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GOLDSMITHS, UNIVERSITY OF LONDON

Goldsmiths, University of London, is proud of its reputation
for innovative and challenging thinking across its range of
disciplines. Goldsmiths’ Strategic Plan for the next five
years was agreed by its Council in January 2018 and sets
out an ambitious vision to shape our portfolio of academic
programmes and research, respond to the full range of
students’ needs and expectations, equip graduates with the
skills and flexibility to make a difference to the world
around them and support research that addresses local,
national and global challenges.

Goldsmiths staff are encouraged to be ambitious,
committed to the university, but also to their own career
development. We foster an environment that is oriented
to the best in learning and research. We are looking for
motivated and talented people to work with us to
achieve our ambitions.
Applications, in the form of a CV and cover letter
detailing your ambition for the role, should by
submitted to goldsmiths@minervasearch.com by
Thursday 31st May 2019.
Interviews: Monday 8th July 2019
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OUR MISSION
WE OFFER A TRANSFORMATIVE
EXPERIENCE, GENERATING KNOWLEDGE
AND STIMULATING SELF-DISCOVERY
THROUGH CREATIVE, RADICAL AND
INTELLECTUALLY RIGOROUS THINKING
AND PRACTICE
Our Mission is underpinned by
the following values:
Achieving academic excellence
• Pursuing intellectual curiosity
• Encouraging the highest standards
of research and practice
• Building on our diverse strengths
through interdisciplinary imagination

Promoting access and diversity
• Enabling a wide range of people
to benefit from our learning opportunities
• Recruiting students and staff from
all backgrounds and experiences
• Strengthening our local connections
as we extend our international reach
Supporting our students and staff

• Maximising the interaction
of teaching and research

• Creating a responsive and collaborative
learning environment

Radical and innovative thinking

• Providing inspiring opportunities
for personal and social development

• Cultivating a unique and creative
approach to all our subjects
• Daring to think differently
and to challenge the norms

• Enhancing the life skills of employable
and enterprising global citizens
Creating change, locally and globally

• Embracing new ideas
with energy and reflection

• Being socially aware and socially engaged

Respecting the individual

• Fostering a social and intellectual community
within, and beyond, Goldsmiths

• Encouraging individuality
and nurturing talent
• Enabling freedom of thought
and expression
• Nurturing an environment
of openness and tolerance
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• Actively promoting sustainability

DEPARTMENT OF
EDUCATIONAL STUDIES AT
GOLDSMITHS
Goldsmiths, University of London, has a reputation as one of the world's most creative and progressive
institutions. Located on a vibrant and eclectic campus, it is known for its academic strengths in creative arts,
humanities and social sciences based curricula; for its outstanding alumni from every generation of students;
and for its strong voice on current poliltics and higher education policy.
The Department of Educational Studies, with its ethos of research and teaching excellence, is one of the
largest departments at Goldsmiths. It has a successful track record in international and funded research and
distinguished publications, a thriving doctoral programme, large primary and secondary Initial Teacher
Education programmes, as well as postgraduate and undergraduate programmes. The Department includes
three Research Centres: Arts and Learning; Identities and Social Justice; Language, Culture and Learning. We
are now seeking to appoint to a senior position in any one of our current areas of strength. These are:
equalities and social justice; education policy; language and literacy; and the arts and learning.

6 Appointment of George Wood Chair of Education

ROLE DESCRIPTION
Grade/Salary
Professor Band 2
£74,328.08-£83,646.20
Contract Type: Permanent
Hours: Full time

Summary

The Department is seeking to appoint an outstanding
researcher with an established international reputation
in a substantive area of education research. This
person will have a significant body of prestigious
publications and experience of securing and managing
external research funding along with sustained success
in academic leadership.
Applications from suitably qualified individuals who
have a strong and extensive record of dissemination
activities which engage various publics will be
particularly welcome.
The successful candidate will be an excellent teacher
and communicator and will be expected to play a
leading role in shaping and managing the Department.
They will also enjoy working as part of a team in order
to support academic staff and further contribute to the
collegiality of the department. The postholder will
report directly to the Head of Department for
Educational Studies.
Main duties include:
• Maintain research and publication at an

internationally excellent standard
• Contribute directly to the research impact of the

Department
• Contribute directly to the teaching activities of the

Department, developing innovative approaches which
challenge thinking and foster debate
• Through research leadership, mentoring and research

grant capture, play a leading role in the development
of research in the Department
• Develop and cultivate new research networks
• Act as a lead supervisor for MPhil and PhD students as

appropriate
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• In addition you will be required to undertake

any other duties as may reasonably be
required
You will at all times need:
• To carry out your responsibilities with due

regard to the College Code on Equality and
Diversity and Code to Combat Bullying and
Harassment/Dignity at Work Policy
• To ensure that you are aware of and aligned

with Goldsmiths’ Regulations, Strategy, and
Objectives to work together to proactively
advance Equality and Diversity
• To help maintain a safe working environment

by attending training as necessary and
following the College’s Health and Safety
Codes of Practice and Policy.

ROLE DESCRIPTION (CONTINUED)

Person Specification

The Category column indicates the

The Essential criteria sections show the minimum
essential requirements for the post, therefore if
you cannot demonstrate in your application you
meet the essential criteria categorised below, you
will not be invited to interview. The Desirable
criteria sections show additional attributes which
would enable the applicant to perform the role
more effectively with little or no training.

method of assessment:
A = Cover Letter and CV
C = Certificate
I = Interview
P = Presentation
R = Reference

Essential
Qualifications
Experience

A PhD (or equivalent) in Education or
other relevant discipline
An outstanding track record of publication in a
substantive area of education research
Evidence of leading colleagues in a research
setting

A track record of grant capture

A track record of university teaching
experience in a substantive area of
education

Knowledge
Skills

Strong experience of supervising
doctoral students to successful
completion and of building capacity in
this area
Extensive knowledge of major current issues in a
substantive field of education

Desirable

Category
A, C, I
A, P, I

A, P, I

A, I

A, R, I

A, R

A, P, I

Evidence of providing research leadership

A, P, I

Excellent communication and interpersonal skills

A, P, I

Active in promoting and supporting cultural

A, P, I

diversity
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Evidence of developing and launching new modules and
programmes of study

A, P, I

The ability to work as part of a team to achieve
departmental or College goals
(see Goldsmiths Strategic Plan:
https://www.gold.ac.uk/strategy/ )

A, R, I
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Summary of Benefits
If you choose to work with us, you’ll become part of a learning organisation that is committed to
professional and personal development, with a comprehensive and innovative staff development
programme.
You’ll also have access to frequent lunchtime and evening talks, seminars and performances, and
annual performance and development reviews.
Our other benefits include:
•

Competitive salary

•

On-site cinema, Curzon Goldsmiths, with staff discounts and special screenings

•

Working in Zone 2, with fantastic transport links and interest free travel to work loans

•

Excellent annual leave entitlement plus additional closure days at Christmas and Easter

•

Membership of USS or LPFA pension scheme, dependent upon grade

•

Access to exclusive discounts, including high street retailers

•

Maternity, paternity, shared parental leave and adoption leave and pay and tax efficient childcare
voucher scheme

•

Contractual sick pay provision

•

Free eye tests

•

Wellbeing initiatives including the Chaplaincy and Staff Choir

•

On-site dining facilities and gym

•

Access to University of London facilities such as Senate House Library

Further information
For more information about Goldsmiths, please visit: www.gold.ac.uk/about.
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Goldsmiths, University of London
New Cross
London SE14 6NW
United Kingdom
gold.ac.uk

