higher 
Education Academy will be required to achieve this 
within 12 months of appointment.]

Desirable qualifications

• A relevant professional qualification



For more information, please visit minervasearch.com/ntu

To apply, please send a cover letter and CV to ntu@minervasearch.com 

For a confidential conversation please contact ntu@minervasearch.com

How to apply



ntu.ac.uk

Clifton Campus 
College Drive, Clifton, 
Nottingham NG11 8NS

City Campus 
50 Shakespeare Street, 
Nottingham NG1 4FQ

Brackenhurst Campus 
Brackenhurst, Southwell, 
Nottinghamshire NG25 0QF

Creative Quarter Campus 
6-10 Convent St,  
Nottingham NG1 3LL

NTU in Mansfield 
NTU University Centre, 
Derby Road, Mansfield,  
NG18 5BH

Nottingham Trent University


