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The University of Bristol is seeking to appoint a new 
Director of Research and Enterprise Development 
(RED) responsible for providing the overall leadership 
and coordination of the activities of the Division.

Reporting to the Registrar/Chief Operating Officer, the 
Director of RED is a member of the University’s senior 
management. 

Under the leadership of the new Director, the key 
objectives of the Division will include:

•  supporting and promoting research excellence and its 
development, with the aim that the outcomes of the 
University’s research lead to benefits to society and 
the economy; help develop and nurture a network 
of strategically important relationships with a variety 
of external organisations to influence their strategic 
direction and facilitate research, knowledge exchange 
and enterprise development at the University;

•  delivering growth in and sustainability of the University’s 
research portfolio and its knowledge exchange and 
enterprise activities by providing expert guidance and 
advice, project management and a variety of other 
professional activities;

•  supporting and promoting effective research, 
knowledge exchange and enterprise and generating 
a culture for each in the University;

•  developing and implementing, in close co-operation 
with senior academic and professional colleagues, 
strategies, policies and plans to achieve the outcomes 
above; delivery of research, knowledge exchange and 
enterprise related aspects of the university strategy;

•  structuring and leading RED so that it can visibly 
contribute to delivery against its priorities and 
positioning the Division so that it is recognised as a 
national and international centre of excellence in 
research, knowledge exchange and enterprise support.
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Specific responsibilities:
The role of the Director of RED is wide ranging with a 
broad framework of responsibilities and duties. These 
include:

Analysis, Reporting and Documentation

•  Through the Division’s research policy team, 
ensuring that the University’s REF 2021 submission 
maximises financial and reputational returns to 
the University; to advise University Research 
Committee on the strategic management, including 
performance monitoring and management, of the 
University research base to maximise performance 
and returns.

•  Acting as budget holder for the Division’s budgets, 
ensuring proper planning, monitoring and control.

Customer Services & Support

•  Ensuring the appropriate provision of specialist 
expertise and advice to committees, academic 
colleagues and partners on all issues relating to 
research, knowledge exchange and enterprise policy 
and practice and the legal requirements relating to 
the governance and management of research and 
enterprise;

Planning & Organising

•  As a member of the University’s senior management 
team, making a significant and creative contribution 
to the development and implementation of the 
University’s strategic and operational plans.

•  Leading with the Pro-Vice-Chancellor (Research), 
the development and the implementation of the 
University Research & Enterprise Strategy.

•  Playing a major part, using the specialist skills 
of RED’s professional teams, in achieving a step 
change in the University’s research income and 
its engagement with major research funders, 
including the research councils, industry, charities, 
government bodies, the EU, etc., by the provision 
of rigorous planning, advice, support and/or project 
management for both conventional and more 
complex, collaborative bids for funding.

•  Planning and managing the resources needed to 
deliver functional service.

Liaison 

•  Playing a leading role in collaborative alliances, 
including GW4, with other professional service 
providers within the university and broader HE sector 
and ensuring that best practice is embedded in all 
areas of the management and support of research, 
knowledge exchange and enterprise.

•  Representing and promoting the interests of the 
University at a senior level to external policy making, 
funding and other bodies at a regional, national 
and international level in the areas of research, 
knowledge exchange and enterprise and to enhance 
the reputation of the University. 

•  Effective partnership working with Directors of 
University Research Institutes and Specialist 
Research Institutes.

•  Representing the University as Non-Executive 
Director of subsidiary or other companies, as required.

Decision Making 

•  Through the Director of Enterprise and their team, 
ensuring high quality planning, advice, delivery and 
project management of all aspects of the University’s 
research, knowledge exchange and enterprise 
activities; to play a key leadership role in the activities 
of the SET Squared partnership.

•  Maximising external funding opportunities such as 
RCUK, Government Industrial Strategy and Global 
Challenge Research Fund.

Problem Solving 

•  Developing and implementing innovative solutions to 
maximise the Research and Enterprise Development 
Division. 

Continuous Improvement 

•  Establishing and promoting a culture of continuous 
improvement.

•  Taking responsibility for the professional development 
of all staff.

People Management 

•  Providing professional leadership and direction to the 
staff in the Research and Enterprise Development 
Division, ensuring that performance is managed 
effectively through objective setting and personal 
and professional development plans to support and 
improve the delivery of a high-quality service.
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Personal Specification 
The person specification provides a summary of what 
is required to carry out this job effectively. It also forms 
the selection criteria on which the decision on whom 
to short-list and then whom to appoint will be made. 
Please ensure that you demonstrate how you meet 
these criteria in your application and your own level 
of experience.

Relevant Experience, Skills and Knowledge

Essential 

•  Substantial experience in a senior research 
management, business or research policy role.

•  Knowledge of research, knowledge exchange and 
enterprise development and management in the 
higher education sector, preferably gained at a 
research institution.

•  Extensive network of contacts at research funding 
bodies and organisations, nationally and overseas.

•  Leadership skills to inspire and enthuse a team of 
skilled professionals and to establish credibility and 
respect with the wider academic community and 
funders; to ensure that performance is managed 
effectively through objective setting and personal 
development plans to support and improve the 
delivery of a high-quality service; management of a 
complex organisational unit of teams such as RED.

•  Broad experience of research across a range of 
areas, management of research, research policy and 
exploitation of research outcomes.

•  Direct experience in developing and managing 
budgets and bidding for resources from internal and 
external sources.

•  Able to bring commercial knowledge and acumen to 
bear in identifying and leading customer and market  
orientated income generation opportunities related 
to research, knowledge transfer and enterprise.

Desirable 

•  Personal experience of research.

•  Awareness of the importance of integrity in research, 
and compliance with statutory regulations related to 
human, non-human, and animal research.

Relevant Qualifications

Essential 

•  Educated to 1st Degree level, with a post graduate 
research or business qualification.

Communication and Interpersonal Skills

Essential 

•  Ability to work with a very diverse brief and a staff 
complement with diverse skill sets.

•  Excellent influencing and negotiation skills. 

•  Capable of establishing high-level effective 
relationships across the University, including at  
the executive team level, and with a range of  
external bodies.
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Research and Enterprise Development (RED) 
was created in 2000 and has grown, developed 
and evolved to be a key player in the research, 
knowledge exchange and enterprise space within 
the University, the city of Bristol and the UK. RED 
is also recognised both within the University and 
across the sector as a high performing Division.

The purpose of RED is simple: to help keep the 
University at the forefront of research excellence, to 
encourage a positive culture of research integrity, to 
support improved impact of research outcomes and to 
foster an enterprise culture that is embraced by those 
who work at the University. The Division consists of 
a diverse group of skilled and committed specialists, 
who work within and across professional teams, 
and helps underpin the University’s core mission. 
Working with academics, RED is there to advise 
and help them obtain research funding that leads to 
fundamental advances in knowledge from a range of 
organisations. RED also provides a framework around 
which collaborations and partnerships, particularly 
with major funders, other universities and industry, 
and the city-region, can develop.

Through the development of partnerships with research 
users, new company creation and the licensing of 
University intellectual property, RED ensures that 

academic discoveries help to benefit the economy 
and society, and that impact is demonstrable. 

RED is also integral to the development and delivery 
of the University’s forward strategy. RED is recognised 
as a repository of skills, knowledge and experience, 
often honed in senior levels of industry, academia, 
charities, Government, start-up companies and 
research funders. 

RED Structure

Teams in RED are:

•  Policy 

•  Research Development 

•  Research Governance 

•  Research Contracts 

•  Programme Management 

•  Commercialisation and Impact Development 

•  Public Engagement 

•  Science Research Foundation, of which the Bristol 
SETsquared Business Incubator and Engine Shed 
are a part 

Find out more about RED please go to  
http://www.bristol.ac.uk/red 





The University is located in the heart of the city of 
Bristol, and is a major force in the economic, social 
and cultural life of one of the most beautiful and liveable 
cities in Europe. Bristol is an extraordinary global city 
with a powerful tradition of enterprise, exploration 
and non-conformism. It is a Social Enterprise City 
and the UK’s first European Green Capital. It was 
recently voted one of the UK’s five Centres of Cultural 
Excellence, and is repeatedly voted the most liveable 
city in the UK.

 It boasts the most educated workforce in the country 
and some exceptional cultural institutions – including 
the Watershed, Spike Island, Bristol Old Vic and  
the Colston Hall – deliver a world-class programme 
in the arts.

The city is home to world class high-tech and creative 
companies such as Airbus, Toshiba, Aardman, BBC 
Natural History, Oracle, Cray, Amazon, IBM and Sony, 
and to a rich proliferation of SMEs and early-stage 
enterprises.

The University of Bristol is constantly using research 
collaboration, educational partnerships, placements 
and productive knowledge exchange to build more 
effective links with the external community and regional 
industries. It has a strong record in creation and 
support of new companies and enterprises and the 
licensing of intellectual property. In 2013, the University 
collaborated with Bristol City Council to create Engine 
Shed – already world renowned as an exemplar  
in University/business/ local authority collaboration.

The University and the City of Bristol
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Terms of Appointment and 
How to Apply
The terms of appointment for this role are set out in the University Terms and Conditions 
for staff at grade M at http://www.bris.ac.uk/hr/terms/jandabovestaff.html.

The closing date for applications is Sunday 24th June 2018 at midnight.

For more information or an informal discussion about the role, please visit  
www.minervasearch.com/bristol. To apply, please send a CV and cover letter, 
setting out your interest in the role and details of how you match the role and person 
specification for the post, to bristol@minervasearch.com

http://www.bris.ac.uk/hr/terms/jandabovestaff.html
https://www.minervasearch.com/bristol
http://bristol@minervasearch.com



