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WELCOME FROM THE VICE-CHANCELLOR 
SIR ANTHONY SELDON
Dear Candidate

Thank you for your interest in these pivotal 

roles for the University of Buckingham.  The 

University of Buckingham is at a turning point 

in its 40-year history. 

We are poised to expand as interest in two-

year degrees takes off, and our unique blend 
of liberal arts and business-focussed degrees is 
complemented by our flourishing Medical and 
Education Schools.  The University’s success 

is underpinned by our extraordinary model of 
small-group tuition and a highly personalised 

approach to student success at and after 

studying at the University.  This is manifest 

in our rankings in the 2018 Times/Sunday 

Times’ Good University Guide: 1st for Teaching 

Quality, 2nd for Student: staff ratio and 4th 
for Student Experience.  These are in addition 

to our top Gold Ranking in the government’s 

Teaching Excellence Framework.

In embarking on the next phase of the 
University’s expansion, and following some 
restructuring within the University, we have 

vacancies for four Deans to lead our Schools of 

Humanities, Business, Law and the proposed 
new School of Digital & Analytical Science.  In 

parallel, we are modernising our professional 
services, improving our marketing and 
recruitment, expanding our fundraising, and 
delivering service improvements and efficiency 
throughout the University.  This is an ideal time 

to join the University at a time of change

and renewal.

The successful candidates will be experienced 
and rounded individuals who can work 

collaboratively with colleagues across the 
University and in their Schools. We are seeking 

some outstanding leaders who can combine 
academic excellence, commitment to student 
success and satisfaction, while also leading 
their Schools as successful business units 
within the University.

We look forward to receiving your application.
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HISTORY AND BACKGROUND  

The University of Buckingham is unique. 
Founded in 1976 by Oxford academics, it 
is the only university with a Royal Charter 

that is independent of direct government 

support in the United Kingdom. It has used 

its independence to pioneer a distinctive 

approach to higher education. 

On 27 May 1967, The Times published a letter 
from Dr J. W. Paulley, which said, “Is it not 
time to examine the possibility of creating at 
least one new university in this country on the 

pattern of those great private foundations in 

the USA, without whose stimulus and freedom 
of action the many excellent state universities 

in that country would be so much poorer?” 

The University was founded on the principles 

of Classical Liberalism, and has taught the 
ideals of free-thinking, liberal political thought, 
and maintained the independence of academia 

since it opened 40 years ago.

This idea was taken up by a number of people 
in the business and academic worlds and three 
London conferences followed, two in 1968 and 
one in early 1969. Active supporters included 

Max Beloff (then Gladstone Professor of 
Politics at Oxford and later first Principal of the 
University College at Buckingham), Professor 
Harry Ferns and Ralph Harris, who were 
both prominent members of the Institute of 
Economic Affairs, an organisation whose ideas 
have played a major role in the development of 

the University.

A suitable site was found in Buckingham and 
on 29 March 1973 the University College 
at Buckingham (UCB) was incorporated, in 
the form of a non-profit making company 
registered as an educational charity. The 

Council of Management held its first formal 
meeting on 3 April 1973. Lord Hailsham, the 
Lord Chancellor, became the first Visitor of the 
College and laid its foundation stone in May 
1974. UCB was formally opened in February 
1976 by the Rt. Hon. Mrs Margaret Thatcher, 
MP, as former Secretary of State for Education. 
It had 65 students.

In March 1983 the College was incorporated 
as The University of Buckingham by grant of a 
Royal Charter, just seven years after it opened, 
satisfying the Department of Education and 

Science and the Privy Council that the standard 

of education was at the highest level. Following 

this grant, the customary nomenclature of 
Bachelor’s Degree (BA, BSc, LLB) was used. By 
1984 student numbers had increased to 500. 
The demand for places continued to grow, and 
there are presently over 3000 students.  

Buckingham sees itself existing side by side 
with the public-funded universities, but it does 
seek to provide students with an alternative 

to publicly-funded institutions. It now rests on 
firm foundations, providing traditional small 
group teaching in a community which has the 

vitality of an independent enterprise.
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REINVENTING ACADEMIC LEADERSHIP AT 
THE UNIVERSITY OF BUCKINGHAM 

The Opportunity

The University of Buckingham is seeking to 

appoint four outstanding academic leaders to 

reshape its Schools of Humanities, Business 
and Law, and develop a School of Digital and 
Analytical Science.  Following a strategic review, 
it is clear that much of the growth that we seek 

can be achieved by building on the strong 
foundations of our existing Schools.  However, 
in each case, there are opportunities to expand 
our course portfolio, mainly in undergraduate 
activity but also postgraduate study, and to 
consider innovative combinations that might 
work across more than one School.  In a 

competitive market for recruitment, we need 
to deepen and embed the features which 
differentiate us from competitors by offering 
both popular courses and those which fulfil 
specialist interest areas, or are distinctive in 
occupying a niche in the market.  We believe 
our educational mission must provide our 

students with the intellectual foundations for 

the future world of work.  

We want to recruit creative, collaborative and 
above all, ambitious leaders who are prepared 
to innovate and take measured risks in 

developing our portfolio.  We want our Deans 

to be bold enough to take an entrepreneurial 
approach while also ensuring that our Schools 

are profitable and growing sustainably at 

course and module level.  At the same time, 
our Deans must be able to demonstrate 
an unshakeable commitment to academic 
excellence, quality in teaching and learning 
as well as delivering the unique and satisfying 
student experience that is a hallmark of the 

University.

The University is also planning to expand 

its online study options and to diversify into 

Degree Apprenticeship programmes.  We also 

anticipate an expansion of our Foundation 

pathway programmes.

While not yet participating in the Research 

Excellence Framework, the University takes 
research seriously and expect academics to 

undertake research which informs teaching at 

the University and has demonstrable impact in 
the public domain.
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The University of Buckingham

As the United Kingdom’s first independent 
university, the University of Buckingham 
exists side by side with the state-controlled 
universities, seeking to influence by its example 
the content and method of higher education, 
and to provide students with a distinctive, high 
quality, student-centric alternative to other 
institutions.  The University is building on its 
current structure and planning in terms of the 

following Schools: 

• Business

• Education

• Medicine 
• Psychology and Wellbeing
• Humanities

• Law
• Digital & Analytical Science 

• Foundation Studies Department

The University is pursuing an ambitious growth 
strategy and is unique in the UK in that it offers 
undergraduate students the opportunity to 

gain their degrees in two years.  Buckingham is 

ranked first in the UK for student satisfaction 
and was awarded a Gold ranking in the recent 

Teaching Excellence Framework. 

With a turnover of c.£40m, and 450 staff, the 
University is poised to embark on the next 
phase of its development following a major 

strategic review.  This is an unparalleled 

opportunity to play a leading role in assisting 

the Vice-Chancellor and his leadership team 
to bring these plans to fruition.  Our strategic 

trajectory sees us growing from the current 

c.3000 students to between 5000 and 10000 
over the next five years. 

Business School

The Business School offers a range of 
undergraduate and postgraduate options in 

business, marketing, finance and accounting, 
alongside its unique practice-based 
entrepreneurship and lean management 

courses.  There are opportunities to expand 

the Business School’s portfolio through 

imaginative combinations and a modernisation 
of its current offer to reflect changes in the 
economy and 21st century careers.  A recent 

endowment provides a significant fund to 
expand the University’s reputation and offer in 
Entrepreneurship which will also be housed in 
superb new facilities due for completion in late 
2018.

The Business School performs well in national 

league tables, and NSS scores are high. A new 
MSc was recently launched in partnership with 
KPMG, and there are growing numbers of PG-R 
students.  There is a strong culture of providing 

work placements and a successful business 
enterprise hub.   The School has around 400 
students, roughly 50 per cent of whom are 
international.

The School of Humanities

The School of Humanities spreads across the 

widest range of subjects from Economics to 
Literature, Security Studies and Decorative Arts, 

REINVENTING ACADEMIC LEADERSHIP AT THE UNIVERSITY OF BUCKINGHAM
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including a specialist postgraduate offer from 
our small London campus in Gower Street.  
While the course portfolio is diverse, there are 
opportunities to streamline the offer, improve 
the organisation of course combinations, and 
develop new courses to accelerate student 

number growth. Our Centre for Security and 
Intelligence Studies (BUCSIS) is booming; plans 
for an Institute of Sports Humanities are well 

advanced; and the new Vinson Centre for 
Enterprise, Entrepreneurship and Political 
Economy, a new interdisciplinary institute, has 
been funded by a generous donation.

MFL is growing, and English received 100 
percent student satisfaction in a recent NSS. 
There are currently around 600 students, and 
it is the largest School in the institution.

The Law School

The Law School’s enduring popularity 
stems from its flexible two-year routes to 
qualified status and high levels of graduate 
employability.  With recent changes in 
professional qualification routes and the 
popularity of new specialisms in Law, there is 
an opportunity to reshape and modernise the 

University’s Law School to reflect contemporary 
career routes for law graduates and 

postgraduate qualifiers. 

Graduate employability is very high, and the 
School is climbing up the league tables, with 
ambition to progress further.   There is a 
healthy culture of research and professional 

links are strong.  There are around 360 

students, with a significant proportion on 
LLB courses, and a growing number of 
postgraduates. 

The School of Digital & Analytical Science

The proposed new School of Digital and 

Analytical Science will build on the current 
Department of Applied Computing and 

under the leadership of its first Dean, will 
have significant scope to develop attractive, 
future focussed programmes that respond 

to demand for data scientists, digital and 
computer scientists, cyber- security and 
Artificial Intelligence professionals and 
graduates with strong quantitative analytical 
skills. We also anticipate multiple opportunities 

for cross-School course combinations and 
want all Buckingham graduates to develop 

digital literacy as part of the core curriculum.

This proposed new School will build on a 
current student cohort of circa 100 students 

in Applied Computing, of whom around two 
thirds are at undergraduate level.   Industry 

and applied research links are strong, with 
some thriving knowledge transfer partnerships.   

Academic partnerships are also strong 

including with the Wellcome Trust Sanger 

Institute and Imperial College London. 

A recent partnership with a Chinese technology 

company has provided significant funding for 
innovative research projects over the next

five years.  

REINVENTING ACADEMIC LEADERSHIP AT THE UNIVERSITY OF BUCKINGHAM
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THE ROLE
Overall Purpose

These are highly significant and influential roles 
within the University of Buckingham’s senior 

leadership team.  We are currently seeking new 

Deans for the Schools of Business, Law and 
Humanities and the proposed School of Digital 

and Analytical Science.

Deans have full authority to shape the 

academic performance and growth of their 

School as well as financial accountability, 
ensuring that their Schools are in equal 
measure successful business units as well as 
innovative centres of academic excellence.

Accountable to the Vice Chancellor through 
the Pro-Vice-Chancellor Academic and Student 
Experience, each Dean will also forge strong 
and effective working relationships with 
the wider academic leadership of Pro Vice-
Chancellors and fellow Deans to support the 

implementation of Buckingham’s strategy. 

Deans will work closely with the Quality 

Assurance functions within the University 

and take responsibility for compliance with 
appropriate internal governance requirements 
and external regulations.  

In view of the University’s unparalleled 

reputation for student experience and teaching 

excellence, Deans will be expected to provide 
leadership and vision in ensuring that their 

Schools meet and exceed the expectations 

of our students to fulfil their potential and 
continue into successful employment.

All Schools in the University are expected to 

get involved with expanding our online learning 

offer, and to work with employers where 
Degree Apprenticeships can be developed.

Deans will instil an ethos of collaboration and 
excellence amongst their staff and ensure 
that professional development is regularly 

undertaken by all who want to succeed in the 
University.

University of Buckingham Deans are encouraged 

to participate in the wider ambitions of the 
University and contribute proactively to 
successful leadership across all areas.

Key Responsibilities

The successful candidates will be required to:

• To be responsible for the School’s strategic 
development and annual business plan; to 
have budgetary oversight of the School and 
ensure its financial sustainability over the 
short, medium and long term

• Work closely with the Heads of Department 

to develop an integrated School strategy, 
and ensure delivery of a high-quality 
student experience and to develop a 

strategic vision for undergraduate and 

postgraduate education
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• To work closely with the PVC Academic 
and Student Experience, as well as other 
Deans and Heads of professional divisions, 
to ensure high levels of student satisfaction 

and excellence in teaching, learning and 
the student experience.

• Create a supportive, high performing 
academic environment for education, 
research and knowledge exchange, and 
student support, empowering staff to 
identify opportunities and act on them 

• Provide academic leadership across the 

School; to manage the staff and resources 
of the School in a manner consistent with 

university policy

• To ensure that the School is able to attract 
and retain suitably skilled academic staff; 
to appoint and line manage Heads of 

Department, Programme Directors and 
Course Co-ordinators within the School; 
to oversee and quality assure staff 
recruitment, probation and promotion

• To be responsible for all matters of diversity 
and Health & Safety in relation to the School 

in line with University procedures

• To chair relevant School Boards, reporting 
decisions of these Boards to the Senate 

and to ensure the proper conduct of 

degree programmes and other courses

• To represent the interests of the School 

both within and outside the university.

• To monitor and be responsible for the 
quality of the teaching and learning 
processes within the School and to take 

actions where appropriate to improve

• To ensure compliance with internal 

and external regulations and that high 

academic standards are maintained 

• Engage in external networks and 

collaborations to ensure that the University 
is well informed and is in a position of 

influence in the sector.

The Person: Skills and Capabilities

Candidates must:

• Demonstrate evidence of first-class 
leadership skills, with the requisite 
ambition and vision to drive success in the 
University’s Schools

• Be capable of strategic and analytical 
thinking; the successful candidate must 
have a vision for the School they are to 

lead and be prepared to make changes 
based on clear calculation and evidence

THE ROLE
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• Have superb planning and organisation 
skills, with a demonstrable commitment 
to fostering an environment that values 

academic excellence and student care

• Be a successful and robust manager of 
financial, human and physical resources, 
with a proven track-record of team 

leadership.  The successful candidate will 

be a superb developer, motivator, inspirer 
and leader of staff

• Be able to manage and juggle multiple 
areas of activity and conflicting demands 
simultaneously

• Have the confidence and ability to 
represent the University in relevant 

regional and national fora.

• Have achieved distinction in their own right 

as academics.*

The Person: Personal Qualities

The appointed candidate will:

• Bring charisma, ambition and drive to the 
role, demonstrating a ‘can-do’ mentality, 
working as an effective member of the 
senior team

• Be energetic and enthusiastic with the ability 
to inspire colleagues and students alike

• Have high standards and demand them 

of others.  The appointee will combine an 
ability to be tough when necessary with 
a diplomatic style, showing patience with 
the particular constraints in which the 

University operates

• Demonstrate a consensual, collegiate and 
inclusive approach to management

• Have highly effective and persuasive 
communication skills, with the ability to 
build strong relationships with staff at 
senior levels within the University

• Have excellent presentation and social 

skills, being prepared to win support for 
their views through logic, analysis and 
persuasion, and to challenge constructively 
the views of others

• Have a natural customer service 

orientation and be committed to improving 
the student and staff experience at the 
University of Buckingham

• Be pragmatic and astute in their dealings 

with others.

Terms and conditions of appointment

• The Deans will be accountable to the PVC 
Academic and Student Experience

• An attractive remuneration package 

commensurate with the skills and 

experience of the successful appointee will 

be negotiated. 

Please Note

In common with other senior academic roles, 
this role and person description reflects the 
core activities of a senior leadership and 

THE ROLE

*For the Humanities Deanship, candidates may be preferred who have teaching/research interest in Economics, History, or 
MFL (French language)
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management role.  As the University and the 

appointee develop there will inevitably be 
changes in the emphasis of responsibilities.  
It is expected that the appointee recognises 

this and adopts a flexible approach to work 
and is willing to participate in appropriate 

professional development.  If changes to the 

role become significant, the job description 
will be reviewed formally by the appointee and 
their line manager. 

Equal Opportunities

The University of Buckingham recognises that 

equality of opportunity and the recognition 
and promotion of diversity are integral to 

its academic and financial strengths.  The 
following principles apply in respect of the 

University’s commitment to equality and 
diversity:

• To provide and promote equality of 
opportunity in all areas of its work and 

activity

• To recognise and develop the diversity 

of skills and talent within its current and 

potential community

• To ensure that all University members and 
prospective members are treated solely 
on the basis of their merits, abilities and 
potential without receiving any unjustified 
discrimination or unfavourable treatment 
on grounds such as age, disability, marital 
status, pregnancy or maternity, race, 
religion or belief, sex, sexual orientation, 
trans status, socio-economic status or any 
other irrelevant distinction

• To provide and promote a positive working, 
learning, and social environment which 
is free from prejudice, discrimination 
and any forms of harassment, bullying or 
victimisation

• To promote good relations between 
individuals from different groups.

Applicants with Disabilities

The University of Buckingham is keen to 

increase the number of disabled people it 
employs.  We therefore encourage applications 

from individuals with a disability who are able 
to carry out the duties of the post.  If you have 

special needs in relation to your application, 
please contact the Human Resources 

Department.

Process

To find out more about the position please 
visit: www.minervasearch.com/buckingham 

The University is being assisted in this 
recruitment exercise by Minerva.  If you would 
like to have a confidential conversation about 
the position, please contact buckingham@
minervasearch.com

Please send your Curriculum Vitae, details of 
current remuneration, and a covering letter 
setting out your motivation for applying and 

the ways in which you meet the specification to 
buckingham@minervasearch.com

The closing date for applications is Monday, the 
2nd of April 2018

THE ROLE




