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Abertay University is a 
modern, pioneering, and 
ambitious university with around 
4,000 students. Founded in 1888 as 
the Dundee Technical Institute, Abertay 
gained University title in 1994 and we will be 
celebrating our 25th anniversary as a University 
next year. We have a strong and evolutionary 
tradition of preparing students for the world of work 
and a life of learning. Our programmes cover a range of subjects in the social and natural 
sciences, in engineering and technology, art and the professions. There is a strong focus 
on engagement with industry in all our programmes, through a combination of student 
placements, industrial projects and workplace simulations. Abertay University is particularly 
known internationally for its work in computer games, and last year celebrated the 20th 
anniversary of its foundation of this academic discipline.

Abertay University is an innovator in both teaching and research.  To give two examples, we 
were the first Scottish university to introduce accelerated-degree programmes across all its 
academic schools; and we are innovators in student-focused assessment, with innovative 
use of technology, sector-leading feedback times and an early introduction of GPA. We are 
developing rapidly in research, with growing research income and output, supported by an 
innovative Graduate School and a thematic approach to interdisciplinary research. In the 
2014 Research Excellence Framework, we were the leading modern university in Scotland 
for ‘research intensity’.

Our approach to curriculum development, aimed at transforming the student experience 
and unlocking individual potential, has created a dynamic learning environment, which led 
to our shortlisting for the Times Higher Education University of the Year Award in 2016.
Abertay University was one of only five Scottish universities to enter the Teaching 
Excellence Framework, and was awarded a Silver rating.

Abertay University has a strong commitment to equality of opportunity.  We hold the 
Athena SWAN Bronze Award, and we are the only Scottish university to hold the Race 
Equality Charter Mark.  We also hold a Gold Award for Healthy Working Lives. 

Abertay’s turnover is around £35 million, and it has a full-time equivalent staff complement 
of around 500, of whom roughly half are academic staff.



Strategic Priorities – 
‘How we will realise our vision’

Abertay is committed to excellence in all that it does, through choosing our own path and 
supporting our students to make their own contribution to society.  The values and 
principles which guide the activities of Abertay are set out in our strategic plan for the 
period 2015-2020:

https://www.abertay.ac.uk/about/the-university/governance-and-management/corporate-
information/

Our Purpose

• To offer transformational opportunities to everyone who has the ability to benefit from 

Abertay’s approach to university education.  

• To inspire and enable our students, staff and graduates to achieve their full potential.

• To use our knowledge and expertise to have a positive impact on the world around us.

Our Approach

In everything we do, we will strive to:

• Ensure excellence

• Be innovative

• Be professional

• Be fair, inclusive and transparent

• Provide the best possible student experience

• Demonstrate the highest standards of leadership and governance

• Provide appropriate and high quality facilities

Our Principles

• Choosing our own path 

• Recognising and developing potential

• Expanding horizons

• Working in partnership

• Making our knowledge accessible 



The University is in a compact campus in Bell Street, with teaching spaces, research 
facilities, offices and the Library in close proximity. The University is undertaking a 

major programme of investment in the estate, including a £4 million refurbishment of the 
award-winning Bernard King Library to provide bright, technology-rich and flexible study 

space. In Spring 2017, we unveiled new science labs, providing cutting-edge facilities for our 
students and researchers, following a £3.5m investment.  Plans are under development for 

new teaching spaces, and for a sports centre, which will support both academic and student 
sport. 

The Campus



Dundee is a beautiful, thriving city located on the north bank of the stunning River Tay.

The Wall Street Journal named Dundee as one of their top 10 places in the world to visit and 
lifestyle magazine, GQ, called it “Britain’s coolest little city”.  Dundee is Scotland’s 4th 
largest city with a population of around 148,000.  It is designated a Unesco City of Design, 
the only one in the UK.   Dundee’s reputation as a culturally rich, welcoming and exciting 
part of Scotland is quickly spreading across the world and we have no doubt you will find 
our city a wonderful place to live:-

• Dundee is ideally situated in Scotland within 90 minutes by road and rail to other major 
cities of Edinburgh, Glasgow and Aberdeen. Under 30 minutes takes you into splendid 
countryside with hills, glens and beaches.

• Set on a stunning location on the banks of the River Tay, Dundee is the only city in     
Scotland, which faces south and is officially Scotland’s sunniest city.

• With direct flights from Dundee to London Stansted, and the East Coast rail network, you 
can be in London in a few hours.

• The cost of living in Dundee is modest; the average house price in 2017 was around 
£148,000. (See www.tspc.co.uk for an up-to-date list of properties for sale.) 

•    Dundee has a vibrant cultural life with the Dundee Repertory Theatre and several
     museums and galleries; in September this year, the V&A Museum of Design opens, as       
     part of the £1bn waterfront development.

The City 
of Dundee



The academic activities of the University are delivered by four undergraduate Schools and 
the Graduate School.  The four undergraduate Schools are (with their major subject areas):

• Dundee Business School
     Business and Law

• School of Design and Informatics
     Computer Games, Cyber Security and Computing

• School of Science, Engineering and Technology
     Food Science and Technology, Forensic Science, Biomedical Science, Environmental 
     Science and Civil Engineering

• School of Social and Health Sciences
     Psychology, Sport and Exercise, Sociology, Criminology, Mental Health Nursing and                                          
     Counselling

The Graduate School is home to our postgraduate students, leads on the development of 
researchers, and provides a focus for the development and implementation of research 
strategy.

The support functions of the University are delivered by the Services.  These are the 
responsibility of Mark Batho, the Vice-Principal (University Services), except for the 
Academic Registry, which reports to Sheena Stewart, the University Secretary.

The Principal, the two Vice-Principals and the University Secretary together form the 
Executive Group, which has cabinet responsibility for the strategic leadership of the 
University.  The work of the Executive Group is in turn overseen by our governing body, the 
University Court. The Principal and the two Vice-Principals are executive members of the 
University Court, of which the University Secretary is Secretary.

The Organisational 
Structure of the 
University



													
	

	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

Academic Registry 
Admissions 

Student Records 
Exams & Assessment 

Timetabling 
Academic Governance 

Academic Administration 
Corporate Governance 

Legal Services 
Internal Audit	

 
School of Science, Engineering & Technology 

Food & Drink Division 
Natural & Built Environment Division 

Science Division 

 

School of Social & Health Sciences 
Mental Health Nursing Division 

Psychology Division 
Sociology Division 

Sport & Exercise Division 

External and Corporate Relations 
Internal and External 

Communications/Marketing/Events/Student 
Recruitment/Partnerships/International/Student 

Exchange/Alumni and Development 
Business Engagement 

Estates and Campus Services 
Campus Services/Maintenance/Residences/Catering/ 

Security & Safety/Student Centre 
Business Continuity 

Structure of the University 
Organisational	units	with	their	key	functions/areas	of	responsibility	

Finance and Research Funding 
Financial strategy/Purchasing and Procurement 

Research and Knowledge Exchange Funding 

Principal & Vice-Chancellor 
Professor Nigel Seaton 

HR & Organisational Development 
Resourcing/Reward/Learning & Development/Employee 

Relations/Diversity & Equality/Health & Wellbeing/Change & 
Performance Management 

Organisational Development – in relation to employees 

Vice-Principal (Academic) Vice-Principal (University Services) University Secretary 

Information Services 
ICT/Business Services/Corporate Information 

Systems/Infrastructure Services/Library Services/ 
Support Enquiry Zone 

Strategic Planning 

Student Services 
Careers/Chaplaincy/Counselling/ 

Disability Support/International Student Support/ 
Student Academic Support/Finance Advice/Gym 

Dundee Business School 
Accounting, Finance & Economics Division 

Business & Management Division 
Law Division 

School of Design & Informatics  
Computing & Maths Division 

Cyber Security Division 
Games & Arts Division 

 

Teaching & Learning Enhancement 
Teaching & Learning Enhancement 

PG Cert in Higher Education Teaching 
Technology-Enhanced Learning 

	

Graduate School 
Postgraduate Study (Research) 

Researcher Development 

  

 

The members of the Executive Group and the Heads of School and Service together form 
the wider senior management team, known as the Senior Management Group.

The chart below summarises the University’s organisational structure.



The Role
Post Title:  Vice-Principal (Academic)/Deputy Vice-Chancellor (Academic)

Reports To: Principal and Vice-Chancellor

Purpose:

To lead the University’s academic activities and, as a member of the University’s Executive 
Group, take part in the strategic leadership of the University   

Key Responsibilities:

• Lead the academic activity of the University, delivering excellence in teaching, research 
and knowledge exchange. 

• Manage, support, and inspire your team to deliver excellence in their areas of   
responsibility. The post-holder manages the Head of Research and the Graduate School, 
the Head of Dundee Business School, the Heads of the Schools of Design and               
Informatics, Social and Health Sciences, and Science, Engineering and Technology, and 
the Director of Teaching and Learning Enhancement. 

• Share, with colleagues in the Executive Group, responsibility for the strategic and        
operational leadership of the University, including the development and implementation 
of the Strategic Plan (and with a particular responsibility for the development of strategy 
in the areas of research and student learning).  The Executive Group comprises the 

     Principal, the Vice-Principal (University Services), the University Secretary and the         
     post-holder. 

• Represent the University in engagements with external stakeholders, including (but 
not limited to) committees of the University’s representative bodies and mission group 
(Universities Scotland, GuildHE and Million+) and wider sector engagement in matters 
of teaching, research and knowledge transfer; and contribute to the development of 
the HE sector in Scotland and the UK more widely, by influencing policy and practice in             
research, knowledge exchange and student learning.

• Deputise for the Principal and Vice-Chancellor as required, both internally and externally. 

• Contribute to the Governance of the University as a member of the University Court. 



Person specification
The appointee will:

Background and experience

• Have a proven track record of successful management and leadership within a Higher 
Education environment, including leading change on a substantial scale.

• Have a strong personal teaching and research profile.

• Demonstrate evidence of contributing to the achievement of an organisation’s strategic 
goals.

• Bring extensive and productive networks within HE and more widely.

• Bring experience of building a culture of personal development.

Skills and abilities

• Demonstrate the ability to communicate clearly, and inspire alignment with, a vision.

• Bring highly developed and practical competence in strategic planning and business 
development.

• Be able to identify and communicate priorities to others when required, and to manage 
changing priorities and multiple challenges within an HE environment.

• Show a strong commitment to the student experience and understanding of its           
contribution to institutional success.

• Be an assured and confident communicator in a range of settings.

• Demonstrate outstanding negotiating and influencing skills.

• Bring senior leadership experience, balancing supportive and authoritative approaches, 
and securing the trust and respect of colleagues, staff, students and stakeholders in the    
pursuit and achievement of organisational objectives.

Personal qualities

• Have a consultative, engaging and inclusive approach.  

• Embody the team ethos of Abertay University.

• Be intellectually energetic, motivational, and supportive.

• Be resilient under pressure.

• Be able to act as a persuasive and dynamic advocate for the University.

• Be committed to the University’s mission.  



How to Apply
To apply please send a cover letter and CV to abertay@minervasearch.com no later than 30th 
April 2018.

Interviews
Informal meetings and the formal panel will take place on 7 and 8 June 2018.

Contact
Should you wish to have a conversation, please contact abertay@minervasearch.com

Closing date 30th April


