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Introduction
Founded in 1894, City, University 
of London is a global university 
committed to academic excellence 
with a focus on business and the 
professions and an enviable central 
London location. 

City attracts around 20,000 students 
(over 40% at postgraduate level), 
from more than 150 countries and 
staff from over 75 countries.

In the last decade City has almost 
tripled the proportion of its 
total academic staff producing 
world-leading or internationally 
excellent research.

Led by President, Professor Sir Paul 
Curran, City has made significant 
investments in its academic staff, 
its estate and its infrastructure 
and continues to work towards 
realising its vision of being a leading 
global university.

The School of Health Sciences is 
ranked 1st in London for Medical 
Technology, including Radiography, 
and 1st in London for student 
satisfaction in Nursing (Complete 
University Guide 2020). The School 
has received strong results from 
the latest National Student Survey 
(NSS 2019), including 100% 
student satisfaction for Radiography 
(Radiotherapy and Oncology), 100% 
for Speech and Language Therapy, 
97% for Children’s Nursing, and 

94% for Optometry.

The School is seeking to appoint to 
two Professorial roles:

• Professor of Mental Health

With the generous support of the 
East London NHS Trust (ELFT), 
the successful candidate will 
lead high quality research and 
grant capture, further developing 
and contributing to  the School’s 
existing partnership with ELFT 
and the work of the Centre for 
Mental Health Research

• Professor of Quality of Care 
for Older People

The successful candidate will 
lead the delivery of research 
excellence in the field of older 
people’s health and well-being. 
The postholder will also facilitate 
the work of the Research 
Group for the Quality of Care 
for Older People

These positions offer an exceptional 
opportunity for two outstanding 
individuals to develop their 
academic careers.

The appointed Professors will be 
responsible for undertaking world-
leading or internationally excellent 
research; generating research 
grant income; developing the 
School’s external partnerships in 
their particular field; and facilitating 

the work of the School’s Research 
Centres, their Divisions, and the 
wider School.  

We are seeking applications from 
accomplished and ambitious 
academics who hold a PhD (or 
equivalent) in a relevant subject 
area, and can demonstrate their 
ability to lead the development 
of a programme of research.  A 
world-leading research reputation, 
and corresponding record of 
internationally excellent publications, 
is essential, as is a successful track 
record of securing research funding 
from Research Councils and other 
funding bodies.  Candidates will also 
have experience of delivering strong 
and effective academic leadership 
within a university or similar 
academic environment.

Applications are invited from 
individuals who also have significant 
experience of delivering excellent 
education at both undergraduate 
and postgraduate levels and of 
supervising doctoral students 
to completion.  The successful 
candidates will be able to 
demonstrate established links with 
local, national and international 
organisations (e.g. NHS Trusts, 
private sector). 

Introduction
Founded in 1894, City, University 
of London is a global university 
committed to academic excellence 
with a focus on business and the 
professions and an enviable central 
London location.

City attracts around 20,000 students 
(over 40% at postgraduate level) 
from more than 150 countries and 
staff from over 75 countries.

In the last decade, City has almost 
tripled the proportion of its total 
academic staff producing world-
leading or internationally excellent 
research.

Led by President, Professor Sir Paul 
Curran, City has made significant 
investments in its academic staff, 
its estate and its infrastructure and 
continues to work towards realising 
its vision of being a leading global 
university.

The Division of Nursing in the School 
of Health Sciences is one of London’s 
longest-established providers of 
undergraduate and postgraduate 
health care education. It has a strong 
programme of world-leading research 
in the areas of child health and 
partnership working with children 
and their families; mental health 
care across the life span; people 
with physical health and long-term 
conditions; acute and critical care; 

and care of the older person. The 
Division works in partnership with 
service users and carers, alongside 
health and social care experts and 
providers, to develop and deliver 
world-leading and internationally 
excellent education and research 
which shapes future nurse leaders.

Supporting the Divisional Lead, 
the Associate Divisional Leads 
will contribute to leadership and 
management within the Division, 
each having a focus on one of the 
key fields of practice: Adult, Child 
and Mental Health Nursing. The 
Associate Divisional Lead role will 
be for three years initially and offers 
an exceptional opportunity for 
outstanding academics in Nursing to 
develop their academic management 
careers.  

The appointed academics will build 
on their research and educational 
achievements and develop their 
reputation as academic and 
professional leaders in Nursing. They 
will be responsible for the student 
experience, both within the Division 
and the practice environment; and 
will contribute to undergraduate 
and postgraduate education in their 
fields.

The successful candidates will 
have a first degree in a relevant 
discipline and a postgraduate degree 

or an appropriate and equivalent 
professional qualification.  They 
will be experienced academics, 
will be registered nurses with the 
Nursing Midwifery Council and 
will have extensive experience of 
delivering high-quality education.  
Experience of delivering effective staff 
management, or the demonstrable 
ability to do so, is essential.

Appointment at Senior Lecturer 
level on an Education & Research 
role profile will require, in addition 
to the above, a doctoral degree, 
normally a PhD and a national or 
developing international reputation 
as a recognised authority in the field 
of Nursing.
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City’s Vision & Strategy 2026
City’s Vision for 2026:
City, University of London: A leading 
global University committed to academic 
excellence, focused on business and 
the professions and located in the 
heart of London.

2016 was a significant milestone in City’s 
long and proud history and marked 50 years 
since it was granted a Royal Charter and City 
University London came into existence, with 
the objective to ‘advance knowledge, wisdom 
and understanding by teaching, research 
and professional training, particularly in 
science and technology’. 

2016 was also the year that City joined the 
University of London, marking a significant 
and exciting new chapter in its history.   
It is a major opportunity but also a signal 
of how far City has come as an institution 
historically and in more recent years, 
through implementing its Strategic Plan 
2012 to 2016.  City is committed to retaining 
its historic strengths, professional credibility 
and deep-rooted City of London heritage 
while strengthening its international profile 
and expanding its research and education 
capabilities in the ways set out in its Vision & 
Strategy 2026. 

Of all City’s achievements, perhaps the most 
challenging was to enhance its academic 
performance while moving into surplus 
after seven years in deficit.  Significantly 
City more than doubled the proportion 
of its academic staff undertaking world-
leading or internationally excellent research 
and increased the satisfaction of its 
undergraduate students by more than any 
other university in the country.

It is clear that City is still on a 
transformational journey but real progress 
has been made over the past six years and 
implementing the Strategic Plan 2012 to 
2016 has created a strong platform for 
the next stage.  

Vision & Strategy 2026 provides continuity 
with City’s Strategic Plan 2012 to 2016 and 
reaffirms the: 

• Continuing commitment to  
academic excellence

• Focus on business and the professions
• Location in the heart of London.

To build on City’s position as the only Higher 
Education institution in London committed 
to academic excellence for business and 
the professions will require focus and 
dedication.  City’s academic strength 
comes through its distinctive Schools and 
its approach relies on continuing to deliver 
outstanding education and research through 

its School Strategic Plans. Its shared Vision is 
designed to enable City’s Schools to succeed.

City’s Strategy for 2026:  
how City will work towards  
its Vision
Achieving the Vision is based on three 
strategic priorities:

• Maintain quality trajectory. Build on 
the quality focus of the Strategic Plan 
2012 to 2016 and maintain City’s current 
upwards trajectory in research intensity, 
research quality, education quality and 
student experience more widely.  Further 
improving quality will remain vital to its 
success and is what drives the people 
who work at City and attracts the students 
whose lives will be enhanced through 
their time there.  City also plans to grow, 
with a firm guiding principle of ‘quality-
constrained growth,’ growing while 
maintaining or increasing quality.  

• Achieve growth in a way which 
maintains quality.  Growth is important 
to achieve the critical mass necessary for 
both research excellence and educational 
experience and effectiveness.  Critical 
mass can result in improved quality 
without significant increases in costs 
(through economies of scale).  Over the 
next five years growth will come vertically 
for existing subjects that have momentum 
and horizontally, where City’s existing 
strengths can be leveraged through new 
and joint degrees or shared pathways 
and through improved student retention.  
Growth in student numbers will be 
accompanied by growth in research and 
enterprise income as City builds further 
on its internationalism and seeks a wider 
range of income sources.

• Leverage partnerships within City, 
within London (including through the 
University of London) and internationally 
with the aim of making City far 
more connected.

These strategic priorities will guide City’s 
activity over the next five years and will be 
made operational through the Education 
& Student Strategy, Research & Enterprise 
Strategy, Internationalisation Strategy, 
People Strategy, School Strategic Plans and 
Professional Service Strategic Plans.
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professional training, particularly in science 
and technology’.

2016 was also the year that City joined the 
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and exciting new chapter in its history. It is a 
major opportunity but also a signal of how far 
City has come as an institution historically and 
in more recent years, through implementing 
its Strategic Plan 2012 to 2016. City is 
committed to retaining its historic strengths, 
professional credibility and deep-rooted 
City of London heritage while strengthening 
its international profile and expanding its 
research and education capabilities in the 
ways set out in its Vision & Strategy 2026.

Significantly, City doubled the proportion 
of its academic staff undertaking world-
leading or internationally excellent research 
and increased the satisfaction of its 
undergraduate students by more than any 
other university in the country.

It is clear that City is still on a transformational 
journey but real progress has been made 
over the past six years and implementing the 
Strategic Plan 2012 to 2016 has created a 
strong platform for the next stage.

Vision & Strategy 2026 provides continuity 
with City’s Strategic Plan 2012 to 2016 and 
reaffirms the:

• Continuing commitment to academic 
excellence

• Focus on business and the professions

• Location in the heart of London.

To build on City’s position as the only Higher 
Education institution in London committed 
to academic excellence for business and the 
professions will require focus and dedication. 
City’s academic strength comes through its 
distinctive Schools and its approach relies on 
continuing to deliver outstanding education 
and research through its School Strategic 
Plans. Its shared Vision is designed to enable 
City’s Schools to succeed.
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City’s Strategy for 2026: how 
City will work towards its 
Vision
Achieving the Vision is based on three 
strategic priorities:

•  Maintain quality trajectory. Build on 
the quality focus of the Strategic Plan 
2012 to 2016 and maintain City’s current 
upwards trajectory in research intensity, 
research quality, education quality 
and student experience more widely. 
Further improving quality will remain 
vital to its success and is what drives the 
people who work at City and attracts the 
students whose lives will be enhanced 
through their time here. City also plans 
to grow, with a firm guiding principle of 
‘quality-constrained growth,’ growing 
while maintaining or increasing quality.

•  Achieve growth in a way which 
maintains quality. Growth is important 
to achieve the critical mass necessary 
for both research excellence 
and educational experience and 
effectiveness. Critical mass can result 
in improved quality without significant 
increases in costs (through economies 
of scale). Over the next five years growth 
will come vertically for existing subjects 
that have momentum and horizontally, 
where City’s existing strengths can 
be leveraged through new and joint 
degrees or shared pathways and through 
improved student retention. Growth in 
student numbers will be accompanied 
by growth in research and enterprise 
income as City’s builds further on its 
internationalism and seeks a wider range 
of income sources.

• Leverage partnerships within City, 
within London (including through the 
University of London) and internationally 
with the aim of making City far more 
connected.

These strategic priorities will guide City’s 
activity over the next five years and will be 
made operational through the Education 
& Student Strategy, Research & Enterprise 
Strategy, Internationalisation Strategy, 
People Strategy, School Strategic Plans and 
Professional Service Strategic Plans.



School Vision 
To improve health, care and wellbeing of 
individuals and communities through the 
highest quality education, world-leading 
research and progressive partnerships.

 

School Strategic Goals
• To use recent funding changes to drive 

growth in new and existing programmes

• To deliver a high-quality student 
experience by focusing on educational 
excellence, value for money and a 
deeper understanding of student needs 
across the entire lifecycle

• To become the chosen partner for 
programme delivery, placements, 
research and enterprise

• To be internationally recognised for 
world-leading applied healthcare 
research

• To create an internationally focused 
School community through research, 
partnerships and education of our 
students

• To create a working environment in 
which members of staff feel valued and 
motivated, recognising the importance 
of encouraging ideas, developing talent 
and nurturing success

• To deliver a School financial plan that 
provides stability and sustainability
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The School of Health Sciences
The School of Health Sciences is ranked 1st 
in London for Medical Technology, including 
Radiography, and 1st in London for student 
satisfaction in Nursing (Complete University 
Guide 2020). The School has received strong 
results from the latest National Student 
Survey (NSS 2019), including 100% student 
satisfaction for Radiography (Radiotherapy 
and Oncology), 100% for Speech and 
Language Therapy, 97% for Children’s 
Nursing, and 94% for Optometry. 

The School has a strong research culture 
with research activity organised into seven 
Research Centres: Health Services Research, 
Language and Communication Sciences 
Research, Maternal and Child Health 
Research, Mental Health Research, Applied 
Vision Research, Food Policy and the Centre 
for Healthcare Innovation Research. In 
the last REF, the School was ranked 1st in 
London for Nursing, Midwifery and Allied 
Health research strength, and 100% of 
our research impact was judged as world-
leading or internationally excellent. The 
School is committed to expanding its activity 
in research by attracting external grant 
income and publishing high quality research 
output and increasing its numbers of PhD/
Doctorate students.  

The School of Health Sciences is dedicated 
to the education and development of health 
professionals and the performance of 
high-quality research. It is located in one 
of the most culturally diverse cities in the 
world. The School offers students excellent 
academic tuition at both undergraduate 
and postgraduate levels. We offer pre-
registration degrees in: nursing, midwifery, 
radiography, optometry, and speech and 
language therapy, while our suite of master’s 
programmes include advanced courses in 

nursing; midwifery; radiography; optometry; 
speech, language and communication; 
health management, policy and research; 
and food policy. 

The School has superb in-house skills 
teaching facilities that enable students to 
experience and train for real-life healthcare 
environments through simulated practice. 
These include specialist clinical skills labs 
for nursing, midwifery and radiography 
and an on-campus optometry clinic and 
speech and language therapy clinic.  Our 
success – and that of our students – can be 
demonstrated by a graduate employment 
record, with over 90% of graduates from the 
majority of our courses in employment or 
further study six months after graduating. 
Lifelong learning is a fundamental part 
of the School’s ethos. For that reason, 
we also offer flexible postgraduate study, 
from specific modules to master’s and 
PhD programmes across a wide and 
varied portfolio. 

The School has excellent relationships with 
external partners and healthcare providers 
across London and the South East, including 
Health Education England, NHS Trusts (for 
example, the East London NHS Foundation 
Trust, Barts Health NHS Trust and University 
College London Hospitals NHS Foundation 
Trust), and private and third sector 
organisations. In addition, the School is 
working with the North Thames ARC on 
research into the integration of health and 
social care.  Embedding these relationships 
ensures our research and educational impact 
translates into improvements in practice. 
Our Continuing Personal and Professional 
Development (CPPD) portfolio delivers a 
wide range of solutions that benefit both 
employers and individuals. 

School Vision

To improve health, care and wellbeing of 
individuals and communities through the 
highest quality education, world-leading 
research and progressive partnerships.  

School Strategic Goals

• To use recent funding changes 
to drive growth in new and 
existing programmes

• To deliver a high-quality student 
experience by focusing on educational 
excellence, value for money and a 
deeper understanding of student needs 
across the entire lifecycle

• To become the chosen partner for 
programme delivery, placements, 
research and enterprise

• To be internationally recognised 
for world-leading applied 
healthcare research

• To create an internationally focused 
School community through research, 
partnerships and education 
of our students

• To create a working environment in 
which members of staff feel valued and 
motivated, recognising the importance 
of encouraging ideas, developing talent 
and nurturing success

• To deliver a School financial plan that 
provides stability and sustainability

The School of Health Sciences
The School of Health Sciences is ranked first 
in London for student satisfaction in Nursing 
(Complete University Guide 2020 and 2021), 
first in London for Nursing (The Times and 
The Sunday Times Good University Guide 
2019 and 2020), and first in London for 
Medical Technology, including Radiography, 
(Complete University Guide 2020 and 2021).

The School has a strong research culture 
with research activity organised into six 
Research Centres: Health Services, Language 
Communication Sciences, Maternal and 
Child Health, Mental Health, Food Policy 
and Applied Vision, as well as a seventh 
Research Centre in Healthcare Innovation 
in collaboration with City’s Business School. 
In the last REF, the School was ranked first 
in London for Nursing, Midwifery and Allied 
Health research strength, and 100% of our 
research impact was judged as world-leading 
or internationally excellent. The School 
is committed to expanding its activity in 
research by attracting external grant income, 
publishing high quality research outputs and 
increasing its numbers of PhD/Doctorate 
students.

The School of Health Sciences is located in 
one of the most culturally diverse cities in 
the world, and is dedicated to the education 
and development of health professionals 
at both undergraduate and postgraduate 
levels. We offer pre-registration degrees in: 
Nursing, Midwifery, Radiography, Optometry, 
and Speech and Language Therapy, while 
our suite of masters programmes includes 
advanced courses in Nursing; Midwifery; 
Radiography; Optometry; Speech, Language 
and Communication; Health Management, 
Policy and Research; and Food Policy. The 

School has superb in-house teaching facilities 
that enable students to experience and 
train for real-life healthcare environments 
through simulated practice. These include 
specialist clinical simulation suites for 
Nursing, Midwifery and Radiography and an 
on-campus Optometry clinic and Speech and 
Language Therapy clinic. Our success – and 
that of our students – can be demonstrated 
by a graduate employment record, with over 
90% of graduates from the majority of our 
courses in employment or further study six 
months after graduating.

Lifelong learning is a fundamental part of the 
School’s ethos. For that reason, we also offer 
flexible postgraduate study, from specific 
modules to masters and PhD programmes 
across a wide and varied portfolio. Our 
Continuing Personal and Professional 
Development (CPPD) portfolio delivers a wide 
range of solutions for both employers and 
individuals.

The School has excellent relationships 
with external partners and healthcare 
providers across London and the South East, 
including Health Education England, NHS 
Trusts (for example, the East London NHS 
Foundation Trust, Barts Health NHS Trust 
and University College London Hospitals 
NHS Foundation Trust), and private and third 
sector organisations. In addition, the School 
is working with the North Thames ARC on 
research into the integration of health and 
social care. Embedding these relationships 
ensures our research and educational impact 
translates into improvements in practice.
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Division of Nursing
The Division of Nursing combines research 
and education in health and social care. Our 
staff have academic and practice expertise 
in adult nursing, children’s nursing, mental 
health and integrated care systems, such as 
public health and primary care.

The Division delivers pre-registration Child 
Health, Mental Health and Adult Nursing 
courses. City was selected as one of the 
Wave 1 pilot sites for the Nursing Associate 
Apprenticeship and continues to deliver 
this course in collaboration with NHS Trusts 
and other healthcare providers. The School 
offers the following undergraduate and pre-
registration courses:

• BSc (Hons) Nursing: Adult

• BSc (Hons) Nursing: Child

• BSc (Hons) Nursing: Mental Health

• Nursing Associate Programme

• MSc Nursing: Child

• MSc Nursing: Adult

• MSc Nursing: Mental Health

• MSc Nursing: Adult and Mental Health

We focus on developing practitioners who are 
equipped to be future leaders in healthcare. 
Positive relationships between students, 
patients, clinical practitioners, educationalists 
and researchers ensure our courses are 
always practically relevant and academically 
robust.

Our expertise in child health, mental health 
and adult health and social care drives 
our postgraduate studies. Our courses are 
accessible and relevant to clinical academic 
researchers from a range of disciplines:

• MSc in Advanced Clinical Practice

• MSc Child and Adolescent Mental Health 
(Contemporary Studies)

• MSc Adult Mental Health (Contemporary 
Studies)

• MSc Primary Care (Practice Nursing)

• BSc and MSc Public Health (Health 
Visiting (HV); School Nursing (SN); 
District Nursing (DN))

• Return to Practice

• Research Degrees (via a number of 
routes)

The Roles 
Associate Divisional Lead and Senior 
Lecturer (Education or Education & 
Research) in Nursing (Adult, Child or 
Mental Health)

These three roles offer an exceptional 
opportunity for academics in the field of 
Nursing to undertake a unique leadership and 
management role within the School of Health 
Sciences at City, University of London.

The three roles will be Senior Lecturer 
appointments. In addition, the successful 
candidates will undertake the role of 
Associate Divisional Lead (Adult Nursing / 
Child Nursing / Mental Health Nursing) (for 
a three-year period initially, with annual 
reviews). These are diverse and dynamic 
roles in which high-calibre candidates will 
have the opportunity to develop and extend 
their academic career by contributing to the 
management and leadership of a vibrant 
Division of Nursing within the School of Health 
Sciences at City, University of London.

In their academic role, the successful 
candidates will provide high-quality education 
at undergraduate and postgraduate levels 
and, if applying via the Education & Research 
route, will have a track record of world 
leading or internationally excellent research 
publications.

The successful candidates will have 
experience that will enable them to manage 
the growth and development of a team of 
academic staff with expertise in research, 
teaching and practice. As Associate Divisional 
Leads, they will actively contribute to the 
operational and strategic direction of the 
Division, and will be responsible for the staff 
and programmes within their field of practice. 
The post holders will have exceptional 
management and organisational skills, high-
level communication and interpersonal skills, 
and the ability to influence and facilitate the 
development of others to achieve desired 
results.

The successful candidates will have 
the passion and drive to ensure that all 
programmes and modules in their field deliver 
inspiring teaching, learning and assessment, 
resulting in excellent student experience. 
They will need to be innovative, flexible and 
adaptable in order to meet the expectations 
and needs of our students, now and in the 
future.
 

Role Profile
Senior Lecturer

As Senior Lecturers, the postholders will be 
expected to make a major contribution to the 
achievement of the academic objectives of 
the School and to the academic excellence 
at City, University of London, in line with 
the University’s Vision & Strategy 2026 
and supporting strategies. They will also 
be expected to make a significant wider 
contribution as a member/leader of the 
academic community, appropriate to the role 
level, including taking a lead on one or more 
aspects of education.

The Senior Lecturer role is offered with the 
option of applying for one of two routes; an 
Education or an Education & Research route. 
Responsibilities and expected contributions to 
Research and Education vary according to the 
focus of the route, and are outlined below.

Main Duties
Working within University Policy Frameworks, 
the postholders will be expected to:

Senior Lecturer (Education route):

• Make a significant contribution to 
educational activities and educational 
development within the School, in line 
with the Education & Student Strategy, 
and play an appropriate role at University 
level in ensuring that education is of 
high quality, professionally relevant and 
informed by research and scholarship

• Maintain an up-to-date knowledge and 
understanding of relevant research 
activities within the School and 
the outcomes of wider disciplinary, 
pedagogic and practice-based research, 
in order to inform evidence-based 
approaches to education. To lead 
scholarly activities designed to enhance 
education

Senior Lecturer (Education and Research):

• Develop a personal research portfolio 
and related publications record in 
line with the University’s research 
strategy and an expert reputation at 
national/international level. To generate 
research income and engage in, or 
lead, collaborative research, including 
where appropriate, cross and/or 
interdisciplinary research

Associate Divisional Lead and Senior Lecturer (Education or Education & Research) 
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• Make a significant contribution to 
educational activities and educational 
development within the School, in line 
with the University’s Education & Student 
Strategy, and play an appropriate 
role at University level in ensuring 
that education is of high-quality and 
professionally relevant

• Maintain an up-to-date knowledge and 
understanding of relevant research 
activities within the School and 
the outcomes of wider disciplinary, 
pedagogic and practice-based research, 
in order to inform evidence-based 
approaches to education

In addition to the above, all postholders will 
be expected to:

• Make a significant contribution to 
activity for research and enterprise and 
the planning and management of such 
activities and, where relevant to the role, 
sustain and develop value-adding links/
engagement with professional practice

• Lead, carry-out and/or co-ordinate 
administrative and management 
activities and play a part as a member 
of the wider academic community, as 
appropriate to an academic role at this 
level

• Undertake other duties within the scope 
of the post, as reasonably requested by 
the Dean

Main Responsibilities
Education

• Contribute to curriculum and education 
development aligned with the Education 
and Student Strategy and the School’s 
Strategic Plan

• Lead curriculum and educational 
development in own discipline area 
through the integration of relevant 
scholarship, research and professional 
activities

• Support the overall development of 
the School through contributing to the 
decision-making about the development 
of new programmes/modules and 
improving quality, effectiveness and 
innovation in relation to education and 
course development

• Build and maintain an external profile (at 
Senior Lecturer (Education) level, build 
and maintain a national/international 
profile) based on a significant 
contribution to the development of 
education that is of high-quality and 
professionally relevant

• Identify sources of funding and lead the 
preparation of proposals/submissions 
for grants for learning enhancement 
activities and to external bodies where 
appropriate, e.g. for accreditation 
purposes

• Develop and use a range of learning 
and teaching methodologies that foster 
positive learning environments for 
students, including online, virtual and 
blended delivery

• Make appropriate use of technology 
to support learning and teaching, e.g. 
Moodle

• Monitor and evaluate the quality of the 
student experience, taking appropriate 
action to ensure the retention and 
progression of the School’s students

• Monitor and evaluate the effectiveness of 
course delivery and contribute to quality 
assurance and quality enhancement

• Supervise research projects of 
undergraduate and postgraduate 
students

• Provide pastoral care and support to 
students

• Work collaboratively with external 
partners, in particular placement 
providers

• Participate in the development and 
administration of assessments

• Contribute to course evaluation by 
facilitating student feedback; reflecting 
on personal teaching

Research (for Senior Lecturer (Education 
and Research) only)

• Develop the research activities of 
the University by maintaining an 
expert reputation in own subject area, 
contributing to the achievement of 
research objectives independently and/
or in collaboration with others as part of 
a larger research team, and sustaining 
a track record of published research 
findings of national and international 
significance

• Identify sources of funding for research 
activities and submit funding bids; 
contribute to the enhancement of the 
University’s research reputation and the 
attraction of PhD studentships through 
leading key funding bids

• Plan, co-ordinate and lead innovative 
research programmes, in accordance 
with a specific project plan through a 
research team or group of staff involved 
in research. Manage the financial and 
physical resources associated with 
the research activities. Supervise and 
guide the work of staff and research and 
doctoral students in own specialist area

• Act as a member/Chair of Editorial 
Boards

• Engage in external academic activities in 
accordance with the School/University’s 
research strategy at a national or 
international level, e.g. creative work, 
contribution to professional meetings 
and societies

• Contribute to the School’s external 
reputation, for example delivering 
conference presentations

Enterprise and Professional Practice

• Make a significant contribution to the 
development of enterprise strategies

• Make a significant contribution on 
funding bids for commercial/consultancy 
activities

• Make a significant contribution 
to commercial/consultancy/CPD/
community/practice-related activities in 
own area

• As appropriate, represent the University 
in high-profile business and professional 
networks, policy-making, standard-
setting and regulatory groups and bodies

Service

• Contribute to the School and City’s 
profile through external activity, for 
example, involvement in committees or 
positions of responsibility for national 
associations in a relevant academic 
discipline

• Build and develop relationships within 
the School and throughout City through 
multi-disciplinary and collaborative 
working
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• Provide academic leadership within the 
School including membership of School 
and City’s committees, as appropriate

• Participate in the administration of the 
School’s programmes of study and other 
activities as requested.

• Develop links with other educational 
and professional bodies to foster 
collaboration

• Be involved in departmental level 
strategic and academic planning and 
contribute to the School/University’s 
strategic and academic planning 
processes.

• Pursue academic and research 
excellence through a continuing 
commitment to academic, professional 
and personal development

• Participate in School seminars aimed at 
sharing research outcomes and building 
interdisciplinary collaboration within and 
outside the School

• Present an appropriate external image 
on the web and through outreach 
activities

• Maintain excellent communication with 
staff and students

Requirements
Senior 

Lecturer 
(Education)

Senior 
Lecturer 

Education & 
Research

Qualifications A first degree in a relevant discipline and a postgraduate degree or appropriate and 
equivalent professional qualification

Essential Essential

A doctoral degree, normally a PhD Desirable Essential
Registration with the NMC as a Nurse (Adult, Child or Mental Health) Essential Essential
Evidence of achievement of UK Professional Standards Framework for teaching and 
supporting learning in Higher Education, at the minimum of Senior Fellow level (or SEDA 
equivalent level) or working towards

Essential Essential

Background
and
Experience

Sufficient recent and relevant knowledge and experience of Nursing to develop and 
enhance programmes of education, and raise the profile of the profession at City

Essential Essential

A national or developing international reputation as an educator and/or practitioner Essential Desirable
A growing research track record and a national or developing international reputation as a 
recognised authority in the subject area

Desirable Essential

Evidence of the ability to initiate, secure external funding for, execute research activities, 
and publish results

Desirable Essential

Experience of supervising research students to successful completion Desirable Essential
Experience of enabling and delivering student learning at undergraduate and/or 
postgraduate level in academic and clinical settings

Essential Essential

Recent and relevant experience of nursing, with a commitment to continued pro-active 
engagement with professional practice

Essential Essential

Demonstrable academic leadership experience in education, research, enterprise/practice 
or a combination

Essential Essential

General Skills Well-developed communication and interpersonal skills appropriate for academic work Essential Essential
Demonstrable evidence of the development of innovative teaching techniques that are 
designed to create interest, understanding and enthusiasm among students

Essential Essential

Ability to network successfully with various external organisations which demonstrates 
team-working and relationship- building skills and experience

Essential Essential

Project management skills and experience Essential Essential
Team development skills Essential Essential

Working Style Commitment to continuing professional development, reflection and evaluation of practice Essential Essential
Commitment to the principles of equality and diversity in relation to academic and 
employment practice

Essential Essential

Person Specification
Senior Lecturer (Education or Education 
& Research) in Nursing (Adult, Child or 
Mental Health)
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Role Profile
Associate Divisional Lead, Adult Nursing / 
Child Nursing / Mental Health Nursing 

Job Purpose

The Associate Divisional Leads (Adult Nursing 
/ Child Nursing / Mental Health Nursing) 
will work with the Divisional Lead, Nursing 
to provide operational management of 
the Division, and ensure cohesive working 
relationships across the Adult, Child and 
Mental Health Nursing Teams. The Associate 
Divisional Leads will report to the Divisional 
Lead for Nursing and contribute to the success 
of the Division’s educational, practice and 
research KPIs (for example, NSS, progression, 
employability, % of staff research excellent).

Key Responsibilities
Leadership and Management

• Be a role model for staff, providing clear 
guidance and support

• Promote an open, stimulating, innovative 
and engaging culture within their 
respective Nursing Team, and wider 
Division, engaging a diverse group of 
stakeholders

• Be responsible for the management 
of staff appointments, staff appraisals, 
workload activity, succession planning 
and skills audits across their Nursing 
Team

• Develop and maintain relationships and 
communicate effectively with the other 
Associate Divisional Leads and Teams, 
to ensure an effective, efficient and 
cohesive Division of Nursing approach

• Be responsible for performance against 
educational KPIs for their respective 
teams

• Effectively and proactively resource 
progammes and CPPD modules, 
ensuring all teaching requirements are 
adequately covered throughout the 
year, liaising with other Teams and/or 
Divisions, where appropriate

• Represent the Divisional Lead at internal 
and external meetings as required

• Where appropriate, delegate tasks 
whilst retaining responsibility for their 
successful completion

Programme Management

• Promote and model excellence in 
learning and teaching that positively 
impacts on student experience

• Promote a culture of staff engagement 
with educational initiatives, developing 
and adopting new and innovative 
technologies for education, where 
appropriate

• Manage clinical skills and simulated 
practice relevant to the field of practice

• Manage and direct academic 
performance within ther respective 
Nursing Team, to ensure excellence in 
teaching and learning.

• Work with the Nursing Professoriate to 
effectively enhance and develop the 
research profile of the Division through 
joint supervision of staff, including 
appraisals

• Lead, develop and support the 
Programme teams in quality processes 
for education such as periodic review 
and curriculum development

• Develop and embed a dynamic learning 
and teaching environment producing 
new high-quality initiatives to support 
workforce education and CPPD

• Support staff teaching excellence and 
student attainment recognition through 
engagement with internal and external 
awards

• Work with the Placements Team and 
Associate Dean, Partnerships and 
Placements to develop excellent and 
innovative practice solutions

Work with the Divisional Lead to:

• Establish the strategic direction of the 
Division’s programmes, and efficiently 
and effectively manage allocated 
programmes

• Ensure the integration of quality 
standards, regulations, policies and 
professional body requirements

• Effectively and proactively resource 
programmes; allocate staff to 
programmes and CPPD modules, 
ensuring all teaching requirements are 
adequately covered throughout the 
year, liaising with other Teams and/or 
Divisions where appropriate

• Identify opportunities to work with 
clinical colleagues and honorary staff to 
ensure programmes are innovative and 
cutting-edge. Provide students with the 
opportunity to engage with colleagues 
delivering clinical excellence

• Develop and implement actions based 
on results from reviews, surveys or 
evaluations; for example, staff surveys, 
National Student Survey (NSS), Nursing 
and Midwifery Council (NMC) approvals

• Work with the Divisional Lead and 
Nursing Professoriate to develop and 
embed an active, effective research 
culture that fosters the highest quality of 
research and scholarly activity, producing 
the highest achievements; encouraging 
originality and innovation; and enriching 
the student learning experience

• Raise the profile of Nursing at City, both 
internally and externally, by developing 
and enhancing relationships with 
external partners

Person Specification
Associate Divisional Lead (Adult / Child / 
Mental Health Nursing) 

Knowledge and Experience

• Experience of delivering effective staff 
management, or the demonstrable 
potential to do so

• Experience of programme management 
or equivalent experience

• Evidence of excellence in teaching

• Experience of quality processes

• Contemporary experience and 
knowledge of healthcare policy and its 
implications in the areas covered by the 
Division

Skills

• Ability to effectively manage a team, 
with experience of establishing and 
maintaining high performance standards

• Ability to ask critical questions and the 
confidence to be decisive

• Ability to develop and lead projects from 
conception to completion
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• Ability to develop and maintain 
relationships; a team player, able to work 
effectively with colleagues at all levels, 
both internal and external to the School

• Ability to negotiate and lead in complex 
situations

• An experienced influencer with the skills 
to affect and manage change effectively

• A persuasive communicator with 
excellent presentation, negotiation and 
written skills

• Excellent oral, written communication 
and interpersonal skills

• Excellent organisational skills, with the 
ability to manage multiple activities at 
the same time

Special requirements

• Ability to be flexible, working to meet a 
varied and demanding work schedule
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Terms of appointment
Appointment to the senior academic post (Senior Lecturer (Education or Education & Research) in Nursing (Adult, Child or Mental Health)) is 
permanent; the appointment as Associate Divisional Lead will be for an initial period of three years, with annual reviews.

The salary will be commensurate with the market, the seniority of the position, and the calibre of the appointed candidate.

Appointees will qualify for membership of the Universities Superannuation Scheme (USS) and a comprehensive relocation package is available 
where relevant.

City offers a variety of other benefits, including excellent staff development and career development opportunities; access to its student and staff 
fitness, study and social facilities; discounted courses; a season ticket loan scheme; and a good working environment.

Appointments will be made subject to satisfactory references.

City, University of London is committed to equal opportunities in all its activities and all posts are subject to reasonable adjustment under the 
Equality Act 2010.
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How to apply
The appointment to the Associate Divisional Lead and Senior Lecturer (Education or Education & Research) in Nursing (Adult, Child or Mental 
Health) in the School of Health Sciences at City, University of London will be determined by an Appointment Panel. A search exercise is being 
undertaken by Minerva who will support the Appointment Panel to identify the widest possible field of qualified candidates and to assist the 
Panel in its assessment. 

To request a confidential conversation about the role, please email: city@minervasearch.com

The closing date for applications is 17 January 2021. 

It is currently anticipated that the Appointment Panel will interview candidates during the weeks commencing 22 February 2021 and 1 March 2021.

Contact
Minerva can be contacted as follows:

Helen Higgins 
helen@minervasearch.com
0203 793 6311 

Maliha Ahmed
maliha@minervasearch.com
0203 478 1652

Kerry Shepherd 
kerry@minervasearch.com
0203 714 3477

Natalie Chapman 
natalie@minervasearch.com
0203 714 0963
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www.city.ac.uk

City, University of London
Northampton Square
London EC1V 0HB
United Kingdom

City, University of London is an independent member institution of the University of London. Established 
by Royal Charter in 1836, the University of London consists of 18 independent member institutions with 
outstanding global reputations and several prestigious central academic bodies and activities.


