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Welcome

Thank you for taking the time to find out more about the  
Head of Planning role at Aberystwyth University. 

Like many universities, the importance of the Planning 
function and its leadership is paramount. We are no 
exception and I am personally involved in making sure that 
we attract the finest candidates to work with our new senior 
team and our committed colleagues across the University.   

As you will see in this pack, our University has remarkable 
heritage alongside numerous accolades. We are the Times 
and Sunday Times UK University of the Year for Teaching 
Quality for the second year running. We have also achieved 
a gold standard in the Teaching Excellence Framework and 
consistently top ratings for student outcomes. We also have 
a strong and proud history of delivering education and 
research through the medium of Welsh.

However we know we can achieve more in our student 
recruitment – both home and international – and our 
increasing research ambitions. We have a new Strategic Plan 
and will be celebrating our 150th anniversary in 2022. There 
is certainly much to look forward to.

I hope your interest in the application pack is as strong as 
my commitment to this critical role. If you have the skills and 
expertise we need, plus the ability to work enthusiastically 
with colleagues across our University, I would be delighted to 
hear from you.

Thank you again for your interest.

 
Professor Elizabeth Treasure 
Vice Chancellor
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Aberystwyth University

There is nowhere quite like Aberystwyth: no other University offers the unique combination of 
long academic tradition, an outstandingly beautiful location, and a campus that brings together 
state-of-the-art facilities, a lively Arts Centre, and easy access to one of only five copyright 
libraries in Britain. Beneath the mountains and beside the sea, Aberystwyth is a centre of 
national and regional, as well as cultural and commercial, importance. 

Over the past 150 years, Aberystwyth University has 
developed into a strong academic community of over 2,000 
staff and some 8,500 students from across the globe. We 
have 18 academic departments, which are organised into 
three Faculties across the sciences, social sciences and arts. 
Our mission is clear - to deliver inspirational education 
and research in a supportive, creative and exceptional 
environment in Wales. 

Student life here revolves around our coastal campus and 
the safe, close-knit yet cosmopolitan town of Aberystwyth. 
The 2018 National Student Survey of half a million final-
year undergraduates showed that Aberystwyth students are 
among the most satisfied in the whole of the United Kingdom. 
These high student satisfaction rates reflect the calibre of the 
education we offer as well as recent investments of over £100m 
in enhancing and extending our already excellent residential 
and teaching facilities. 

Lecture theatres and teaching spaces across the University 
have been refurbished and upgraded, with facilities to record 
all lectures for revision and learning consolidation. Through 
targeted investment, we are committed to ensuring our students 
benefit from world-class teaching and learning facilities, and 
acquire the skills they need to succeed in life. 

We have a wide range of student accommodation and in 2015, 
we welcomed the first students to our new, purpose-built £45m 
residences at Fferm Penglais. Set in a beautifully landscaped 
environment, Fferm Penglais offers some of the best student 
accommodation in the UK with stunning views of the Cardigan 
Bay coastline. We are currently refurbishing our historic 
Pantycelyn Hall of Residence, an iconic building dating back to 
the 1950s. Designated as accommodation for Welsh speakers 
and learners in 1973, Pantycelyn is recognised nationally for its 
rich contribution to Welsh culture and society. 

Student life is further enriched by our active Students’ Union, 
which runs more than 150 different clubs and societies. We 
have our own Sports Centre on campus with a swimming 
pool, gym, climbing wall, wellbeing and fitness classes. Our 
on-site Arts Centre is one of the largest in the UK with theatre, 
exhibition and performance spaces as well as a boutique 
cinema, bar and café. 

The University’s 2018-2023 Strategic Plan sets out our 
objectives for the next five years, as we move towards our 150th 
anniversary and beyond: www.aber.ac.uk/strategicplan
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Awards and Accolades 

Aberystwyth University has been successful in a range of prestigious awards, accolades and 
rankings in recent years, including:  

 Gold in the 2018 Teaching Excellence and Student 
Outcomes Framework (TEF)

 UK University of the Year for Teaching 
Quality in The Times / Sunday Times Good University 
Guide (2019 and 2018)

 Overall student satisfaction levels are the 
highest in Wales and fourth highest in the 
UK (National Student Survey 2018, 2017). 

 96.8% of graduates in work or further study 
within six months (Destination of Leavers in Higher 
Education 2017).

 95% of research is of an internationally 
recognised standard or higter (Research 
Excellence Framework 2014).

 A top 100 world university for Geography, 
Politics and International Studies, Agriculture and 
Forestry (QS World University Rankings 2017)

 Safest university in Wales (The Complete 
University Guide 2017)

 Top 100 employer in Stonewall’s Workplace 
Equality Index 2018.

 Silver award under the Corporate Health 
Standard (CHS) – the quality mark for workplace 
health promotion.

 Athena SWAN Bronze Award for supporting 
women scientists.

 First university in the UK to be awarded 
Approved Plastic-Free Status (Surfers Against Sewage 
2018).

 Green Flag Award for its main Penglais Campus 
(2018, 2017, 2016, 2015)
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Our History and Heritage

As the first University College in Wales, Aberystwyth has a long and distinguished tradition of 
teaching and research, and our establishment in the 19th century is one of the great stories of 
pioneering achievement in modern Welsh history. 

Led by London Welshman Hugh Owen, a small group of 
patriots sought from the 1850s onwards to raise enough 
money by public and private subscription to establish a 
college of university status in Wales. A project of enormous 
ambition, the University opened its doors in 1872 initially with 
a handful of teachers and just 26 students in what was then a 
half-finished hotel building (‘the Old College’) on the seafront. 

The first decade presented many challenges for the 
University’s survival. The generosity of a few individual 
benefactors and organised appeals for support from the 
ordinary people of Wales kept the University in being, and, 
perhaps more importantly, deeply rooted it in the minds and 
the affection of the Welsh people. A matter of considerable 
pride is that the University has made a significant contribution 
to the education of women, being one of the first institutions 
to admit female students. 

Since those early days, Aberystwyth University has gone from 
strength to strength and now has more than 8,500 students 
and 2,000 staff. As the institution grew, its main campus 
moved from Old College on the seafront to Penglais hill. 
This finely landscaped site enjoys spectacular views over the 
historic market town of Aberystwyth and the Cardigan Bay 
coastline. New buildings, including major arts and science 
developments, halls of residence, a magnificent Arts Centre 
and first-rate sports facilities are located here.

Old College remains an integral part of the University and 
there are exciting plans afoot to refurbish this iconic building, 
which is treasured as one of the UK’s most significant pieces 
of Gothic revival architecture. Ahead of the University’s 150th 
anniversary in 2022, the aim is to create a vibrant heritage and 
cultural centre that will attract local people as well as visitors 
from far and wide with exhibition rooms, spaces for learning 
and knowledge sharing, and a hub for creative business start-
ups.
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Investing in the Future

We are investing heavily in new facilities to enhance the student experience.

Innovation and Enterprise Campus
The University, with the support of the Welsh Government 
and the Biotechnology and Biological Sciences Research 
Council, is investing £40.5m in the development of a new UK 
Innovation and Research Campus at Gogerddan.

The Aberystwyth Innovation and Enterprise Campus (AIEC) 
will include an internationally recognised facility to attract 
further research funding so that companies and researchers 
can undertake collaborative research projects to boost the 
bio-economy. The research is expected to generate innovative 
new products, services and spin-out companies in sustainable 
food, health, biotechnology and renewable energy sectors.

Centre of Veterinary Excellence at Aberystwyth
Aberystwyth University and the Royal Veterinary College (RVC) 
have signed a memorandum of understanding to explore 
developing a joint venture in veterinary medical training and 
research in Wales, focusing on farming and livestock science.

Wales does not currently have veterinary education provision, 
and there is strong support for the proposal.

New life for Old College
Aberystwyth University is working on exciting plans to 
transform Old College into a vibrant heritage and cultural 
centre which will attract local people as well as visitors from 
far and wide.

The proposals would see this iconic building on Aberystwyth’s 
popular promenade take on a new lease of life as an 
exhibition centre, a place of learning and a hub for creative 
business start-ups.

Pantycelyn
With the support of a £5m grant from Welsh Government, this 
£12m project will see Pantycelyn reopen as the University’s 
dedicated Welsh-medium hall of residence in 2020, a status 
which the hall enjoyed between 1973 and 2015.
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University Structure and Governance 

Governance
Aberystwyth University is a chartered institution whose Royal 
Charter was first awarded in 1889, and currently functions 
under its most recent Supplemental Royal Charter as revised 
in 2014. The University is also a registered charity. The 
University meets its many obligations and accountabilities 
through the following governance structure:

The Charter defines the objects, powers and officers of the 
University, and principles such as the power to teach and 
examine.

• The Statutes comprise the rules concerning statutory 
bodies, members and officers of the University institution.

• The Ordinances concern how the University is governed 
within the general framework of the Charter and Statutes.

The Council is the University’s supreme governing body while 
the Senate is responsible for academic governance. Both 
bodies are established by Charter.

University Executive Group
The University Executive Group has responsibility for 
delivering the institutional strategy approved by the governing 
body, and has the authority to make decisions that put 
operational plans and actions into effect. The Executive 
Group includes the Vice-Chancellor; the Pro Vice-Chancellors: 
Director of Finance and Corporate Services, Director of Welsh 
Language, Culture and External Engagement and the Director 
of Change Strategy.

Our Faculties
The Faculty of Arts and Social Sciences is home to the School 
of Art, School of Education, and the Departments of English 
and Creative Writing, History and Welsh History, International 
English Centre, International Politics, Law and Criminology, 
Modern Languages, Theatre, Film and Television Studies and 
Welsh and Celtic Studies. The Faculty also houses the civic 
Arts Centre on the University campus and the Music Centre.

The Faculty of Business and Physical Sciences is home to 
Aberystwyth Business School, Computer Science, Physics, 
Mathematics and iMLA.

The Faculty of Earth and Life Sciences is home to the Institute 
of Biological, Environmental and Rural Sciences (IBERS), 
Geography and Earth Sciences and Psychology.

Professional Services
Professional Services deliver high quality, effective and 
efficient administrative services which support the research, 
learning and teaching activity of the University, its staff and 
students.

Professional Services staff work together across the University 
and are organised into the following departments:

• Academic Registry

• CAA Cymru

• Centre for Welsh Language Services

• Centre for Widening Participation & Social Inclusion

• Commercial Services

• Communications & Public Affairs

• Development & Alumni Relations

• Estates, Facilities & Residences

• Finance

• Graduate School

• Graduation Office

• Human Resources

• Information Services

• International Office

• Marketing & Student Recruitment

• Planning

• Research, Business & Innovation

• Student Support and Careers Services

• Vice-Chancellor’s Office
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Our Role in the Community

The University enjoys a close relationship with the community - locally, regionally and 
nationally – and is committed to developing its civic mission activities. The University plays 
a key role in the economy, is a major employer and vital economic and cultural hub in 
the region. Much of its unique character comes from the combination of a diverse and 
cosmopolitan staff and student body, with the safe environment and sense of community 
shared by the University, the town and surrounding areas.

Aberystwyth Arts Centre
Located in the heart of our Penglais campus, Aberystwyth Arts 
Centre is one of the largest arts centres in the UK and attracts 
more than 700,000 visits every year from the town and 
surrounding counties. The award-winning centre is supported 
by the Arts Council of Wales and recognised as a ‘national 
flagship for the arts’. It has a wide-ranging artistic programme, 
both producing and presenting, across all art forms including 
drama, dance, music, visual arts, applied arts, film, new media, 
and community arts. The centre’s facilities include a concert 
hall (the Great Hall), a theatre (Theatr y Werin), a performance 
studio, exhibition spaces, a boutique cinema, bookshop and 
café bars.

Aberystwyth University Sports Centre 
Based on Penglais campus, Aberystwyth University Sports 
Centre (SportAber) is open to students, staff and the wider 
community. Every year, it welcomes more than 250,000 
people to use its wide range of indoor and outdoor facilities. 
These include a fully-equipped gym, a swimming pool and 
saunarium, a climbing wall, an all-weather 3G pitch, squash 
and badminton courts, as well as a host of fitness and 
wellbeing classes. The University also has playing fields at 
Blaendolau and Vicarage Fields in Llanbadarn.

University Music Centre
The University Music Centre promotes a wide-ranging 
programme for performers and listeners. Based at the Old 
College, the Centre provides facilities for students and the 
local community. It has numerous pianos, a two-manual 
electronic organ, harp, harpsichord and chamber organ, as 
well as percussion and other instruments. The Music Library 
houses a large sheet-music collection with particularly strong 
holdings of chamber and orchestral music. Music books can 
be found in the Hugh Owen Library - and, of course, the 
enormous resources of the National Library of Wales are close 
at hand.

The National Library of Wales
Situated next to the University’s Penglais campus is the 
National Library of Wales, one of only five copyright libraries 
in Britain entitled to receive a copy of every book published 
in the UK. Students at Aberystwyth have free access to the 
National Library’s 6 million books and journals, 5 million 
digital images and electronic resources, 30,000 rare 
manuscripts, 1.5 million maps, and 7 million feet of film, 15km 
of unique archives, and much more.
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Welsh Medium Provision

Aberystwyth University has a long history of Welsh-medium teaching. In fact, our level of 
provision for students who want to study through the medium of Welsh is one of the highest 
in Wales. We offer opportunities for students who are fluent in Welsh in addition to those who 
are less confident or learners across a wide range of subjects from agriculture to childhood 
studies, and politics to animal science. 

An increasing number of PhD and MPhil students undertake 
their research through the medium of Welsh and modules 
in research and supervision training are available in the 
Arts, Sciences and Social Sciences. Masters and Research 
Scholarships are available from the Coleg Cymraeg 
Cenedlaethol. The University also offers a wide range of 
Welsh for Adults courses and works with individuals, schools 
and employers to develop effective programs that enable 
individuals to learn or improve their Welsh.

Pantycelyn Hall has been the focal point of the University’s 
Welsh life, since its designation as a Welsh language student 
hall of residence in 1974. We have an exciting a £ 12m renewal 
project i underway which is a strategic initiative to bring even 
more Welsh speaking students to the University.

Coleg Cymraeg Cenedlaethol
The Coleg Cymraeg Cenedlaethol  continues to invest greatly 
in Aberystwyth University’s Welsh medium provision. The 
National Schemes funded by the Coleg Cymraeg Cenedlaethol 
at the University range from undergraduate and postgraduate 
scholarships , It is also an important University body that 
develops and supports a Welsh language and cultural 
community.



14



15

The Role

Under the leadership of Vice-Chancellor Professor Elizabeth 
Treasure, the University is in the throes of an impressive 
turnaround. It is in the final stages of its Sustainability 
Implementation Plan and has just launched a new and 
ambitious 5-year Strategic Plan. 

As the University heads into the start of its new 5-year 
Strategic Plan 2018-2023, it needs to be confident that it can 
rely on the highest quality management information and that 
it is alert to and ahead of the rapidly developing landscape 
in which the Higher Education sector is now operating. The 
overall monitoring of the Plan and annual plans, which flow 
from it, must be driven by SMART targets, which reflect the 
institutional determination to be ambitious, and stretched. 
This shift to a planning function, which drives and supports 
institutional performance across the board, is in line with 
the change programme running across the institution and 
the spirit of aspiration which is a defining part of today’s 
Aberystwyth. This is a complex role at the heart of the 
University. 

Reporting to the Director of Finance and Corporate Services, 
the postholder will provide a senior leadership role across 
all activities relating to planning, budgeting, forecasting, and 
will manage the University’s relationships with the regulatory 
authorities. The new Head of Planning will be tasked with 
maintaining the day-to-day effectiveness of a planning 
function which is expected to drive and support institutional 
performance. A priority will be the operational delivery of 
the University’s Strategic Plan.  Candidates will be expected 
to lead on key strategic projects, and respond quickly to the 
rapidly changing external economic and political environment. 
The appointee will head up a critical function that significantly 
contributes to the overall performance of the University.  The 
postholder will be expected to present to Council as required. 

The Head of Planning is responsible for the strong 
management of the planning systems of the University, its 
strategy development and the provision of advice related to 
the delivery of the University’s Strategic Plan. The post holder 
will also lead on external reporting and horizon scanning 
for future sector changes and will be able to turn data into 
intelligent decision-making. S/he will help identify the key 
strengths of the University and spot the next-generation 
opportunities, and then work with professional services and 
academic departments to turn these opportunities into reality.

Beyond maintaining the day-to-day effectiveness of the 
planning function of a complex organisation, the Head of 
Planning leads on key strategic initiatives related to planning, 
and responds quickly to the rapidly-changing economic and 
political environment in Wales, the UK and internationally.

The appointee will lead and direct the Planning Function, 
ensuring the efficient and effective management of 
information and with an emphasis on embedding an ethos of 
strong customer service. S/he will lead the development of 
policy and planning capabilities of staff in the function and 
across the University.

The University seeks an outstanding individual, ideally with 
experience of planning in the HE sector.  Candidates must be 
expert at understanding and analysing data and be skilled at 
interpreting and communicating information for non-Planners. 
They must have strong verbal as well as numeracy skills. 
Most important will be well-honed communication skills, a 
strong customer service ethos and positive team leadership 
approach. They must evidence superb people skills with the 
ability to engage with a range of academic and professional 
service functions across the institution and with Welsh 
Government. A sound awareness of national policy and sector 
developments, as well as a good understanding of financial 
aspects of higher education are key, as is the ability to lead 
and motivate a high-calibre team.   

Salary will be made within the Grade 10 scale.
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The Role (continued)

Principal duties / accountabilities

The Head of Planning will be expected to:

• Oversee the ongoing development and management of 
the University’s planning policy and strategy, including a 
review of planning systems and processes and provision 
of information and advice to the University Executive, 
Faculties and Professional Services;

• Oversee the development and delivery of management 
information systems, including the HEIDI management 
information system, and reporting of Faculty and 
Professional Service performance against planned 
objectives. This will involve reviewing Faculty and 
Professional Service strategic and operational plans, 
operation and continual improvement of the University’s 
Resource Allocation Model as well as supporting activity 
related to the Workload Allocation Model (WAMM) and 
new course development processes;

• Ensure institutional regulatory compliance with key 
agencies. Oversee the student statutory returns required 
by the Higher Education Statistics Agency (HESA), 
HEFCW and other national bodies, including meeting the 
requirements of HESA Data Futures;

• Develop and manage the predictive model for student 
number targets, including the financial implications, to 
inform business planning and resource allocation, in 
conjunction with the Director of Finance and Corporate 
Services;

• Monitor the achievement of the University’s Key 
Performance Indicators and provide comprehensive 
reports for the University Executive and Council;

• Develop and manage analysis of externally produced 
indicators (e.g. League tables, National Student Survey) 
and produce briefings on performance relative to the 
sector and competitor institutions;

• Horizon scanning across the higher education sector 
specifically, and beyond, to ensure that the University 
Executive are appropriately informed of major 
developments and that these issues are reflected in policy 
and approach;

• Prepare management information in response to regular 
and ad-hoc requests from across the University;

• Lead the development and monitoring of the University’s 
Risk Management Strategy and the Corporate and 
Departmental risk registers, ensuring risks identified 
through the planning process are captured and managed 
effectively;

• Monitor delivery of major projects across the University, 
by developing and maintaining dashboard style reports 
on progress and key risks to project delivery for the 
University Executive and Council Committees;

• Support the development of the Business Case process 
for new initiatives and significant new investment and 
the monitoring of business cases to ensure the expected 
benefits are delivered;

• Provide advice and direction on strategic policy and 
planning matters which will support the business of 
the University and allow it to maintain a competitive 
advantage;

• Represent the University externally in HE sector bodies 
and planning networks and government in Wales and 
elsewhere.

Line management responsibilities and key relationships

The Head of Planning reports to the Director of Finance and 
Corporate Services and will be required to work in close 
collaboration with the Finance function. S/he will have direct 
regular interaction with the Vice-Chancellor.

The Planning Office is made up of 5 core members: Head 
of Planning (vacant); Head of Data Analysis and Reporting; 
Graduate Destinations Officer; Head of Strategic Development; 
and Senior Projects Officer. There is also a Data Analyst (fixed 
term). These team members will report to the new Head of 
Planning.

Other responsibilities

• To undertake health and safety duties and responsibilities 
appropriate to the post; 

• To be committed to the University’s Equal Opportunities 
and Diversity Policy and Welsh Language Standards, 
together with an understanding of how they operate 
within the responsibilities of the post; 

• To be committed to your own development and that of 
your staff through the effective use of the University’s 
Effective Contribution Scheme; 

• Any other duties reasonably requested. 
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Person specification

Key skills and competencies
Strong candidates will demonstrate the following:

Essential
• The strategic and operational capability to lead and 

manage Aberystwyth University’s planning function;

• Exceptional skills in strategic planning and assessment, 
including demonstrable proficiency in quantitative and 
qualitative data collection and analysis;

• Strong analytical skills;

• A high level of numeracy, with strong attention to detail; 
candidates must enjoy working with data and finding ways 
to present this information effectively to a wide-ranging 
audience. 

• The ability to apply creative and innovative thinking to 
problems/challenges;

• A natural inclination to horizon-scan; 

• Excellent written and oral communication and 
presentation skills; 

• The ability to build relationships and influence and 
engage at the most senior levels with senior academic and 
professional service colleagues, across the University and 
with the Council and key external stakeholders;

• The ability to lead a team through change in a challenging 
external environment;

• The ability to drive operational efficiencies;

• A customer-service mentality; the appointee must develop 
a team that is facilitative, enabling and responsive;

• A collaborative team working style and the ability to work 
collegially and effectively with diverse groups of staff with 
competing objectives; 

• Resourcefulness and authority; the appointee must enjoy 
helping shape a new role in a new corporate services 
team.

• An organised and proactive approach;

• Resilience and ability to deal with multiple priorities;

• An ability to understand the bilingual nature of the 
University and an awareness of the procedures in place to 
support working bilingually.

Desirable
• Proficiency in a broad range of IT software including 

statistical packages is desirable, as well as experience of 
utilising and managing IT information systems to monitor 
organisational performance and support policy review 
and development;

• Oral (spoken) & Written Welsh Level C2.* 

• *Oral (spoken) Welsh Level C2. I can: 
• understand reports and articles I come across in my 

work, including complex ideas expressed in complex 
language. 

• take part effortlessly in any discussion. 
• express myself fluently and convey finer shades of 

meaning precisely. 
• If I do have a problem I can revise and restructure 

around the difficulty so smoothly that other people 
are hardly aware of it. 

• advise on complex, difficult and contentious matters 
such as financial or legal matters, to the extent that 
my specialised knowledge allows me 

• present descriptions or arguments well, smoothly 
and clearly, in the appropriate register and context, 
and with a logical and effective structure which 
helps to draw the listeners’ attention to relevant 
points. 

• take full and accurate notes and continue to take 
part in meetings and seminars. 

• write well-structured and smoothly flowing texts in 
the appropriate register. 

• write complex technical reports or articles which 
helps the recipients to notice significant points. 

• write reviews of professional and/or literary works. 

Language Requirement
Aberystwyth University is fully committed in its duty to 
promote and encourage the Welsh language and culture 
and encourages candidates to recognise and support this 
commitment.

In line with the University’s Welsh Language Standards, the 
Welsh and English languages are treated on an equal basis to 
give every individual – whether staff, students or the public – 
the right and opportunity to communicate with the Institution, 
both orally and in writing, in their preferred language. 
Committee meetings at the highest level within the University 
are conducted bilingually with simultaneous interpretation 
provided. The successful candidate must therefore be 
comfortable working in a bilingual environment.

Background and Experience

Strong candidates will bring:

• Sound technical and operational expertise of relevance to a university planning function;

• Sound understanding of data;

• Ideally prior experience operating within a university or an HE related organisation;

• Team leadership experience;

• A sound awareness of the key policy areas facing the sector;

• An understanding of the key differences affecting the sector in Wales. Candidates must be able to reassure that they will be 
able quickly to get to grips with the particular challenges which apply in Wales.

• A PhD or postgraduate management qualification would be an advantage.
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Living and working in Aberystwyth

Aberystwyth is a historic market town with stunning views 
of Cardigan Bay and a resident population of over 13,000, 
as well as around 8,500 students. Located on the West 
Wales coast, Aberystwyth is much more than a seaside 
town. Apart from the University, Aberystwyth is home to a 
number of institutions of national significance, including the 
National Library of Wales, the Welsh Books Council and the 
Aberystwyth Arts Centre. 

Aberystwyth’s sweeping seafront is a favourite with visitors 
and locals alike. The winding Promenade is popular with 
walkers, joggers, skaters, bikers – and those who just want to 
relax by the sea. Stroll along the full 2,000 metre length of the 
Promenade and you’ll pass a variety of Aberystwyth’s sights 
and landmarks. From the harbour and marina in the south 
and Constitution Hill to the north, you can enjoy a fresh sea 
breeze and beautiful panoramic view of Cardigan Bay and if 
you’re lucky, you may catch sight of dolphins and porpoises.

Housing and Schools
For families, Aberystwyth is home to a range of primary 
schools and two secondary schools with more on offer in 
the surrounding Ceredigion area. A range of properties 
are available, from town and suburb to rural, coastal and 
countryside homes.

Culture and Entertainment
Aberystwyth boasts all the amenities you’d expect from a 
thriving town – a wide range of shops, farmers market, award-
winning restaurants, lively nightlife and café culture.  We’re 
a welcoming town offering a broad range of cultural events 
and social activites. We’re also a vibrant bilingual community, 
where you’ll hear Welsh spoken regularly alongside English 
and other languages. 
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How to apply

For further details on the role, please visit  
www.minervasearch.com/aber. 

To apply, please send a cover letter and CV to aber@minervasearch.com 
setting out how you meet the criteria for the post.

Aberystwyth University is a bilingual institution which complies with the 
Welsh Language Standards and is committed to Equal Opportunities. 
You are welcome to apply for any vacancy in Welsh or English and 
any application submitted will be treated equally. Please indicate your 
preferred language for correspondence.

The closing date for applications is Tuesday 6 November 2018.  
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For further information, please contact:

Kerry Shepherd

kerry@minervasearch.com 

0203 714 3477 

Efrat Danon

efrat@minervasearch.com

0203 457 4447

Natalie Chapman

natalie@minervasearch.com

0203 714 0963


