About King’s
King's College London offers an intellectually stimulating environment in which to work, where staff are
dedicated to the advancement of knowledge and learning, in the service of society. We are a multi -faculty
institution, providing high-quality teaching, research and innovation across the sciences, humanities,
medicine, law, dentistry, and social sciences. As a member of the Russell Group, an association of leading UK
research-intensive universities, we are committed to maintaining the highest standards in research and
education. King's is the largest centre for the education of healthcare professionals in Europe and is home
to five Medical Research Council Centres spread across its three teaching hospitals.
King's is one of the top 10 UK universities in the world (QS World University Rankings, 2018/19) and the
fourth oldest university in England, based in the heart of London. King’s has over 31,000 students, including
more than 12,800 postgraduates, from some 150 countries and over 8,500 employees. King’s is a multidisciplinary university comprised of nine academic faculties split across five central London campuses.
For further information please see www.kcl.ac.uk/aboutkings/index.aspx

King’s Health Partners
King’s, Guy’s and St Thomas’, King’s College Hospital and South London and Maudsley NHS Foundation
Trusts are part of King’s Health Partners. King’s Health Partners Academic Health Sciences Centre (AHSC)
is a pioneering global collaboration.
Link to the King's Health Partners' website: https://www.kingshealthpartners.org/

Francis Crick Institute
King’s is a founder member of the Francis Crick Institute, a biomedical discovery institute bringing together
six of the UK’s most successful scientific and academic organisations to understand the fundamental biology
underlying health and disease and to translate discoveries into new ways to prevent, diagnose and treat major
illnesses.
Link to the Crick webpage: https://www.crick.ac.uk/

King's Strategic Vision 2029
King’s Strategic Vision looks forward to our 200th anniversary in 2029. It shows how King’s will make
the world a better place by focusing on five key strategic priorities: educate to inspire and improve; research
to inform and innovate; serve to shape and transform; a civic university at the heart of London; an
international community that serves the world.
The Vision demonstrates how King’s will continue to inspire future generations, through a rounded
education, to be the critical thinkers, problem solvers and change-makers the world needs. Through the
highest quality disciplinary research and interdisciplinary collaborations, King’s staff and students will
contribute insights into and solutions for the world’s many diverse challenges. As a community of staff,
students, partners and collaborators, King’s will serve the needs and aspirations of society both locally and
across the globe
Link to Vision 2029 webpage: https://www.kcl.ac.uk/aboutkings/strategy/index.aspx
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The Institute of Psychiatry, Psychology & Neuroscience
(IoPPN)
“The IoPPN works to transform care for people who are affected by mental health and neurological
conditions, through world-class research, education and training, and to serve our communities locally
and globally.”
The Institute of Psychiatry, Psychology & Neuroscience (IoPPN), one of the nine faculties at King’s, is
Europe’s largest centre for research and postgraduate education in psychiatry, psychology, basic and
clinical neuroscience. We are world-renowned for the quality of our research and the IoPPN produces
more highly cited publications in psychiatry and mental health (Scopus, 2016) than any other university in
the world.
The IoPPN has over 2,000 students, 1,000 staff (370 core funded) and a turnover of £150 million (£60 million
research). Split across Denmark Hill and Guy’s Campus, the IoPPN has the unique advantage of being colocated with the world famous Maudsley Hospital, now part of the South London and Maudsley (SLaM) NHS
Foundation Trust. This successfully facilitates the seamless movement of researchers and clinicians between
the two institutions and ensures high quality translational research, new understanding of the nervous
system and novel approaches to treatment.
Together, SLaM and Kings have been responsible for many ground-breaking evidence-based developments
in mental health and neuroscience, from basic science across the full translational range of activities.
Breakthroughs include the contributions by Rosalind Franklin, Ray Gosling and Maurice Wilkins to
understanding the structure of DNA, the treatment of shell shock, the Maudsley model for treating eating
disorders, medication for migraines, CBT for psychosis, the role of nicotine in addiction, stem cell therapy to
repair stroke damage, and many more.
Our impact over the past 100 years was recently honoured when Her Majesty the Queen awarded King’s the
country’s first Regius Chair in Psychiatry in 2013, as part of her Diamond Jubilee celebrations.
The partnerships with NHS trusts, charities, industry, and national and international academics allows us to
apply cross-disciplinary perspectives to prevention, treatment and novel research approaches. Working
across the lifespan, as well as the mental and physical health interface, we influence policy, practice and
public understanding of mental health and neuroscience.
In the 2014 Research Excellence Framework we were judged to have the second highest research power in
the UK for Psychology, Psychiatry and Neuroscience, and the impact of our work was 100% world leading or
internationally excellent, and our research environment judged as 100% world leading.
We are home to one of the world’s largest centres for postgraduate education and research in the areas of
psychiatry, psychology and neuroscience, and we are ranked 1st in the world for the number of research
papers in these areas in the top 10% (Scopus Data). Our world-class research-led learning experience attracts
the very best students from around the world. Students have unparalleled opportunities in clinical training,
placements and research as a consequence of the Institute’s long relationship with, and close proximity to,
the Maudsley Hospital.
Our psychology, psychiatry and neuroscience courses offer training in a variety of specialist fields that have
clear applications in mental health care and neuroscience (including careers in clinical, forensic or health
psychology, clinical neuropsychiatry, neurology, neuroimaging, therapy, addictions work, mental health
nursing, NHS service management). Our teaching activities have expanded from around 100 full-timeequivalent students to around 1,000 over the last two decades and we launched our first full undergraduate
programme in psychology three years ago, which has been heavily oversubscribed. We currently offer 5
undergraduate courses and 26 postgraduate courses.
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For further information please visit our website here.
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Structure
The IoPPN is made up of three major academic Divisions and 14 Departments.
1. Psychiatry
2. Neuroscience
3. Psychology and Systems Sciences

Division of Psychology and Systems Sciences comprises four departments
(Psychology, Biostatistics and Health Informatics, Social Genetic and Developmental Psychiatry, Health
Services Research) and includes more than 100 Principal Investigators, with research grants of £30-40
million. Our programmes cover the whole spectrum of Psychiatry and Psychology from public policy to
genetics, from psychological treatments to brain imaging. Our work covers the life span, healthy adults and
children and of course people with physical and mental health conditions:

About the Department of Psychology
The Department of Psychology was founded in 1950 at the Institute of Psychiatry (now the Institute of
Psychiatry, Psychology and Neuroscience, IoPPN); since then it has carried out a distinguished programme
of research, teaching and clinical practice, with a long-standing link with the South London and Maudsley
NHS Foundation Trust and other King’s Health Partners. The Department is one of the UK’s largest academic
groupings of clinical and health psychologists, with developing strength in broader areas of applied and basic
psychological science.
It delivers a broad portfolio of education programmes. At BSc level it has BSc Psychology, intercalated
(medical) BSc programmes in Psychology and in Neuroscience, and delivers the Psychology curriculum to
the King’s medical undergraduate programme. At post-graduate level it runs a BPS accredited Health
Psychology MSc and a suite of HEE commissioned adult-IAPT and CYP-IAPT programmes, at all levels.
It is one of the largest departments in the IoPPN, with 39 academic staff (of whom 16 are clinical
psychologists) and 59 PhD students in addition to its cohort of 73 DClinPsy trainees.
The department is based across the Denmark Hill campus and the Guy’s campus where the BSc Psychology
programme (Years 1 and 2) and the Section of Health Psychology are located.
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Link to Department of Psychology webpage:
http://www.kcl.ac.uk/ioppn/depts/psychology/index.aspx

South London & Maudsley (SLaM) NHS Foundation Trust
The South London & Maudsley (SLAM) NHS Foundation Trust provides comprehensive local mental health
services to the London Boroughs of Southwark, Lambeth, Croydon and Lewisham (pop. 1.1 million). The Trust
Board is chaired by Roger Paffard and the Chief Executive is Dr Matthew Patrick.
Clinical Academic Groups (CAG)
Clinical Academic Groups (CAGs) are being created across the hospitals and King’s College London to foster
teaching, training and research. The present management structure of SLAM has changed with the creation
of CAGs.
Within South London and Maudsley NHS Trust there are 6 Clinical Academic groups as follows:
CAG
Addictions
Behavioural and
Developmental Psychiatry
Child and Adolescent Mental
Health Services
Mental Health of older Adults
and Dementia
Psychological Medicine and
Integrated Care
Psychosis

Academic Lead
Prof John Strang
Prof Declan Murphy
Prof Emily Simonoff

Clinical Director
Dr Emily Finch
Prof Tom Fahy and Dr Dene
Robertson
Dr Bruce Clark

Prof Dag Aarsland

Daniel Harwood

Prof Allan Young

Dr Ranga Rao

Prof Phil McGuire

Dr Rob Harland
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Job description
Post title

Professor of Psychology

Department/Division

Psychology Department

Faculty

IoPPN

Grade/salary

The appointment will be made, dependent on relevant qualifications and
experience, at a salary level settled by negotiation and commensurate with the
seniority of the role and the level of appointment

Hours of work

Full-time

Period of appointment

Indefinite

Responsible to

Vice Dean Psychology and Systems Sciences, and Executive Dean, Institute of
Psychiatry, Psychology and Neuroscience (IoPPN)

Responsible for

Deputy Head of Department
Departmental Business Manager
Academic Staff

Campus

Denmark Hill

Role purpose
King’s College London seeks an outstanding leader as Professor of Psychology and Head of the
Department of Psychology within the Institute of Psychiatry, Psychology and Neuroscience. The Institute
is one of Europe’s leading centres for mental health research with strong translational and clinical links
with our KHP partners – South London and the Maudsley, King’s College Hospital, and the Guy’s and St.
Thomas’s NHS Trust. It is a school of King’s College London.
The role presents an exciting opportunity for a leader who can help a very strong department scale new
heights in research quality and impact and education, supporting the Institute and wider College’s
strategic priorities for the coming years.
The Chair and Head is responsible for all faculty, professional service staff, and students in the
Department of Psychology. She or he will lead the Department of Psychology in continued excellence in
education across our undergraduate and postgraduate programmes, and in research through harnessing
the potential for King’s Health Partners to translate that research for patient benefit.
The Head of Department will work closely with the Deputy Head and Departmental Business Manager to
deliver the day-to-day and strategic management of the Department, ensuring clear, consistent, and
effective management of the Department.
The Head of Department role is for an initial five years at which point the role will be reviewed for a
further five-year extension

Role profile
Academic Plan (Head of Department Role)
• Lead a diverse group of academic and clinical academic psychologists, and work closely with the
Executive Dean of the Institute of Psychiatry, Psychology and Neuroscience (IoPPN) and Vice Dean
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•
•

of the Division of Psychology & System Sciences (PaSS) to lead the department to sustain and grow
its international reputation for excellence in education and research
Develop an overall academic plan for the Department that balances the mission of research,
education and translational interactions with healthcare partners, and integrates the contributions
of constituent academic staff
Work with the Vice Dean of the Division to develop a financial strategy consistent with the
academic plan and compliant with resource allocation as determined by Division, Institute and
University distribution models. The Head of Department will be expected to contribute to the
annual Business Planning Round and revenue-generation initiatives. They will manage any intrayear budgetary adjustments within the Department as required by the Division, Institute or
University.

Academic Plan (Education)
• Work with the Vice Dean, Divisional Educational Lead, Dean, and Deputy Dean of Education, plus
departmental staff as appropriate, to develop an educational plan for the Department including
leadership of UG and PGT programs, modular contributions to others, and contributions to
undergraduate (esp. MBBS), postgraduate and other educational initiatives, with an eye towards
integration of new pedagogical methods, and enhanced student experience
• Contribute personally to the development and delivery of education as well as to the overall
educational governance and quality enhancement activities, with responsibility for the annual UG
and PGT programme enhancement plans. Education contributions equivalent to at least 20% prorata (320 hours fte p.a.) are expected.
Academic Plan (Research)
• Work broadly and effectively across the Department, providing an overarching vision and leadership
to its research
• Take a lead role in fostering interdisciplinary research across the Institute and wider College
• Support, mentor and foster the research and personal development of junior academics,
postdoctoral researchers, and PhD students to ensure their effective development
• Develop an externally funded programme of research in translational treatment that is applicable
to psychological disorders across the lifespan. Research should be of direct clinical relevance,
leading to improvements in clinical services
• Take a lead role in developing interdisciplinary research across Clinical Academic Group (CAG)
boundaries
• In the context of the overall guidance from the IoPPN Executive and the Vice Dean Psychology and
System Sciences, develop a mechanism for the active monitoring of grant submissions, grant
portfolios and research outputs with a view to enhancing quality, ensuring delivery and maximising
income generation.
Operational Management
• Work with the Deputy Head and Departmental Business Manager to ensure the effective delivery
of all systems and processes involved in the day-to-day delivery of departmental operations in line
with King’s policy and procedures, including, but not limited to, financial management, research
grant management, human resources, equality and diversity, health and safety, and facility and
estate management
•

Take responsibility for the management of budgets related to departmental activity as outlined in
the University’s Financial Regulations and Procedures, and in line with Department, Division,
Institute, and University strategy

•

Take leadership on resolving escalated operational queries as required, referring to the Divisional
and Institute Management Teams, and Professional Service functions as required.

Performance Development and Management
• Maintain an effective system of line-management and appraisal for academic and non-academic
staff within the department, in line with the prevailing IoPPN policy for all staff
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•
•
•

Attend Division and Institute level performance review meetings and be responsible for monitoring
actions and reporting on progress
Lead initiatives for faculty, staff, and student development in the Division with special attention to
the enhancement of the work environment for women and minorities, and to support early career
researchers and enhance the student experience
Directly line manage Professorial, and other key senior academic staff, as required.

Diversity & Inclusion
• It is expected that the Head of Department will lead the Department in line with equality and
diversity principles and expectations set at Institute and University level, and that they will
champion and support initiatives in this area, fostering a departmental culture of inclusion,
fairness, equality of opportunity and collaboration focused on the needs of all staff and student
groups
• The Head of Department should ensure that action plans developed to implement Equality
Charters such as the Athena SWAN and Race Equality Charters are implemented in their
departments
• The Head of Department should facilitate discussion on protected characteristics which is
respectful and courteous and ensure that any D&I issues are dealt with promptly and fairly.
Representation and Ambassadorial Role
• Coordinate and deliver departmental involvement in major strategic awards, in philanthropic
initiatives, KCL-wide research and educational initiatives, personnel and organisational
development, communication, marketing and promotional events.
Responsibility to the larger IoPPN Community
• To foster the success of the Department in a way that supports the entire IoPPN community, in
particular to lead and support active collaboration with other Departments and cross-IoPPN and
King’s initiatives. To achieve these objectives, the Head of Department will be a member of the
IoPPN Management Board
• Be an active member of the Divisional Executive Committee, meeting regularly to coordinate the
research, education, and business of the Division
• Chair regular whole departmental meetings to ensure the effective dissemination of information to
departmental staff and students, and to seek feedback as appropriate.
Clinical
•

To sustain and grow the contribution of departmental clinical academic staff to the delivery of
clinical services in partner NHS Trusts

•

A clinically qualified appointee will have a clinical role appropriate to his or her training and
professional licensure, carrying out several sessions per week within King’s Health Partners. Such
appointees hold honorary consultant contracts with the appropriate partner foundation NHS
Trusts. Clinical work is open to negotiation but may involve assessment and management of outand inpatients. There are no on-call duties.

Additional responsibilities
• This description reflects the core activities of the programme role and as the College and the postholder develop there will inevitably be changes in the emphasis of duties. It is expected that the
post-holder will recognise this and adopt a flexible approach to work.
Role Performance and Evaluation
•

Carrying out this role successfully will take dedicated time every week, some weeks will be more
intense than others, and occasionally it will require attention beyond regular office hours. A precise
role profile will be agreed with the selected candidate, but they will be expected to continue their
major academic (and if relevant, clinical) commitments – with appropriate time provision for this
role

•

The evaluation will be based on performance indicators agreed with the Vice Dean relating to the
major aspects of the role noted above.
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Organisational chart

Executive Dean
Institute of
Psychiatry,
Psychology and
Neuroscience

Vice Dean
Psychology and
System Sciences

Clinical Service
Director
(if appropriate)

Head of Psychology
Department
Postholder
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Executive Dean

Person specification
Eligibility to work in the United Kingdom
Applications are welcomed from international candidates. The recruitment of this post meets Home Office
advertising requirements that qualify the role for sponsorship under Tier 2. Consequently, if required, the
university could potentially sponsor the successful candidate in applying for a visa under Tier 2 of the points
based immigration system, providing all other requirements are met.
Information on Tier 2 sponsorship can be found on the UK Visas and Immigration website:
www.gov.uk/tier-2-general/overview

How identified
and assessed*

Desirable

Essential

Criteria

*For ‘How identified and assessed’ use: AP - application, AS - assessment, I - interview, P - presentation, R - references

Education / qualification and training
Hold a PhD and, if appropriate, qualification and registration as a Clinical
Psychologist, typically DClinPsy, and either eligible for or HPC registered

X

AP

Be an internationally recognised leader in psychological research as relevant to
clinical conditions and treatments

X

AP

Demonstrable leadership qualities with strong achievement orientation

X

AP, I

Distinguished track record in Research and/or Education Leadership

X

AP, I

International profile as evidenced by sustained research outputs, publications in
scientific journals, presentations at conferences, patents, successful knowledge
transfer

X

AP, I

Have set the direction of a major academic initiative, developing a vision and
inspiring others to get involved

X

AP, I

Experience

Demonstrate a strong bias towards translation of findings from basic science into
advances in clinical care. Research of direct clinical relevance, with demonstrable
potential to improve clinical services for users and their families

X

Experience of administrative functions including performance management, staff X
development and budgetary responsibility
If appropriate clinical experience in the NHS

AP, I
X

Personal characteristics/other requirements
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AP

How identified
and assessed*

Desirable

Essential

Criteria

*For ‘How identified and assessed’ use: AP - application, AS - assessment, I - interview, P - presentation, R - references

Have the necessary ambition, energy, commitment and determination, to direct
and drive forward the Department of Psychology to maintain pre-eminence in its
field and cultivate new world-leading strands of enquiry

X

AP, I

Effective diplomacy and negotiation skills with demonstrated ability to achieve
constructive, mutually beneficial relationships with internal and external
stakeholders

X

I

Open-minded, constantly on the look-out for ways of taking research ideas in new X
directions crossing disciplinary boundaries.

I

Enjoy the communication, leadership and ambassadorial challenges of the role

X

I

Comfortable with persuading colleagues to undertake new initiatives, excellent
interpersonal skills and proven ability to work as part of a team

X

AP, I

A demonstrable understanding of the opportunities and challenges of working
within a translational environment, illustrating aptitude to foster effective
working relationships with King’s Health Partners NHS Trusts as required to
deliver the Department’s research and educational mission

X

AP, I

Commitment to delivering a high-quality clinical service that is valued by patients X

I

A commitment to excellence and innovation in education at both undergraduate
and postgraduate level

I

X

A demonstrable understanding of, and commitment to working within, principles X
of equality and diversity
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AP, I

Disclosure and Barring Service Clearance (DBS, formerly CRB)
This position is exempt from the Rehabilitation of Offenders Act (1974). As such, shortlisted candidates will
be required to declare full details of any criminal background, regardless of whether the conviction is spent,
and the university will be required to apply for an enhanced disclosure (a criminal records check) from the
Disclosure & Barring Service in relation to the successful candidate.
Level of DBS Clearance required - indicate all applicable aspects:
Carrying out regulated activities1:

To be
No Regulated Activity but contact with vulnerable
determined
groups2:

No Regulated Activity but deemed a position of
trust3:
1.
2.
3.
4.

Yes

To be
determined

Situated in a Regulated Environment i.e. NHS
premises4:

Yes

The scope of Regulated Activity for work with children and young people is defined under the age of 18 years old. An adult is
not considered to be vulnerable due to any personal characteristic: however, an adult may be regarded as vulnerable due to
particular circumstances at a particular time, for example when they are receiving treatment in a hospital.
Contact with vulnerable groups must meet the frequency threshold of 4 days in a 30 day period.
A position of trust is any post that requires authorisation for restricted access to confidential data (not including
anonymised patient data), premises or currency.
KCL buildings do not qualify as regulated environments and only our partner NHS Trust sites qualify as regulated
environments.

Further information about the Disclosure scheme can be found at: www.gov.uk/dbs
A criminal record will only be taken into account for recruitment purposes, where the conviction is relevant
to the position being applied for, and whether this is the case, will not necessarily bar candidates from
employment. Any decision will depend on the precise nature of the work, the circumstances and background
to the offence(s). The same procedure will be followed for university staff applying internally for a vacancy.

Occupational Health Clearance
As part of our pre-employment checks the successful applicant will be sent a ‘Health and Capability
Declaration Form’ and if they declare that they do have a health condition or disability that may require
accommodation measures so that they are able to carry out their work comfortably and efficiently, they will
be sent an Occupational Health Questionnaire to determine whether any reasonable accommodation
measures are required for the candidate to take up the post.
Specific aspects - indicate frequency D (daily), W (weekly), M (monthly) where applicable:
Intensive Display Screen Equipment work (e.g. data
entry or digital microscopy)1:

D

Direct patient contact involving exposure prone
procedures (EPP)2:

N/A

Heavy manual handling1:

N/A

Direct patient contact, no EPP2

W

Highly repetitive tasks (e.g. pipetting or re-shelving
books)1:

N/A

Work with patient specimens (e.g. blood or tissue
samples)2:

N/A

Shift work, night work or call-out duties2:

N/A

Work with GM organisms or biological agents that
may pose a hazard to human health2:

N/A

Work involving risk of exposure to environmental or
human pathogens (e.g. in waste streams or soils)2

N/A

Hazards which require health surveillance e.g.
N/A
respiratory sensitisers (allergens, substances with risk
phrase R42, wood dust etc.) or loud noise2

Driving vehicles on university business 2:

N/A

Food handling or preparation2:

N/A

Work at height (e.g. ladders, scaffolds etc.)1

A/A

Work in confined spaces (e.g. sump rooms, etc.)1

N/A

1. These hazards do not require health assessment but may require advice from OH if a successful candidate declares a disability or health

condition in the Health & Capability Declaration.
2. These hazards automatically require the successful candidate to undergo employment health assessment to identify any neces sary health
surveillance, recommended vaccinations or other risk control measures. The Occupational Health option must be checked on the SRAF or the
Employment Checks page in the e-Recruitment system.
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Equal opportunities
King’s College London recognises that equality of opportunity and the recognition and promotion of
diversity are integral to its academic and economic strengths. The following principles apply in respect of
the university’s commitment to equality and diversity:
•
•
•

•
•

To provide and promote equality of opportunity in all areas of its work and activity;
To recognise and develop the diversity of skills and talent within its current and potential
community;
To ensure that all university members and prospective members are treated solely on the basis of
their merits, abilities and potential without receiving any unjustified discrimination or unfavourable
treatment on grounds such as age, disability, marital status, pregnancy or maternity, race, religion
or belief, sex, sexual orientation, trans status, socio-economic status or any other irrelevant
distinction;
To provide and promote a positive working, learning, and social environment which is free from
prejudice, discrimination and any forms of harassment, bullying or victimisation;
To foster good relations between individuals from different groups and tackle prejudice and
promote understanding.

King’s has been a member of the Athena SWAN Charter since 2007 and first gained its Bronze institutional
award in 2008. Our award was successfully renewed in 2016 for a further four years. The Athena SWAN
agenda forms part of a wider suite of diversity and inclusion work streams. Working with the Charter is
helping King’s to identify best practice for the working environment of all staff working in science
disciplines.
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Summary of Terms and Conditions of Service
This appointment is made under the King’s College London Terms and Conditions of Service for Academic
staff a copy of which is available from the Recruitment Team upon request.

Probation

Annual leave
27 working days per annum pro rata (please note the annual leave year runs from January-December) bank
holidays and customary closure days in are in addition to the annual leave entitlement. Staff receive four
additional customary closure days in December. Notification as to how these days are taken is circulated at
the start of the academic year.

Superannuation
This appointment is superannuable under the USS www.uss.co.uk pension scheme. In accordance with
recent legislation, we automatically enrol our staff in a pension scheme if they meet certain age and earning
criteria. This is known as auto-enrolment. The university collects pension contributions via a salary sacrifice
method called PensionsPlus. These deductions are made before the calculation of tax and national insurance
is calculated; therefore reducing the amount you pay.
Staff already superannuated under the NHS Superannuation Scheme may opt to remain in that scheme
provided an application to do so is received by the NHS scheme trustees within three months of appointment
to King’s College London. Please note that NHS Superannuation Scheme: Medical Schools are classed as
“Direction Employers” and some benefits of the NHS Scheme are not available to Direction members.
Alternatively staff may opt to take out a personal pension. Please note that the university does not provide an
employer's contribution towards a private pension plan.

Staff benefits
King’s College London offers a wide range of staff benefits. For the full comprehensive list of staff benefits
please refer to our website: www.kcl.ac.uk/hr/staffbenefits

Page 14 of 15

Version 18.07.2018

Applying for the post
Please send your CV and cover letter to ioppn@minervasearch.com
For an informal discussion or to find out more about the role please contact our recruitment partner
Minerva:
Kerry Shepherd
kerry@minervasearch.com
0203 714 3477
Efrat Danon
efrat@minervasearch.com
0203 457 4447
Natalie Chapman
natalie@minervasearch.com
0203 714 0963

Applicants with disabilities
King’s College London is keen to increase the number of disabled people it employs. We therefore encourage
applications from individuals with a disability who are able to carry out the duties of the post.

Response
All applications will be considered with respect to the criteria outlined in the person specification. We aim
to contact you within four weeks of the closing date to inform you if you have been selected for interview.
We are unfortunately not able to provide feedback at the shortlisting stage.
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