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Thank you very much for expressing an interest in the University of 
Greenwich. This is an exciting and rewarding place to work and a 
university which is very much on the up. The university is fortunate to 

have some major assets in its excellent locations, state-of-the-art 
campuses and facilities, strong finances, world leading research groups, 
attractive portfolio of academic programmes and talented staff. 
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The University of Greenwich has a growing reputation. A number of 
subjects are regarded as amongst the best in the country for student 
satisfaction, Maths has appeared in the top 10 in the Guardian League 
Table, Civil Engineering is 13th place and Mechanical Engineering is 
16th. Our research is regularly acknowledged as among the best in the 
world, with particular strengths in natural resources, pharmaceutical 
science and computational modelling. 

Building on these firm foundations, we have an ambitious plan for the 
future centred on academic excellence in all that we do. Our goal is to 
raise our profile significantly both nationally and internationally by 
enhancing our already very good research and enterprise, and learning 
and teaching. We have initiated some of the work that will get us there. 
A number of key indicators now compare favourably with the sector 
median, including the student average tariff entry score and 
employment rate. Research income has risen by 50% in 5 years and the 
number of PGRs has doubled. 

This year we will be investing further in new blood lecturers and PhD 
studentships to develop our research, and beacon subjects to enhance 
our teaching capability. 

To help us advance more quickly, we want to recruit an academic 
leader to take our School of Engineering to the next level in its 
development. We are looking for someone with a first-class track 
record in academic leadership who recognises our commitment to 
excellence and our ambition for the university. If you share this vision 
and would like to contribute your expertise and energy, I encourage 
you to apply. 

 

Professor David Maguire  
Vice-Chancellor 

Great things about the  
University of Greenwich 
The Greenwich Campus is based on a UNESCO World Heritage Site, 
and we are custodian of 16 listed buildings with special architectural 
or historic interest 

- People & Planet have rated the university “first class” for 
environmental and ethical performance 

- Nobel Prize winner Professor Charles Kao, pioneer of fibre optics, was 
educated here. Staff include Professor John Morton, whose research 
contributed to a Nobel Prize for the Intergovernmental Panel on 

Climate Change 

- We have more than 125 years of experience providing quality 
education 

- We have won four Queen’s Anniversary Prizes for Higher and Further 
Education 

- In 2016 Jenny Field, Principal Lecturer in the Faculty of  
Education & Health, was awarded a prestigious National Teaching 
Fellowship, bringing the total among our academic staff to five 

David Maguire has a successful track record of senior leadership in the private sector and higher education in both  the US and the UK. 

He also has a great deal of experience working internationally, most recently as Chief Scientist and Director of Products at the Environmental Systems 
Research Institute, a global software company with headquarters in California. 

Educated at the University of Bristol and the University of Exeter, David is an acknowledged expert in computer mapping and geographic information 
systems. He is currently Chair of Jisc and a member of the UUK Board.  
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- Our award winning £76 million Stockwell Street development in the 
centre of Greenwich opened in 2014 

- We have received nine awards from Times Higher  

Education, recognising Most Innovative Teacher, Outstanding 
Engineering Research, Outstanding  
International Strategy and Outstanding Contribution to  
Innovation and Technology 

- Ofsted has rated the quality of training in primary education as 
“outstanding” 

- We have 38,000 students from more than 140 countries studying for 
university awards. 

- The university has two Guardian University Awards for Research 
Impact 

- In the last few years engineering, law and maths have been top in 
student satisfaction nationally 

- The university’s Natural Resources Institute (NRI) recently won the 
Rockefeller Global Cassava Innovation Challenge valued at $500,000 

- We were awarded TEF Silver rating in 2017  
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Research at the  
University of Greenwich 
For more than a century, Greenwich has been solving problems for 
governments, charities, industry and other partners, working in fields 
such as computer modelling, fire safety, health care, pharmaceuticals 
and sustainable development. Its researchers have won a series of 
national awards, including Queen’s Anniversary Prizes for Higher & 
Further Education. 

We believe that research is an essential underpinning for high-quality 
university teaching. We concentrate our efforts on curiosity-driven and 
applied research of world-leading and internationally excellent quality. 
We believe in the importance of validating our work through the 
experience of application, and we value high-impact engagements with 
local, national and international partners. 

We are committed to nurturing the entrepreneurial spirit of both our 
staff and students. 

Our research vision 
The University of Greenwich is building a vibrant research and 
enterprise culture which informs teaching, benefits the community and 
society, and enriches the creativity and innovation of staff. 

Our research record has deep roots, going back more than a century. 
We are also nurturing emerging research areas and supporting the 
career development of a growing network of Postgraduate and Early 
Career Researchers. 

Innovation and partnership 
Our researchers work with international business and industry clients, 
with local and regional councils, with health services, and with 
governments and charitable agencies in developing countries. 

We are partners in the Medway Innovation Centre, which provides 
expertise in both technical and commercial development to new 
businesses across south-east England. 

Revenues from externally funded grants and contracts are increasing by 
more than 10% per year. The overall contract value for research at the 
University of Greenwich, at £20m per annum, is the highest among the 
post-1992 group of institutions (HE-BCI survey). We currently hold 
research grants from all research councils (except STFC). Research and 
enterprise at the University of Greenwich has much to contribute to the 
regions we serve. With its rapid growth, the university is a very exciting 
place to be. 

Our research successes 
The quality and application of our work has been recognised by several 
prestigious awards in recent years: 

- A breakthrough made by our Natural Resources Institute was named 
as one of the ten most important discoveries to be made in a UK 
university over the past 60 years.  A Universities UK poll of academics 
recognised this work on controlling the tsetse fly in Africa, which is 
helping to combat the fatal sleeping sickness disease. 

- The Fire Safety Engineering Group, led by Professor   
Ed Galea, recently won Guardian Research and Times Higher awards 
for its work on evacuation signage. 

- Researchers working on 19 sustainable development and agriculture 
projects in India helped the university to win the Times Higher 
Education Award for Outstanding International Strategy. 

- In 2016, the university won a Queen’s Anniversary Prize for Higher 
and Further Education for its outstanding work on cassava, a tropical 
root crop which is a staple food in sub-Saharan Africa. 

- The university won particular praise for research in agriculture, 
computational modelling, pharmacy and nursing in REF2014. We also 
demonstrated considerable strengths in the societal impact of our 
research with some areas such as agriculture being rated 90% world 
leading in this category. 

- The University’s Natural Resources Institute (NRI) recently won the 
Rockefeller Global Cassava Innovation Challenge valued at $500,000 

- In 2017, Carbon8 Systems Ltd, a University of Greenwich spin-out 
company, won the Queen’s Award for Enterprise: Innovation 

  

Teaching at the  
University of Greenwich 
The University of Greenwich has a proud history of excellence in higher 
education, ensuring that all who possess the potential and motivation 
to succeed, regardless of background, have the opportunity to do so. 

Our success is evidenced in our strong track record of both 
achievement and widening participation. University of Greenwich staff 
frequently win national awards for their excellent teaching, including 
seven HEA National Teaching Fellowships. A distinctive feature of our 
academic portfolio is the large number of professionally-accredited 
courses that cover just over half of all our UK students. 

We believe that the education we deliver should inspire students and 
engage them such that they realise their full potential and secure 
graduate employment. We have a strong commitment to student 
employability and have made big improvements in outcomes in recent 
years. Students are valued members of our academic community, and 
we foster a spirit of partnership as we continue to strive for excellence. 
In particular, we focus on active learning through problem or scenario-
based learning and methods such as flipping the classroom. 
Importantly, research informs our curricula. Ultimately, we aim for high 
rates of achievement and success, and are ambitious for both ourselves 
and our students.  
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In order to deliver high quality education, our lecturers are 
supported to develop themselves personally and professionally 
through the services of our Education Development Unit. The Unit 
runs a variety of courses, and enables staff to achieve Fellowship 

of the Higher Education Academy (or equivalent). 

Our strong teaching focus means that we have always had a 
firm commitment to investment in our staff and the 
development of a vibrant community of scholars strongly 
focused on teaching excellence. The Learning, Teaching and 
Assessment Strategy fosters teaching excellence through 
enhanced curriculum design and delivery, support for 
excellent practice in assessment and feedback, 
enhancement of the professional digital capabilities of 
students and staff, embedding technology-enhanced 
learning (TEL), and supporting the evaluation and research 
of educational practice such that teaching is evidence 
based and high impact. 

The University of Greenwich has long had an international outlook, 
both in terms of the make-up of our student body and the topics that 
are studied and researched. We have a large international student 
population both in the UK and overseas through strong Transnational 

Education 
partnerships. 
We are actively 
seeking to 
extend our 
international 
profile, 
partnerships 
and 
programmes to 
ensure that we 
reflect the 
global nature of 

the modern education and business worlds. 

About the University of Greenwich 
Our values What our academic staff say 

The university is a wonderful place to work. I enjoy the 
stimulation of interacting with intelligent and motivated people 
across all areas of the university who come to work because they 
believe that what we do is important. I have opportunities to 
help students develop, conduct ground-breaking research and 
take my best ideas to market. Academically, the challenge and 
reward I receive is motivating; I feel I am well supported and I 
feel valued. I am confident about the university’s future and 
energised by its growing reputation. 
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What our students say 

 
Our rich past 
The university takes its name from the Royal Borough of Greenwich in 
London. Greenwich has a long and rich history which forms the 
backdrop and inspiration for today’s university. Many of the buildings 
on the Greenwich Campus were designed at the end of the 17th 
century by Sir Christopher Wren, one of Britain’s greatest architects, 
and the work overseen by Nicholas Hawksmoor and Sir John 
Vanbrugh, both towering figures in their field. 

Our commission of a contemporary building, the £76 million Stockwell 
Street development, continues this tradition of innovative architecture 
within the Maritime Greenwich World Heritage Site. 

Altogether, the university is custodian of 16 listed buildings, including 
the grand former Royal Naval Barracks at Chatham Maritime, now 
home to the Medway Campus, and Sir Colonel North’s elegant listed 
Winter Garden at Avery Hill. 

Values Behaviour 

Aspiration Setting and achieving ambitious goals 

Striving for excellence 

Being proactive 

Promoting employee engagement and well-
being 

Confidence Recognising and celebrating success 

Speaking up for ourselves 

Leading the way 

Encouraging open dialogue 

Creativity Being curious and challenging 

Being willing to take risks 

Imagining the future 

Fearlessly thinking differently 

Professionalism Putting students and stakeholders first 

Doing a good job first time 

Respecting others and treating everyone fairly 

Acting in the interests of the university 

Responsibility Contributing to our internal and external 
communities 

Fostering a positive attitude to the environment 

Maintaining an appropriate work-life balance 

Working and studying ethically 

A University of Greenwich degree assisted me in a number of ways; 
firstly, it allowed me to progress my career quicker as I could 
demonstrate that I had the ability to learn at a particular level, and 
it also gave me the opportunity to become a Chartered Engineer 
with the Institution of Mechanical Engineers. 
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Our mission 
The core purpose of the University of Greenwich, “to inspire society 
through the discovery, application and dissemination of knowledge”, 
reflects our rich history and exciting future as a higher education 
institution. We aim to achieve this through high-quality research, 
enterprise and educational activities. Success is evidenced by 
significant cultural, economic, environmental and social contributions 
at local, national and international levels. 

Our vision 
Today, we are a well-respected institution and compare favourably 
with our peers in the nation’s capital; nonetheless, we believe that we 
can achieve more. We want to cement our place firmly as a high 
quality and well respected mainstream university. 

University of Greenwich student facts 
 Total 

Total Studying in the UK 20,646 

Students Studying Wholly Overseas 17,450 

Total Students 38,096 

UK Based Students 2015 - 2016 
Level of study % of Total 

Undergraduate 78% 

Postgraduate 22% 

Mode of Study % of Total 

Full-Time 72% 

Part-time 28% 

Age Group % of Total 

Under 21 35% 

21 - 24 28% 

25 - 29 13% 

30 - 39 13% 

Over 39 11% 

Gender % of Total 

Male 43% 

Female 57% 

Domicile Region % of Total 

UK 80% 

EU 8% 

OS 13% 

Ethnicity % of Total 

BME 48% 

White 51% 

Not Given 1% 

Total  
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Our campuses 
Greenwich Campus 
The university’s largest campus is at the heart of a UNESCO World 
Heritage Site and is centred on three baroque buildings designed by Sir 
Christopher Wren at the end of the 17th century. “More breathtaking 
than the Versailles of Louis XIV” is how it was described by The 
Independent. The university’s Stockwell Street building, Greenwich 
houses a purpose-built library and new home for the Departments of 
Architecture & Landscape, and Creative Arts & Digital Professions. 

Avery Hill Campus 
Set in 86 acres of parkland in south-east London, Avery Hill Campus 
combines a listed Victorian mansion with modern teaching, living and 
sporting facilities. A library is housed in the mansion’s elegant former 
ballroom. The student village offers en-suite, online facilities and is 
home to over 1,200 students. 

Medway Campus 
The Medway Campus, is located in the county of Kent. This splendid 
Edwardian red-brick and ivy-clad campus dates from 1903 when it was 

used as a naval base. In its present day reincarnation it is home to 
the university’s Faculty of Engineering & Science, and selected 
programmes from the Faculty of Education & Health. The Medway 
Campus has benefited from £50 million in investment that has seen 
the construction of extensive new laboratories and research 
facilities. 

The University of Greenwich shares the Medway Campus with 
Canterbury Christ Church University and the University of Kent; 
known collectively as the Universities at Medway. Our community 
of students range from undergraduate, including Foundation, 
through to taught Masters and PhDs. Greenwich’s strong 
international reputation attracts students from around the world 
and we currently have students from more than 140 countries 
studying at Greenwich. We also have many industry sponsored 
students, including part time and degree apprenticeship students. 
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In total we have approximately 4,000 students at Medway, including 
more than 250 postgraduate research students plus 500 students 
studying on a part-time basis and collectively, between the three 

universities at the Medway Campus, there are more than 10,000 
students. 

Charting a course for the future 
Building on the impressive achievements of the past few decades, the 
university has set a new course for the future. Quality and excellence 
are at the heart of the university’s new strategic plan: quality in 
research, teaching, and campus life. The plan also has a focus on 
fostering a strong sense of community within the university and with 
external partners. 

In this ambitious five-year programme the university has set itself a 
series of aspirational targets to continue to drive up its performance. 
One of our priorities is investment in research, including a commitment 
to boost the number of research staff and students which is already 
well under way. The university will continue to be a leader in teaching 
and learning, building on its existing high levels of student satisfaction. 
Excellent standards of sustainability, along with high-quality technology 
infrastructure and buildings, will support the work of everyone in the 
university in the years ahead. 
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This programme of development will be the university’s blueprint to 
help it achieve its vision: “to inspire society through the discovery, 
application and dissemination of knowledge”. 

Faculty structure 

To deliver our ambitions, we must have the right academic structures. 

The academic work of the University is organised into four faculties that 
provide: 

- An efficient and effective mechanism for institutional alignment, 
decision making and information dissemination 

- A devolved system of academic, financial and other resource 
responsibility and accountability 

- A group of top-class academic unit leaders with the capability to 
implement all facets of the strategic plan and to drive the necessary 
changes through the organisation 

- A focus on areas of core competency where we have the talent and 
opportunity to be successful. 

Each faculty has fully devolved accountability and line management 
responsibility for all academic, financial and other resource aspects of a 
key area of university activity. Each faculty is headed by a Pro Vice-
Chancellor supported by a Faculty Operating Officer  
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School of Engineering 
The School of Engineering is one of the four schools  in the Faculty 
of Engineering and Science located at  the University’s Medway 
Campus in Chatham Maritime, Kent.  It has been providing 
engineering education for  over 125 years. 

In the modern world we depend on engineering for everything from our 
phones to our houses. All of them use different aspects of engineering 
to bring them to action.  So a modern engineer cannot specialise in just 
one aspect of engineering without an understanding of the others.  The 
degrees at Greenwich aim to give every student a solid foundation in all 
aspects, before going on to specialise in one area, such as mechanical 
design. 

The courses cover the key areas that help develop skills leading 
towards a profession in the traditional areas of Computer, Electrical, 
Mechanical, Chemical and Civil  
Engineering as well as in Engineering Management and Industrial 
Engineering. Electrical engineering students can focus on areas such as 
control and instrumentation. We also cover the newer areas of 
engineering systems, including embedded systems, networking with its 
associated security areas, and the communications required for these 
areas to interact. Mechanical Engineers will cover the basics of 
mechanical design as well as the study of fluid flows and heat transfer, 
plus production engineering. Chemical engineering shares much with 
mechanical engineering but focuses on process engineering, and the 
underpinning chemistry. The Civil engineers cover surveying, hydraulics, 
structural design and BIM. They often get the opportunity to build a 
quarter scale model of a concrete structure.  

The Computer engineers learn key networking and software skills while 
also studying hardware and robotics.  

We have specialist knowledge in electrical power engineering, including 
smart grids whereby a combination of computing and power 
engineering are the key to sustainable energy. Our focus in computer 
network security is driven by a research group that deals primarily on 
how information across networks can be hindered with malware. All of 
these research areas influence our taught curricula. 

Supporting our teaching and research, the School has over 5000m2 of 
specialist engineering laboratories including pilot scale industrial plant 
and there is a strong emphasis on ‘learning by doing’ within the School. 

The teaching on our undergraduate programmes will aid students in 
making the necessary transition to independent study - study that helps 
them meet the expectations of a potential employer. For our core 
engineering programmes, our first year of study is common to all 
subjects and designed to give practical skills and knowledge of all areas 
of engineering in order for students to understand the core principles 
of their subject, as well as develop their personal skills towards 
professional registration with an engineering institution, such as the 
IET, ICE, IStructE or CIHT. We see personal tutoring as an important 
aspect of academic study and embed this from the very beginning of 
their time with us. We believe that our approach will help students 
attain the best possible position for their first professional role after 
they graduate from Greenwich. 
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Job Description 
Job Title: Head of School - Engineering 

Grade: AC5-2  

Responsible to: Pro Vice-Chancellor, Faculty of Engineering and Science 

Responsible for: Academic leadership of one of four Schools within the 
Faculty 

Relationships & Contacts: Members of School staff as required, Faculty 
leadership & management teams and senior staff in the Faculty of 
Engineering and Science including FOO, other Heads of Schools, Faculty 
Directors, plus other members of staff as required. Portfolio Leaders 
and Research Group Leaders. 

Purpose of Job  
The University of Greenwich is seeking to employ a professor and 
Head of the School of Engineering in the Faculty of Engineering and 
Science with excellent leadership skills and a strong academic 
background in any of our cognate disciplines within the School. An 
inspiring leader, the post-holder will have the confidence and vision 
to lead the School of Engineering and bring together our large and 
diverse academic community. 

The post-holder is expected to have, and maintain, a strong academic 
background in their academic subject at national and international 
level. The Head of School will have a proven track record of teaching 
and scholarship initiatives and discipline-related research including 
obtaining external funding. The post-holder will be expected to provide 
strong leadership and to set standards of academic excellence. 

The successful candidate will be appointed to a permanent 
professorship, whereas the role of Head of School is for an initial 
period of three years. The post holder’s period of office as Head of 
School may be extended beyond this initial three-year period 
subject to outstanding performance and review. 

Key Accountabilities  
Team Specific: 
- Accountability for the integration of leading research and enterprise 

work or expert input into widely used published teaching or 
professional training materials  

- Lead the development of research training  programmes or novel 
taught programmes, at the  leading edge of the discipline  

- Lead on the supervision of student research at  various levels 

- Leading the acquisition and management of substantial research 
resources from a variety of sources 

- Lead the supervision of research students at  doctoral level 

- Lead research at Faculty or university level including  the 
development and implementation of strategy  policy and plans 

- Contribute to the development of the academic discipline  

- Develop, mentor and lead a significant research group including 
research students, research assistants/fellows and possibly early 
career academics 

- Development and leadership of research or innovation consortia with 
external partners 

- Lead on the promotion of Engineering in the community. 

Generic: 
- Clear recognition and esteem as an authority and leading figure by 

the international academic or community in their specific subject  

- Have overall accountability for the acquisition and management of 
external research resources  

- Integration research and scholarship into published teaching or 
training materials  

- Maintain high professional standing in their discipline and to develop 
further their own scholarly profile, including a programme of high 
quality research, disseminated primarily in high quality refereed 
academic journals or similar avenues appropriate for the subject  

- Efficiently implement approved policies, guidelines and standard 
operating procedures in relation to own academic duties  

- Maintain an overview of the welfare, progression, examination and 
assessment of allocated students 

- To keep abreast of development within the disciplines and profession 
and seek continuous improvement of own professional practice 

- Undertake other such duties as may from time to  time be directed by 
the Pro Vice Chancellor or Deputy  Vice-Chancellor, Research and 
Enterprise.  

Managing Self: 
- Develop expertise in research led teaching with an increasing degree 

of autonomy 

- Keep abreast of developments within Engineering and seek 
continuous improvement of own professional practice 

- Actively participate in established professional development 
framework activities 

- Behave in a manner which reflects the university values and creates a 
positive environment for work and study 

- Maintain a high standard of student engagement  and satisfaction 

- Seek to maximise the learning outcomes of students. 

Core Requirements: 
- Commitment to key strategic priorities of the Faculty  and university 

- Adhere to and promote the university’s policies on Equality and 
Diversity and Information Security and ensure compliance with Health 
& Safety regulations 

The role of Head of School - Engineering 

(Faculty of Engineering and Science) 

Indicative Salary Range: £67k - £75k, up to £85k for an exceptionally qualified candidate 
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- Support and promote the university’s Sustainability policies, including 
the Carbon Management Plan, and carry out duties in a resource 
efficient way, recognising the shared responsibility of minimising the 
university’s negative environmental impacts wherever possible. 

Additional Requirements as Head of School: 
- Act as a dynamic academic within the School/Faculty, for example, by 

fostering community, ownership and shared objectives by holding 
regular School meetings, by developing good communication, 
rewarding excellence, holding to account underperforming members 
of staff, managing staff, supporting staff development in pedagogy, 
scholarship and research, (and any other skills as appropriate), and 
enabling co-operation between Schools, research groups, 
administrative and technical  
support staff, the Directorates and the wider university community  

- Lead the School, under the oversight of the PVC, to achieve plans and 
objectives and the threshold standards as defined by the university’s 
targets and monitor progress e.g. such as those set for NSS scores and 
for research and enterprise  

- Manage the subject league table position, ensuring student 
achievement in good honours outcomes, developing and enabling 
successful transitions to full employability 

- Acting as a member of the Faculty Senior Management Team, and 
contribute to the good order and effectiveness of the Faculty and 
wider university 

- Lead the School through periods of change in accordance with the 
university’s values and procedures 

- Strategically plan for the development of the School in relation to 
market needs, learner needs, research and enterprise opportunities 
and the wider policy environment  

- Manage, on a day-to-day basis, the School including the active 
management, development and enhancement of the portfolio and its 
delivery; promoting and marketing the School’s programmes, 
research and enterprise; Managing effectively the external profile of 
the School’s work in all forms and domains including personal 
contact, social media, and published materials 

- Take responsibility for the quality of the student experience within 
the School and actively promote a range of delivery strategies for 
effective learning, teaching and assessment to meet individual needs 

- Promote the involvement of students in programme enhancement 
through existing student representation processes and the consistent 
use of programme and course student questionnaires and focus 
groups 

- Be responsible for the School’s fulfilment of the obligations of the 
University of Greenwich systems as defined by the Quality Assurance 
Handbook 

- Contribute to the effective operation of, provide reporting to, and act 
upon actions from, both the Faculty governance structure and the 
Faculty management structure, leading on projects, agenda items, 
and reporting as appropriate 

- Manage resources effectively, in consultation with the PVC and the 
Faculty Operating Officer (FOO) (including the effective deployment 

of staff and managing a budget) for the School within the overall 
Faculty resource envelope 

- Manage and develop staff within the School, including performance 
management (in accordance with university policies) where 
appropriate, creating a positive and collegiate environment that 
promotes and supports equality, diversity and inclusion and places 
emphasis on open communication, where all students and members 
of staff are engaged and their contributions are encouraged and 
recognised 

- Represent the School and Faculty in the appropriate university 
Committees 

Any other duties commensurate with the post and grade  as agreed 
with the PVC of the Faculty and the Deputy   
Vice-Chancellor (Research & Enterprise) 

Head of School Person Specification  
Qualifications  
- PhD degree in a relevant engineering subject 

- Postgraduate teaching qualification 

- Minimum of Associate Fellow of HEA or significant teaching 
experience 

- Chartered Engineer 

Experience: 
- Thorough understanding of HE in the UK and in a business enterprise 

role 

- Extensive knowledge of key policy issues at institutional, national and 
sector-wide level 

- Proven track record of publishing a significant  and sustained body of 
outputs with international  impact at the highest levels of 
international excellence including world leading work as leading, 
corresponding  or senior author  

- Proven, sustained track record of successful supervision of research 
activities of students at various levels 

- Proven track record of leading and winning external funding bids 

- Proven track record of leading research teams and successful 
supervision of PhD students 

- Proven track record of developing and implementing research and 
enterprise strategies and policies 

- Proven track record of working with and managing complex, diverse 
public and private sector stakeholder relationships at international, 
national and regional levels 

- Extensive experience of strategic planning and  managerial leadership 

- Working knowledge of quality assurance/enhancement and academic 
standards 

- Proven track record in effective financial management 

- Experience of influencing academics, researchers and employers 

Skills and attributes: 
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- Outstanding knowledge of the mechanisms for Higher Education 
funding 

- Well-developed organisational and management skills 

- Able to develop and implement staff training 

- Well-developed interpersonal skills and ability to motivate others 

- Excellent written and oral communication skills 

- Commitment to the promotion of high standards and excellence 

- Ability to think strategically and conceptually 

- Capacity to listen and consult, good negotiation skills 

- Capacity to make informed decisions 

- Ability to work effectively and deliver under pressure 

- Able to use IT effectively 

- Well-developed project management skills  
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How to apply  
The University of Greenwich has engaged the  services of Minerva. For 
more information please visit  www.minervasearch.com/greenwich. To 
apply please send a cover letter and CV to 
greenwich@minervasearch.com by no later than the 26th November 
2018. 

All candidates are also requested to complete an online Equal 
Opportunities Monitoring Form which will be found at the end of the 
application process. This will assist the University of Greenwich in 
monitoring selection decisions to assess whether equality of 
opportunity is being achieved. Any information collated from the 
Equal Opportunities Monitoring forms will not be used as part of the 
selection process and will be treated as strictly confidential. 

Following a shortlisting meeting of the Selection Panel, successful 
candidates will be invited to interviews at the university on Tuesday 
18th December 2018. 

For an informal telephone conversation before  submitting your 
application please contact  greenwich@minervasearch.com 

This is a description of the job as it is presently constituted. It is normal practice to 

review periodically job descriptions to ensure that they are relevant to the job 

currently being performed, and to incorporate any changes which have occurred 

or are being proposed. The review process is carried out jointly by manager and 

employee and you are therefore expected to participate fully in such discussions. 

In all cases, it is our aim to reach agreement to reasonable changes, but where it is 

not possible to reach agreement we reserve the right to make reasonable changes 

to your job description as may be commensurate with your grade after 

consultation with you. 

The University of Greenwich is an Equal Opportunity employer. Personnel are 

chosen on the basis of ability without regard to any Equalities Act 2010 protected 

characteristics. 
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