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Introduction
Founded in 1894, City, University 
of London is a global university 
committed to academic excellence 
with a focus on business and the 
professions and an enviable central 
London location. 

City attracts around 20,000 students 
(over 40% at postgraduate level), 
from more than 150 countries and 
staff from over 75 countries.

In the last decade City has almost 
tripled the proportion of its 
total academic staff producing 
world-leading or internationally 
excellent research.

Led by President, Professor Sir Paul 
Curran, City has made significant 
investments in its academic staff, 
its estate and its infrastructure 
and continues to work towards 
realising its vision of being a leading 
global university.

The School of Health Sciences is 
ranked 1st in London for Medical 
Technology, including Radiography, 
and 1st in London for student 
satisfaction in Nursing (Complete 
University Guide 2020). The School 
has received strong results from 
the latest National Student Survey 
(NSS 2019), including 100% 
student satisfaction for Radiography 
(Radiotherapy and Oncology), 100% 
for Speech and Language Therapy, 
97% for Children’s Nursing, and 94% 
for Optometry. 

The School has a strong research 
culture with research activity 
organised into seven Research 
Centres: Health Services Research, 
Language and Communication 
Sciences Research, Maternal and 
Child Health Research, Mental 
Health Research, Applied Vision 
Research, Food Policy and the 
Centre for Healthcare Innovation 
Research. In the last REF, the 
School was ranked 1st in London 
for Nursing, Midwifery and Allied 
Health research strength, and 100% 
of our research impact was judged 
as world-leading or internationally 
excellent. The School is committed 
to expanding its activity in research 
by attracting external grant income 
and publishing high quality research 
output and increasing its numbers of 
doctoral students.  

The School is seeking to appoint to 
a Professorship in Health Sciences.  
An accomplished and ambitious 
individual with research interests 
that align closely with one or more 
of the School’s Research Centres, 
the appointed Professor will have 
acquired the experience necessary to 
lead the successful development of 
a programme of research.  He or she 
will be responsible for undertaking 
world-leading or internationally 
excellent research; generating 
research grant income; developing 
the School’s external partnerships in 
their particular field; and facilitating 

the work of the School’s Research 
Centres, their Division, and the 
wider School.  

We invite applications from 
candidates who hold a PhD (or 
equivalent) in a relevant subject area, 
with demonstrable ability to lead 
the development of a programme of 
research.  A world-leading research 
reputation and corresponding 
record of internationally excellent 
publications, is essential, as is a 
successful track record of securing 
research funding from Research 
Councils and other funding bodies.  
Experience of delivering strong and 
effective academic leadership within 
a university or similar academic 
environment is required.  

Applicants will have significant 
experience of delivering excellent 
education at both undergraduate 
and postgraduate levels and 
supervising doctoral students 
to completion.  The successful 
candidate will also be able to 
demonstrate established links with 
local, national and international 
organisations (e.g. NHS Trusts, 
private sector).

https://www.city.ac.uk/about/schools/health-sciences/research
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City’s Vision & Strategy 2026
City’s Vision for 2026:
City, University of London: A leading 
global University committed to academic 
excellence, focused on business and 
the professions and located in the 
heart of London.

2016 was a significant milestone in City’s 
long and proud history and marked 50 years 
since it was granted a Royal Charter and City 
University London came into existence, with 
the objective to ‘advance knowledge, wisdom 
and understanding by teaching, research 
and professional training, particularly in 
science and technology’. 

2016 was also the year that City joined the 
University of London, marking a significant 
and exciting new chapter in its history.   
It is a major opportunity but also a signal 
of how far City has come as an institution 
historically and in more recent years, 
through implementing its Strategic Plan 
2012 to 2016.  City is committed to retaining 
its historic strengths, professional credibility 
and deep-rooted City of London heritage 
while strengthening its international profile 
and expanding its research and education 
capabilities in the ways set out in its Vision & 
Strategy 2026. 

Of all City’s achievements, perhaps the most 
challenging was to enhance its academic 
performance while moving into surplus 
after seven years in deficit.  Significantly 
City more than doubled the proportion 
of its academic staff undertaking world-
leading or internationally excellent research 
and increased the satisfaction of its 
undergraduate students by more than any 
other university in the country.

It is clear that City is still on a 
transformational journey but real progress 
has been made over the past six years and 
implementing the Strategic Plan 2012 to 
2016 has created a strong platform for 
the next stage.  

Vision & Strategy 2026 provides continuity 
with City’s Strategic Plan 2012 to 2016 and 
reaffirms the: 

• Continuing commitment to  
academic excellence

• Focus on business and the professions
• Location in the heart of London.

To build on City’s position as the only Higher 
Education institution in London committed 
to academic excellence for business and 
the professions will require focus and 
dedication.  City’s academic strength 
comes through its distinctive Schools and 
its approach relies on continuing to deliver 
outstanding education and research through 

its School Strategic Plans. Its shared Vision is 
designed to enable City’s Schools to succeed.

City’s Strategy for 2026:  
how City will work towards  
its Vision
Achieving the Vision is based on three 
strategic priorities:

• Maintain quality trajectory. Build on 
the quality focus of the Strategic Plan 
2012 to 2016 and maintain City’s current 
upwards trajectory in research intensity, 
research quality, education quality and 
student experience more widely.  Further 
improving quality will remain vital to its 
success and is what drives the people 
who work at City and attracts the students 
whose lives will be enhanced through 
their time there.  City also plans to grow, 
with a firm guiding principle of ‘quality-
constrained growth,’ growing while 
maintaining or increasing quality.  

• Achieve growth in a way which 
maintains quality.  Growth is important 
to achieve the critical mass necessary for 
both research excellence and educational 
experience and effectiveness.  Critical 
mass can result in improved quality 
without significant increases in costs 
(through economies of scale).  Over the 
next five years growth will come vertically 
for existing subjects that have momentum 
and horizontally, where City’s existing 
strengths can be leveraged through new 
and joint degrees or shared pathways 
and through improved student retention.  
Growth in student numbers will be 
accompanied by growth in research and 
enterprise income as City builds further 
on its internationalism and seeks a wider 
range of income sources.

• Leverage partnerships within City, 
within London (including through the 
University of London) and internationally 
with the aim of making City far 
more connected.

These strategic priorities will guide City’s 
activity over the next five years and will be 
made operational through the Education 
& Student Strategy, Research & Enterprise 
Strategy, Internationalisation Strategy, 
People Strategy, School Strategic Plans and 
Professional Service Strategic Plans.
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The School of Health Sciences
The School of Health Sciences is ranked 1st 
in London for Medical Technology, including 
Radiography, and 1st in London for student 
satisfaction in Nursing (Complete University 
Guide 2020). The School has received strong 
results from the latest National Student 
Survey (NSS 2019), including 100% student 
satisfaction for Radiography (Radiotherapy 
and Oncology), 100% for Speech and 
Language Therapy, 97% for Children’s 
Nursing, and 94% for Optometry. 

The School has a strong research culture 
with research activity organised into seven 
Research Centres: Health Services Research, 
Language and Communication Sciences 
Research, Maternal and Child Health 
Research, Mental Health Research, Applied 
Vision Research, Food Policy and the Centre 
for Healthcare Innovation Research. In 
the last REF, the School was ranked 1st in 
London for Nursing, Midwifery and Allied 
Health research strength, and 100% of 
our research impact was judged as world-
leading or internationally excellent. The 
School is committed to expanding its activity 
in research by attracting external grant 
income and publishing high quality research 
output and increasing its numbers of PhD/
Doctorate students.  

The School of Health Sciences is dedicated 
to the education and development of health 
professionals and the performance of 
high-quality research. It is located in one 
of the most culturally diverse cities in the 
world. The School offers students excellent 
academic tuition at both undergraduate 
and postgraduate levels. We offer pre-
registration degrees in: nursing, midwifery, 
radiography, optometry, and speech and 
language therapy, while our suite of master’s 
programmes include advanced courses in 

nursing; midwifery; radiography; optometry; 
speech, language and communication; 
health management, policy and research; 
and food policy. 

The School has superb in-house skills 
teaching facilities that enable students to 
experience and train for real-life healthcare 
environments through simulated practice. 
These include specialist clinical skills labs 
for nursing, midwifery and radiography 
and an on-campus optometry clinic and 
speech and language therapy clinic.  Our 
success – and that of our students – can be 
demonstrated by a graduate employment 
record, with over 90% of graduates from the 
majority of our courses in employment or 
further study six months after graduating. 
Lifelong learning is a fundamental part 
of the School’s ethos. For that reason, 
we also offer flexible postgraduate study, 
from specific modules to master’s and 
PhD programmes across a wide and 
varied portfolio. 

The School has excellent relationships with 
external partners and healthcare providers 
across London and the South East, including 
Health Education England, NHS Trusts (for 
example, the East London NHS Foundation 
Trust, Barts Health NHS Trust and University 
College London Hospitals NHS Foundation 
Trust), and private and third sector 
organisations. In addition, the School is 
working with the North Thames ARC on 
research into the integration of health and 
social care.  Embedding these relationships 
ensures our research and educational impact 
translates into improvements in practice. 
Our Continuing Personal and Professional 
Development (CPPD) portfolio delivers a 
wide range of solutions that benefit both 
employers and individuals. 

School Vision

To improve health, care and wellbeing of 
individuals and communities through the 
highest quality education, world-leading 
research and progressive partnerships.  

School Strategic Goals

• To use recent funding changes 
to drive growth in new and 
existing programmes

• To deliver a high-quality student 
experience by focusing on educational 
excellence, value for money and a 
deeper understanding of student needs 
across the entire lifecycle

• To become the chosen partner for 
programme delivery, placements, 
research and enterprise

• To be internationally recognised 
for world-leading applied 
healthcare research

• To create an internationally focused 
School community through research, 
partnerships and education 
of our students

• To create a working environment in 
which members of staff feel valued and 
motivated, recognising the importance 
of encouraging ideas, developing talent 
and nurturing success

• To deliver a School financial plan that 
provides stability and sustainability
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The role
An accomplished and ambitious individual 
with research interests that align closely 
with one or more of the School’s Research 
Centres, the appointed Professor will have 
the experience and gravitas to lead the 
development of a programme of research.  

The postholder will be responsible for 
undertaking world-leading or internationally 
excellent research; generating research grant 
income; developing the School’s external 
partnerships in their particular field; and 
facilitating the work of the School’s Research 
Centres, their Division, and the wider 
School.  There will also be opportunities for 
collaboration with the newly established 
Centre for Healthcare Innovation Research 
which brings together the School of Health 
Sciences with Cass Business School and 
aims to understand the challenges of 
embedding innovation in healthcare, 
including integrated care.

Main professorial duties and 
responsibilities
As a distinguished academic, the 
postholder will have an outstanding 
reputation in research and be committed 
to delivering excellent education. They 
will provide inspirational leadership with 
excellent communication skills and a 
willingness to promote change. Key areas of 
responsibility will include: 

• Leading research through attracting 
grants and enhancing scholarship in 
high impact publications

• Playing a prominent role in delivering 
excellent undergraduate and 
postgraduate education

• Contributing to enterprise 
activities in the School

• Through academic and operational 
leadership of the School, Division and 
Research Centre(s), enhancing the 
reputation of City, University of London 
nationally and internationally

Research

• Playing an active role in the leadership 
of the relevant research centre.  This 
will include mentoring and developing 
staff within the centre in order to 
enhance the School’s research culture, 
excellence profile and reputation

• Leading the advancement of 
scholarship in research through 
publications and other research activity 
at an international level

• Developing research programmes with 
academic and, where appropriate, 
commercial collaborators nationally 
and internationally

• Leading on submissions for funded 
research in collaboration with 
colleagues within the School, University 
and the wider research community

• Enhancing the research culture 
in the School to contribute to the 
development of research activities and 
research teaching

• Developing opportunities for 
collaboration to further enhance 
research activity across the School 
and the University

• Supporting and further enhancing 
the School’s research excellence 
profile and reputation

• Supervising doctoral students and, 
where relevant, postdoctoral fellows

• Facilitating interdisciplinary research 
across the University and with relevant 
external research groups

Education

• Contributing to the development and 
delivery of excellent undergraduate 
and postgraduate programmes, using 
educational methods that foster a 
positive learning environment and 
highly satisfied students

• Offering specialist supervision and 
tutorials to undergraduate and 
postgraduate students

• Initiating and contributing to 
programme design and seeking to 
improve current programmes

• Using a range of monitoring and 
evaluation techniques to assess the 
effectiveness of course delivery and 
contribute to quality assurance and 
quality enhancement

• Supervising the research 
of undergraduate and 
postgraduate students 

Enterprise

• Contributing to enterprise activity in 
the School, which is likely to include, 
as appropriate, high level continuous 
professional development, consultancy 
and commercialisation of intellectual 
property through spin–in and 
spin-out businesses

• Identifying, developing and 
exploiting enterprise links with the 
professions and business

Contribution to the Aspirations of the 
University and the School

• Promoting the reputation and profile of 
the University and the School through 
participation in academic activities 
beyond the University

• Enhancing the University’s reputation 
and profile within the professions and 
with academic, health care professional 
and government and regulatory bodies

• Participating in the academic and 
operational leadership of the School 
and the University

• Building and developing relationships 
within the School and across the 
University, and externally in the area of 
health research

• Promoting to external agencies the 
opportunities provided by the research 
and educational capabilities of the 
relevant Research Centre, Division and 
the wider School

• Promoting opportunities for 
engaging the relevant Research 
Centre, Division and School with the 
broader community

• Participating in administrative 
functions, committees and 
meetings within the School and 
University, as appropriate

• Undertaking any relevant duties as 
reasonably required

Professor of Health Sciences

https://www.city.ac.uk/about/schools/health-sciences/research
https://www.city.ac.uk/about/schools/health-sciences/research
https://www.city.ac.uk/about/schools/health-sciences/research/centre-for-healthcare-innovation-research
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Person Specification
Candidates will be expected to 
demonstrate the following:

Qualifications

A PhD (or equivalent) in a 
relevant subject area

Knowledge

A breadth and depth of knowledge in 
a relevant area

Experience

Experience of delivering strong and effective 
academic leadership within a university or 
similar academic environment

A world-leading research reputation and 
corresponding record of internationally 
excellent publications

A successful track record of securing 
research funding from Research Councils 
and other funding bodies

The ability to lead the development of a 
programme of research 

Established links with international 
individuals and organisations in Primary 
Care and/or Secondary Care (e.g. NHS Trusts, 
private sector) 

Experience of supervising doctoral students 
to successful completion

Significant experience of delivering 
excellent education at undergraduate and 
postgraduate levels

General Skills

Advanced communication and interpersonal 
skills appropriate for a senior academic role

Demonstrable evidence of effective 
management and collaboration with 
staff and students

Strong contribution to the strategic 
development of research and education

Ability to act as a role model and 
to encourage and develop early-
career academics

Ability to enthuse students and to encourage 
them to engage in high levels of scholarship 
and achievement, to obtain graduate-level 

employment and to leave City as satisfied 
alumni and ambassadors

Working Style

Demonstrable ability to work in a collegiate 
and interdisciplinary setting. Leading, 
motivating and collaborating within highly 
successful teams

A willingness to promote change
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Terms of appointment 
Appointment as Professor is permanent. 

The salary will be commensurate with the market, the seniority of the position, and the 
calibre of the appointed candidate. 

Appointees will qualify for membership of the Universities Superannuation Scheme (USS) 
and a comprehensive relocation package is available where relevant.

City offers a variety of other benefits, including excellent staff development and career 
development opportunities; access to its student and staff fitness, study and social facilities; 
discounted courses; a season ticket loan scheme; and a good working environment. 

Appointments will be made subject to satisfactory references. 

City, University of London is committed to equal opportunities in all its activities and all posts 
are subject to reasonable adjustment under the Equality Act 2010. 
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How to apply
The appointment to the position of Professor of Health Sciences 
in the School of Health Sciences at City, University of London will 
be determined by an Appointment Panel chaired by the Deputy 
President and Provost.  A search exercise is being undertaken by 
Minerva who will support the Appointment Panel to identify the 
widest possible field of qualified candidates and to assist the Panel 
in its assessment. 

To request a confidential conversation about the role, please email: 
city@minervasearch.com

The closing date for applications is 1st March 2020
 
Interviews are scheduled for Thursday 26th March 2020

Contact
Minerva can be contacted as follows:

Kerry Shepherd
kerry@minervasearch.com
0203 714 3477

Helen Higgins
helen@minervasearch.com 
0203 793 6311

Maliha Ahmed
maliha@minervasearch.com 
0203 478 1652

Natalie Chapman
natalie@minervasearch.com
0203 714 0963

mailto:city%40minervasearch.com?subject=
mailto:kerry%40minervasearch.com?subject=
mailto:helen%40minervasearch.com?subject=
mailto:maliha%40minervasearch.com%20?subject=
mailto:natalie%40minervasearch.com%20?subject=
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www.city.ac.uk

City, University of London
Northampton Square
London EC1V 0HB
United Kingdom

City, University of London is an independent member institution of the University of London. Established 
by Royal Charter in 1836, the University of London consists of 18 independent member institutions with 
outstanding global reputations and several prestigious central academic bodies and activities.


