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Introduction 

 
This is an exciting opportunity to take a leading role in the development of one of the country’s most successful 
and innovative Pharmacy schools.   The Medway School of Pharmacy is a unique collaboration between the 
University of Greenwich and the University of Kent and is based on the historic Chatham Maritime campus in the 
Medway region of Kent.  Since opening in 2004 it has become recognised as an established school of pharmacy, 
by the regulator The General Pharmaceutical Council (GPhC).  
 
A new Professor and Head of School is sought to oversee further progress in coming years.   The appointee will 
lead work effectively with key stakeholders – including pharmaceutical companies, NHS, the GPhC and the 
broader universities – to ensure that the school continues on its exciting trajectory.   Developing staff, and 
fostering a strong culture of both research and teaching excellence will be key.  Ideal candidates will be 
academic leaders in Pharmacy, with strong links to the regulatory body.   They will be capable people managers, 
with a vision for innovative developments in the field.   Strong candidates will have a credible research profile, 
able to be appointed at Professorial level.    

 

Background 
 
The School is proud to have developed an established reputation for producing Master of Pharmacy (MPharm) 
graduates who are now working as pharmacists in a variety of careers both locally and nationally.   In 2017, the 
first class graduated from its BSc in Pharmacology and Physiology.  The School is currently enjoying healthy levels 
of recruitment, and has recruited 160 new U/G students for the current year.   There are plans to develop a 
degree in neuroscience.   
The School is located at the heart of the multi-university campus development at Chatham Maritime in Medway, 
Kent.  Extensive new laboratories and research facilities have opened and the campus has developed into a 
major higher education centre.  The campus recently opened a new Student Hub, a flexible entertainment and 
social space, which is the latest investment in student life funded by both Kent and Greenwich Universities. 
 
The Medway School of Pharmacy’s mission is “to produce, through innovative teaching and research delivered in 
a supportive and caring environment, high-quality professional graduates committed to lifelong learning”. 
Student care and support is therefore an essential part of the School’s culture and it regularly performs 
extremely well in the NSS.   It typically scores at around the 90 per cent level in terms of student satisfaction.   
The School has recently designed an innovative patient-focused MPharm programme, with a commitment to the 
premise that the future of pharmacy lies in meeting patients’ needs through working in partnership with 
patients, other health-care professionals, the NHS and industry.  Pharmacists are the only health-care 
professionals with a unique knowledge of medicines from manufacture to their use in patients, and pharmacy 
offers a wide range of career options.  The MPharm programme already provides a significant amount of work 
placements to enhance the clinical learning, competencies and employability skills of our graduates. 
 
The changing role for pharmacists and other healthcare professionals continues to allow the School to also 
develop and refresh a portfolio of postgraduate courses, including a multidisciplinary Postgraduate Certificate in 
Independent and Supplementary Prescribing and a Master’s programme in Medicines Management and the MSc 
in General Pharmacy Practice for hospital pharmacists.  As a dynamic school it has a commitment to the 
provision of lifelong learning and Continuing Professional Development (CPD) and it offers a range of short 
courses for pharmacists and other health care professionals. 

https://www.gkunions.co.uk/studenthub/
http://www.msp.ac.uk/studying/undergraduate/master-pharmacy/index.html


 

 
 

 
 
Beyond pharmacy the School offers undergraduate teaching in pharmacology and physiology.  The BSc with 
Foundation year in pharmacology and physiology has been specifically designed to bridge the knowledge gap for 
those students who lack the traditional qualifications (number, nature or subject mix) suitable for direct entry 
onto the BSc undergraduate degree, or whose career aspirations have evolved.   
 
Research is critical to the success of the School. The School has made a significant investment in facilities and 
equipment and continues to evolve strong collaborations and an interdisciplinary approach to research. It has 
had successful research grants from research councils such as the MRC and BBSRC, as well as from charities and 
industrial collaborators such as Pfizer.   There is a vibrant PhD student group with over forty candidates currently 
researching with various staff members across three subject groups of biological sciences; chemistry and drug 
delivery; and, clinical and professional practice. 
 
The School has an experienced and dedicated team of staff comprising academic scientists, pharmacists and 
teacher practitioners from community pharmacy and the NHS, together with teaching support, technical, and 
administrative personnel. 
 
There are three academic staff subject groupings within the school. 

• Clinical and Professional Practice which includes a number of teacher practitioner posts 
• Chemistry & Drug Delivery 
• Biological Sciences 

 
There continues to be interdisciplinary team work across the school covering both teaching and research 
activities.   There are around 30 academics in total.   

 
 

 

 
 

 

 
 

http://www.msp.ac.uk/research/index.html
http://www.msp.ac.uk/research/phd-students.html
http://www.msp.ac.uk/about/staff/index.html
https://www.msp.ac.uk/about/staff/index.html
https://www.msp.ac.uk/research/cpp-team/clinic-prof-pract.html
https://www.msp.ac.uk/research/chem-drug-deliv.html
https://www.msp.ac.uk/research/biosciences-team/biological-sciences.html


 

 
 

 

The Role 
 
 

Post Title:  Head of Medway School of Pharmacy 

Location:  Universities at Medway Campus, Chatham 

Responsible for: The academic, administrative and financial management of the school  

 
 

Job summary: 
 

1. To provide academic leadership within the Universities and pharmacy community to further develop 
and support Pharmacy education and research at Medway. 

 
2. To manage, lead and develop School of Pharmacy staff. 

 
3. To lead the development of the teaching and research activity of the School, in association with a range 

of partners including the General Pharmacy Council, the NHS and the Local Health Economy. 

 
 

Key Responsibilities: 
 

1. School of Pharmacy Portfolio of Taught Programmes 
 
The Head of School will have lead responsibility for the design and delivery of an innovative portfolio of 
taught undergraduate and postgraduate programmes in association with key partners from the 
Universities of Kent and Greenwich, the General Pharmaceutical Council, NHS and the Local Health 
Economy.  The post will require a willingness to engender innovative curriculum developments matched 
to the current rapidly changing needs of the healthcare and scientific professions. 

 
2. Research 

 
To design and deliver, in conjunction with the Director of Research, a research strategy for the School 
based on international research excellence which includes growing external income, supporting and 
encouraging staff to publish high quality REF standard publications, building on existing strengths within 
the School and also working with both Universities and external partners. 

 
3. Strengthen and Expand External Partnerships 

 
The Head of School, with high-level institutional support, will play a major role in continuing the 
partnerships between the School and the General Pharmaceutical Council, local pharmaceutical 
industries and health agencies including the Department of Health, the NHS South East Regional Office, 
the Strategic Health Authorities, NHS Trusts and Primary Care Groups and Trusts.  The Head will play a 
critical role in the external promotion of the School and will be expected to continue the excellent links 
already established with each of these partners. 



 

 
 

 
 

General Duties: 
 
The Head will have the following responsibilities.  
 

• Provide academic leadership within the School by setting an example of good academic practice and by 
shaping the direction and development of the School’s portfolio of teaching, research and consultancy, 
including external links both nationally and internationally. 

 

• Act as the manager accountable for the School’s resources.  This includes overall line management 
responsibility for all the School’s staff and the planning and control of expenditure against agreed 
budgets. 

 

• Exercise responsibility for the overall quality of the School’s academic portfolio including managing the 
School’s response to internal and external quality review processes and to ensure accreditation by the 
appropriate professional bodies 

 

• Work together with the School’s senior team to establish and maintain effective communications at all 
levels within the School and to develop an ethos based on collegiality and teamwork. 

 

• Contribute to the central management of the University of Greenwich as a member of the Executive 
Committee and Academic Council.  This role includes acting in a corporate capacity in connection with the 
operation of University policies and procedures, where appropriate, covering such matters as the 
recruitment and development of staff and disciplinary procedures for staff and students. 

 
In addition, as a joint appointment with the University of Kent, you will: 
 

• Contribute to the central management of the University of Kent as a member of the) Heads of Schools 
committee in the Faculty of Science, the senior leaders team of all senior managers at Kent and the 
academic Senate.  This role includes acting in a corporate capacity in connection with the operation of 
University policies and procedures, where appropriate, covering such matters as the recruitment and 
development of staff and disciplinary procedures for staff and students. 

 
Attractive pay package based on level of experience and which is on the professorial pay scale which starts at 
£67k. 
 

 

     



 

 
 

 

Person Specification 
 

 
Essential Desirable 

Qualifications/Education • Have Professorial or equivalent status 

• Have an academic degree at PhD level 
or above 
 

• Membership of the RPSGB. 
 

Skills/Knowledge • A thorough knowledge and 
understanding of the pharmacy 
profession, its function, organisational 
arrangements for service delivery and 
research and development with the 
Department of Health/NHS. 

• An understanding of the links and 
collaborative approaches between HE 
and the pharmacy industry and NHS. 
 

• An understanding of the 
problems of recruitment and 
retention of professional 
pharmacists. 

• An awareness and 
understanding of pharmacy 
issues in primary, secondary 
and tertiary care. 

Experience • Substantial management experience 
within a higher education setting 
and/or a corporate pharmaceutical 
environment. 

• A substantial research and fundraising 
track record in academic pharmacy or 
science and a demonstrable personal 
reputation in the field at a high level of 
international excellence. 

• A proven track record of leadership, 
vision and a clear sense of direction. 

• Experience of leading on strategic 
plans and developments. 

• Experience of effectively managing 
budgets, resources and business 
planning processes. 

• Experience of managing, motivating 
and developing staff. 
 

• Academic experience at senior 
level. 
 

Personal Characteristics • The ability to influence and negotiate 
at all levels within the Universities and 
externally. 

• The ability to lead and motivate staff. 

• Excellent interpersonal skills, both 
written and verbal. 

• The ability to deal with difficult 
situations/people with tact and 
diplomacy. 
 

• Experience of negotiating at a 
senior/strategic level. 

• An interest in multi-disciplinary 
inter-professional working and 
learning. 

 
 



 

 
 

 

How to Apply 

 

For more information please visit www.minervasearch.com/greenwich  

To apply please send a cover letter and CV to greenwich@minervasearch.com 

 

 

 

Contact  

 
Minerva can be contacted as follows: 
 
Valentina Serra 

 
Ben Tucker 
 
Kellie Horner 

 
 

 
 

 

http://www.minervasearch.com/greenwich
mailto:greenwich@minervasearch.com

