Head of Preparatory School
The Haberdashers’ Aske’s Boys’ School
Appointment for April 2022 (or September 2022)
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Welcome from the Headmaster

Welcome from the Headmaster
The Prep and Pre-Prep Schools are truly exceptional. Known primarily for their academic

strengths, the reality is both far broader and more exciting. This is a community which buzzes
with energy and dynamism, driven by pupils whose curiosity is boundless. It is a place where
young people are challenged to reach beyond their comfort zones and aspire in all that they

do, Prep
be that
inPre-Prep
the classroom,
thetruly
sports
pitch or onKnown
the stage,
and where
weacademic
develop strong
The
and
Schoolsonare
exceptional.
primarily
for their
strengths, the
reality
is
both
far
broader
and
more
exciting.
This
is
a
community
which
buzzes
with
energy
values which shape behaviour and character over a lifetime. We are rightly very proud of theand
dynamism,
driven bySchools
pupils whose
curiosity
is to
boundless.
It iscrucial
a placeappointment.
where young people are
Prep and Pre-Prep
and look
forward
making this
challenged to reach beyond their comfort zones and aspire in all that they do, be that in the classroom,
on the sports pitch or on the stage, and where we develop strong values which shape behaviour and
We are seeking to appoint an outstanding individual to help lead one of the country’s most
character
over a lifetime. We arerightly very proud of the Prep and Pre-Prep Schools and look forward
successful
andcrucial
vibrant
schools at a pivotal time in our history. The Head of Prep at the
to making this
appointment.
Haberdashers’ Aske’s Boys’ School is a crucial, demanding and exciting role and will offer

We
seeking candidate
to appointaan
outstanding
individual
to help
lead one of
thewill
country’s
successful
theare
successful
truly
exceptional
professional
experience.
They
report most
directly
and
vibrant
schools at
a pivotal
time inofour
Thesupportive
Head of Prep
at the
Haberdashers’
to the
Headmaster
and
be a member
an history.
active and
Senior
Leadership
Team, Aske’s Boys’
School
is
a
crucial,
demanding
and
exciting
role
and
will
offer
the
successful
candidate
a truly
playing a key role in whole school strategic and operational leadership. They will have a
exceptional professional experience. They will report directly to the Headmaster and be a member of
defining opportunity to oversee the opening of the first ever Reception class at Habs and
an active and supportive Senior Leadership Team, playing a key role in whole school strategic and
work collaboratively
with
colleagues
the Boys’
and Girls’
Schools the
as part
of a wider
operational
leadership.
They
will haveacross
a defining
opportunity
to oversee
opening
of the first ever
team.
Above
all,
they
will
be
an
inspirational
role
model
for
our
diverse
and
inclusive
Reception class at Habs and work collaboratively with colleagues across the Boys’ and Girls’ Schools as
part
of a wider
team.by
Above
all, they
bethey
an inspirational
role
model
forisour
diverse and inclusive
community,
leading
example
in allwill
that
do and setting
a tone
that
unwaveringly
community,
leading
by
example
in
all
that
they
do
and
setting
a
tone
that
is
unwaveringly
positive,
positive, fiercely determined and deeply respectful.
fiercely determined and deeply respectful.
I hope very much that you enjoy reading about this opportunity and I wish you every success
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[Note to Cascade: please include a contents summary of some sort at appropriate point, page numbers,
School’s branding, Minerva’s name and possibly the School’s website too]







3





Introduction
The Haberdashers’ Aske’s Boys’ School is one of the leading independent day schools in
the country. It currently educates over 1400 boys, aged 5 to 18, on a stunning and extensive
campus in Elstree, on the outskirts of North London. Over 280 boys aged 5 to 11 attend the
Preparatory (the Prep) and Pre-Preparatory School (the Pre-Prep), with two parallel classes
in Year 1 and Year 2 and three parallel classes from Year 3 to Year 6. The majority of boys
move up to the Senior School at the end of Year 6, and the Prep and Senior Schools work
very closely together. The Elstree Schools serve a richly diverse community.
The Prep and Pre-Prep staff bodies enjoy a varied mix of both experienced and early career
teachers. The Schools currently occupy different sites, with the Pre-Prep located under six
miles (it is just over 5.5.) from the main Elstree campus. Planning has been secured for a new
Pre-Prep building, which will be situated alongside the current Prep School on the main
Elstree Campus and is expected for completion in 2022, forming part of a major multimillion pound redevelopment of the whole campus, including new senior school teaching
accommodation.
The Prep and Pre-Prep also forms part of the wider Haberdashers’ Aske’s family of schools
in Elstree, along with the Haberdashers’ Aske’s School for Girls, a similarly large and thriving
4-18 independent day school. Both the Boys’ and the Girls’ Schools share the 100-acre
campus, which is host to a huge array of first-class facilities, buildings and grounds.
The Habs community is a strong, happy and supportive one, committed to the pursuit of
excellence in education. It is driven by a desire to empower young people to make a profound
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impact on the world. As highly selective schools, they believe in nurturing their pupils’
creativity and curiosity, and creating opportunities for them to thrive and grow, not only
academically but also in sport, music, drama and a wealth of other co-curricular activities.
The Boys’ and the Girls’ Schools are committed to working closely together to deliver
outstanding single-sex education in a co-educational environment. As a result, the Boys’ Prep
and Pre-Prep are enjoying ever closer working relationships with their counterparts in the
Girls’ School and it is expected that these relationships will evolve further over the coming
years.
For further information about the 2020 – 2030 Strategy, please visit:
Who We Are and What We Stand For - The Haberdashers’ Aske’s Boys’ School (habsboys.org.uk)
The Haberdashers’ Aske’s Schools in Elstree are supported by the Aske Charity, which
is overseen by the Haberdasher’s Company, one of the Great 12 Livery Companies of the
City of London. A key part of the Elstree Schools’ ten-year strategy is to build on these
founding principles of philanthropy and education, which underpin the Schools, by serving
our community and supporting talented children, regardless of their parents’ ability to pay
fees. Further afield, the Haberdashers’ Company itself supports close to 20 schools across
the state and independent sectors, including a handful of other prep, pre-prep and primary
schools in England and Wales, and there is a strong culture of philanthropy underpinning
this wider family of schools.

More about the Prep and Pre-Prep
Whilst boys currently join at 5+ (Year 1) or 7+ (Year 3), a new 4+ entry point has recently
been introduced and Reception-aged boys will join the Pre-Prep from September 2022, with
recruitment starting in the 2021/22 academic year. There are usually around 36-40 places at
5+ and 18 places at 7+ with Pre-Prep pupils transferring automatically from the Pre-Prep to
the Prep School at Year 3.
Across the year groups, lessons have both pace and rigour as defining characteristics.
There is a belief that academic excellence is a product of the School’s approach to active and
independent learning, with practical tasks and problem solving enabling the boys to develop
their understanding in the deepest sense. Enthusiasm and excitement are central to the
classroom experience, as is providing the stimulus for discussion and debate. More widely,
the 2020 – 2030 strategy has, as part of its shared mission and purpose, a commitment to
being a beacon of educational excellence, developing in our pupils a life-long love of learning,
in its broadest sense, through inspirational teaching.
Younger pupils are mainly taught by their Form Teachers and older pupils benefit from
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specialist teachers across most subjects. Drama, sports and the arts are integral to our
expansive curriculum; pupils may be moving from Science in a fully equipped laboratory
to PE in a state of the art Sports Centre or even a lesson in the purpose built Outdoor
Classroom. Pupils also benefit from full access to many of the Senior School’s facilities,
including a 25m swimming pool, climbing wall and cricket facilities to name but a few.
The Head of the Prep and Pre-Prep reports to the Headmaster of the Boys’ School and is
responsible for the education, operations and wellbeing of those in the Prep and Pre-Prep
communities. The Head of the Pre-Prep reports to the Head of Prep. The Prep and Pre Prep
is supported by 30 teaching members of staff and dedicated administration and support staff.
The Head of the Prep holds a leadership role in the Boys’ School as a whole and is a member
of the Boys’ School Senior Leadership Team. They attend Senior Leadership Team meetings
in addition to the Governing Body along with representatives from the Girls’ School. The
Schools are supported by centralised Support Staff functions, and the Head will have access
to functional expertise, across a number of different key areas, including estates, finance,
HR and IT.
Further information about the Haberdashers’ Aske’s Boys’ Prep and Pre-Prep can be found
at: https://www.habsboys.org.uk/preppre-prep/preppre-prep-home
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The Opportunity
This position becomes vacant in September 2022, when the current Head takes up the role
of Founding Principal of an all-through school in the Bahamas. The Prep and Pre-Prep
are in good heart and the new Head will inherit a School and a team which are both highperforming and eager to take forward a number of strategic priorities. The role will therefore
afford the incoming Head a chance to make an impact through delivering evolutionary
change, within an existing strategic framework.
Of major note is the opportunity to oversee the development and opening of the new PrePrep building on the Elstree campus and to realise, with the Head of Pre-Prep, its potential
over the coming years. This includes ensuring the successful introduction of a new Reception
year, with all that this entails.
This role will suit someone who is a natural leader, who is comfortable with responsibility
and thrives on working collaboratively. The Head will have a good degree of autonomy over
how the Prep and Pre-Prep are run and will also contribute more widely to the development
of the Boys’ School, through their role on the Senior Leadership Team. Whoever is appointed
to this role must be able to understand their role more widely in helping all Schools on the
Elstree Campus and their Board to deliver a wide-ranging and ambitious set of strategic
priorities.
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The Role
This section is not intended to be used as a Job Description but as an indication of the key
aspects of the role.

Overall objective of the post:
The Head will provide leadership, oversight and direction to the Prep and Pre-Prep in a way
that allows the pupils to develop a life-long love of learning and the skills, attributes and
values to thrive in the next phase of their education. The Head is the most senior person
within the Prep and Pre-Prep and is responsible for relationships with pupils and parents
across the year groups. They are equally responsible for pupil recruitment at the three entry
points and are supported in this by the Head of Pre-Prep and a centralised Admissions and
Marketing team.
The Head is part of the Senior Leadership Team of the Boys’ School and as such will lead
the Prep and Pre-Prep in a way that recognises the role they play within an all-through
Boys’ School.
The Head will be a visible presence in the Prep School, able to lead, manage and inspire
the staff body of the Prep and Pre-Prep School. They will also work closely with the Head
of the Pre-Prep to ensure that the Pre-Prep is aligned and operates effectively. This role
requires the Head to build a number of effective working relationships with others, not only
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to ensure a smooth transition between the Boys’ Prep and the Senior School, but also to
maintain and build on the relationships between the Boys’ and the Girls’ Schools at these key
stages in the children’s education.

Specific Responsibilities:
•

Leading, managing and developing

•

staff in a way that encourages high

Being a key part of the team involved
with the Pre-Prep building project

performance, CPD and collaboration, as
well as allowing them to foster a love of

•

learning in the boys

Ensuring that the safeguarding and
wellbeing of all pupils is central to all
that is done at the Schools and that

•

Maintaining and developing the

the Prep and Pre-Prep are compliant,

educational performance of the Prep

working with others where appropriate

and Pre-Prep in the round, in a way

to achieve this

that is aligned with the ambitions of the
Boys’ School as a whole, and takes into

•

Ensuring that the School has strong

account the wider strategic priorities of

pastoral systems in place, which

both Elstree Schools

support the welfare of both pupils and
staff

•

Contributing to the development of the
Boys’ School as a member of its SLT,
and working in a way that ensures that
the Prep and Pre-Prep are aligned with
the Senior School
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•

Ensuring the curriculum remains wideranging, imaginative and engaging

•

Effective management of resources,

•

Communications on behalf of the Prep

across the Prep and Pre-Prep

and Pre-Prep, both internally and

communities, working with the central

externally

office as appropriate to deliver this
•
•

Ensuring that there is a smooth

With the Head of Pre-Prep, ensuring

transition for boys in Year 6 to the

that the introduction of the Reception

Senior School

year is delivered successfully. This
includes staff and pupil recruitment,

•

Ensuring that relationships with

as well as the creation of the EYFS

counterparts in the Girls’ School

provision

remain strong and continue to develop
to provide the broadest possible

•

Pupil recruitment, including playing

opportunities for pupils at both schools

a key role in promoting the School to
prospective parents and feeder schools,

•

Ensure the School is ready for

as well as assessing and interviewing

inspection. The Prep School is currently

prospective pupils and parents

inspected at the same time as the
Senior School but separately

•

Building effective, open and trusting
relationships with parents

Person Specification:
Candidates for this role will likely demonstrate all or most of the following:
Experience, knowledge and skills ·
•

Senior leadership experience, either as

•

a member of a leadership team, or as

Knowledge of best practice in the area
of safeguarding

Head is deemed essential
•
•

Has been an excellent teacher in a

Demonstrable evidence of having

school where academic standards are

managed and developed others

high

effectively
•

Has worked in a successful school

•

Experience of working closely with

Knowledge of maintaining and building
on high performance; has experience
of most, if not all, areas of a school’s
operations, including regulation and
effective resource management
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•

parents

•

Experience working in schools

•

Knows how to articulate the merits of

which value the importance of the

single sex education, but is comfortable

co-curriculum alongside academic

with the idea that this can be delivered

excellence and knowledge of how to

in ‘a co-educational environment’

balance the two
•
•

Previous experience in an all-through

Demonstrable evidence of having

school, whilst not essential, would be

worked as part of a collaborative team

deemed helpful

to deliver change
•
•

Experience of working in schools which

An understanding of the London and
Outer London education scene

have included an EYFS as well as Year 6
transition

Personal attributes
•

A leader of people, able to do so within

•

Able and willing to take decisions

•

Open, warm and articulate

the context of a high performing and
ambitious school community

communication style and excellent
•

Evidently enthused by the idea of

listening skills

working in a boys’ school and with
children aged 4 to 11; has a natural way

•

with children, seeking both to engage

Resilient, firm and robust, and able to
articulate well-reasoned argument

and inspire them
•
•

Fosters a culture where standards are

Comfortable with responsibility and

high, where people are encouraged

providing leadership, but also happy

to be the best they can be, and where

to work for the ‘greater good’ where

enjoyment can be had

needed
•
•

Naturally collaborative, welcoming the

Organised, with a strong attention to
detail

idea of team and of encouraging others
to share their ideas

•

Likes to learn and is committed to CPD,
both personally and to that of others

•

Understands the importance of
safeguarding and has a strong personal
commitment to ensuring the safety of
the pupils is central to a school’s culture
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How to Apply
For more information, please visit www.minervasearch.com/habs.
To apply please send a cover letter, addressed to the Headmaster, and a completed
application form to habs@minervasearch.com by no later than the 21 of September 2021. Early
applications are encouraged.
For a confidential conversation please contact either Efrat Danon or Jo Ogilvy at
habs@minervasearch.com.
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The Process
Applications will be reviewed by Minerva as part of the process ahead of a longlisting process
which will take place at the end of the w/c 27 of September 2021. Minerva will inform all
candidates of the outcome of this process by the 4 of October 2021.
Longlisted candidates will be invited to a first round of interviews which will take place on the
6 of October 2021. Shortlist interviews will take place on the 12 of October 2021.
The School is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment. A copy of the School’s
recruitment policy and child protection policy is available to download from the School’s
website. Please take the time to read them.
The School applies for an Enhanced Disclosure from the Disclosure and Barring Service,
including a Children’s Barred List check, for all positions at the School which amount to
regulated activity. It is unlawful for the School to employ anyone who is barred from working
with children. It is a criminal offence for any person who is barred from working with children
to attempt to apply for a position at the School.
If you are successful in your application you will be required to complete an Enhanced DBS
Disclosure Application Form. Employment with the School is conditional upon the School
being satisfied with the result of the Enhanced DBS Disclosure. Any information disclosed
will be handled in accordance with any guidance and/or code of practice published by the
DBS.
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