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Welcome  
 
Thank you for your interest in the position of Director of Advancement for Newcastle University. We 
are looking for an outstanding professional to lead our fundraising and alumni relations work.  
 
The University is a remarkable place, changing lives for the better by our research, teaching and public 
engagement. As an educational charity we have had a long tradition of developing partnerships and 
making effective use of benefactions to support our work. As Director of Advancement you would have 
the opportunity to co-ordinate the programme of fundraising for University priorities and develop our 
alumni engagement. The University’s alumni community is an influential, energetic global community 
of 230,000 graduates, which grows at a rate of almost 10,000 per annum. In 2020/21 the NU 
Advancement will enter the planning phase of a major institutional fundraising campaign with a 
working goal of £150 million over a seven year period. 
 
We are a world-leading university, aspiring to excellence, creativity, and impact in everything we do, 
from our core activities in advancing knowledge and providing outstanding education, to delivering 
innovations solving global problems, through working in close partnership with regional, national and 
international communities and sectors. These values build on our longstanding commitment to 
equality, diversity and inclusion, social justice and respect and protection for the principle of academic 
freedom.  
 
We are a people-centric organisation that values our colleagues and students.  Our guiding principles, 
as articulated in our Vision and Strategy, are: 
 
Working together;  
Visibly leading;  
Freedom and opportunity to succeed;  
Responding to current and future challenges.  
 
We seek to attract the most talented people from around the globe with the enthusiasm and 
commitment to be part of our exciting future.  
 
We will maintain and build upon our longstanding values: commitment to equality, diversity and 
inclusion, while continuing to respect and protect the principle of academic freedom. 
 
I look forward to receiving your application. 
 

  

 

 
 
 
 
 

Dr John Hogan 
Registrar – March 2020  
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The Role 

Newcastle University exists for the public benefit to advance education, learning and research. Our 
objective is to build on this core purpose and, in doing so, provide new knowledge and creative 
solutions that make a positive impact. We aim to work collaboratively with our many external partners 
to shape brighter futures, grow the economy and champion social justice.  

We are looking to appoint a high calibre individual as Director of Advancement to play the leading role 
in developing further our capacity for effective Advancement to help us achieve and surpass our 
aspirations.  The Director will lead the work of the Advancement team in its twin arms of philanthropic 
fund-raising and alumni engagement and support. The Director will be responsible for securing major 
philanthropic support for Newcastle University, leading the Advancement team, and acting as the 
primary expert in fundraising for the University. You will join us at an important moment and work 
closely with the Vice-Chancellor and President and other University leaders to help communicate the 
University’s vision to potential supporters. You will lead our philanthropy fundraising programmes and 
be responsible for donor relations. You will oversee the further development of the alumni network 
and engagement programme.  

Key Accountabilities 

The Director of Advancement will report to the Registrar and be a key member of the Corporate 
Services and Infrastructure Hub of the University’s Professional Services. You will work closely with the 
Registrar, Vice-Chancellor and President, Deputy Vice-Chancellor, the Dean of Advancement, Pro-Vice-
Chancellors, the Chair of Convocation and other senior colleagues. You will build strong partnerships 
with key academic colleagues to help identify and develop projects for philanthropic support. 
 

Strategic Management 

• Advance the mission, vision and strategy of the University through fundraising and the 
development of a vibrant alumni community; 

• Advise the Registrar, Executive Board and Council on all aspects of our Advancement work;  

• Develop engagement with the University’s alumni; 

• Secure major philanthropic support for Newcastle University; 

• Devise and implement a strategy to co-ordinate fundraising activity across the University, 
taking a lead role in the identification, cultivation, solicitation and stewarding of major gifts in 
support of priority projects; 

• Act as the leading expert in fundraising for the University; 

• Advise the University’s Executive Board and governing body as appropriate on all matters 
relating to benefactions; 

• Plan, develop and manage relationships with senior-level alumni, other individuals, and 
companies in order to seek high-level financial support for the strategic objectives of the 
University.  
 

Leadership & Development 

• Provide leadership and direction for all the University’s fundraising activities; 

• Work with the Development Trust of the University;  

• Develop a complete understanding of these prioritised projects, and be able to communicate 
their importance at one-to-one meetings with senior level individuals; 

• Lead a team of fundraisers and support staff; 
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• Plan and deliver high-profile creative fundraising campaigns that will help position Newcastle 
University as a world-class civic university; 

• Be the leading advocate in the articulation of the charitable work of the University. This will 
involve developing a good, in depth understanding of the work of the University thus enabling 
the post-holder to speak with authority on the case for philanthropic support; 

• Raise funds from Charitable Trusts and Foundations in the North-East, nationally and overseas, 
and the corporate sector for University and Faculty priorities; 

• Innovate and organise initiatives which will facilitate appropriate contacts with high net worth 
individuals for agreed priorities; 

• Take responsibility for the development of programmes for other strategic priority areas for 
the University. This might include, for example, developing fund-raising activity with alumni in 
a priority overseas country, developing and delivering a University-wide major donor 
stewardship programme of events and activities, or taking lead responsibility for scholarship 
fundraising. 
 

Financial Responsibilities 

• The post holder has direct responsibility for a large annual budget used for the employment 

of colleagues and to fund all specific activity. The success or otherwise of the post-holder in 

the duties will have a direct impact on annual multi-million pound income for the University.  

Policy Formulation 

• Responding to and helping to shape national policies; 

• Working closely with the Corporate Affairs, International Office, Engagement and Place team, 
and Marketing team to enhance the University’s brand. 
 

Stakeholder Management 

• Be a key champion, internally and externally, of the value of benefactions and the difference 
philanthropy makes to individuals’ lives; 

• Influence a variety of stakeholders, both internal and external; 

• Work closely with a wide range of stakeholders in progressing the University’s fundraising 
activities; 

• Act as the University’s leading authority on all matters relating to benefactions. This will 
include working with the University’s Development Trust; 

• Instigate and undertake introductory meetings with prospective high-level (often VIP) 
benefactors (alumni and non-alumni), both on and off campus, with a view to developing a 
relationship which will lead to financial support for the University; 

• Seek to match each individual’s interests with University priorities through a cultivation plan 
which involves academic colleagues and members of the University’s senior management 
team; 

• Ensure that potential support from individuals and organisations of a non-philanthropic nature 
for University priorities generated through external meetings is followed up appropriately, and 
in conjunction with other University units as appropriate and developed wherever possible. 
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The Person 

This is a senior leadership position in a Russell Group university and calls for a colleague who has 

credibility with senior academics, strong organisational and strategic abilities, and a commitment to 

demonstrating the societal value of a research intensive university. Candidates for the role will have a 

strong track record in Advancement. You must have a strong commitment to the University’s values 

as set out in its strategy and vision including Equality, Diversity and Inclusion. 

 

Person Specification 

Knowledge, Skills and Experience  
 

• Deep knowledge of the principles of fundraising; 

• A proven track record in fundraising including funding for major capital projects; 

• Expertise in leading and managing teams; 

• Experience of working in a customer-focused environment; 

• Knowledge of or the ability to develop an excellent understanding of the University, its 

strategy and operations; 

• Excellent written and oral communication skills with an ability to present and negotiate the 

case for support with high net worth donors, using lateral thinking and powers of persuasion 

to achieve the greatest interest in Newcastle University and thereby maximise the potential 

gain for the University; 

• Maturity, tact and diplomatic skills of the highest order in handling direct contact with 

senior-level alumni, VIP volunteers, major donors (previous, current and prospective) and 

representatives of Trusts and Companies; 

• Excellent negotiation skills are imperative for success in this role. Specifically, experience of 

one-to-one meetings with individuals to negotiate financial or other tangible forms of 

support for an organisation is highly desirable; 

• Outstanding listening skills, with the ability to absorb and assess detailed information from a 

wide variety of sources, to identify broad themes and key statistical indicators; 

• An ability to discuss strategic issues relating to higher education with senior level VIPs; 

• An innovative, flexible and imaginative approach to discussions and negotiations (both 

internally and externally) is essential; 

• Experience of drawing together complex information and summarising it succinctly in 

accessible language for a non-specialist audience/readership; 

• The proven ability to work to tight deadlines and balance priorities while working on a range 

of projects simultaneously is essential; 

• A positive attitude to problem solving and a helpful, friendly and customer-focused approach 

are essential; 

• Evidence of working effectively with key businesses partners would be beneficial. 
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Attributes and Behaviour 
 

• A full commitment to and empathy with the University’s values;  

• High energy, enthusiasm, creativity and integrity; 

• An open, empathetic and consultative style of leadership; 

• Promotes and actively drives change within own area and across the organisation; 

• Advocate for Equality, Diversity and Inclusion in every aspect of the role and the wider 
University; 

• Personal resilience, able to work well in a changing environment, sometimes under pressure 
and managing conflicting priorities. 

 

Education & Training 
 

• Educated to degree standard (or equivalent) 
 

Other Relevant Information 
 
The post-holder requires a working knowledge of the full range of tax-efficient gift structures available 

to donors in the UK and overseas, ranging from Gift Aid, through gifts of shares and securities, through 

to gifts by legacy and Charitable Remainder Trusts. The post-holder should through successful 

involvement and stewardship of senior level external individuals bring significant benefit to the 

University beyond fund-raising. As such, the post-holder also needs to develop excellent working 

relationships with administrative colleagues across the University in order to ensure that the 

University reaps the full benefit of relationships developed with these individuals. The nature of the 

work dictates significant travel in the UK and on occasions internationally, and requires significant 

flexibility in terms of working hours, including evenings and overnight stays. 
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The Advancement Team 

The goal of Advancement is to ensure a strategic, professional approach to philanthropy and alumni 
engagement, recognising these activities as key tools to deliver the University’s vision.  
 
The Advancement Team consists of 22 staff members across three key functional areas: alumni 

relations, advancement operations and philanthropy. 

The core purpose of the Advancement team is to: 
 

• Build lifelong, meaningful relationships between the University and its alumni; 

• Support the mission of the University by increasing awareness of giving to Newcastle University 
and to develop, manage and promote relationships with a range of philanthropic funders; 

• Achieve the financial resource targets from the philanthropic relationships. 
 

Advancement work closely with the Faculties, Schools and Central University to agree and deliver a 

range of alumni engagement initiatives and fundraising priorities. Overall fundraising income has 

grown year on year since 2015, achieving £9.1M of philanthropic income in 2018/19 with a return on 

investment of 8:1.  

Our graduates are our greatest advocates, and lifelong members of our academic, professional and 

social communities. In recent years the Advancement Team has revitalised the programme for global 

alumni engagement and volunteering; while making a meaningful contribution in raising funds for a 

range of priorities from widening access to opportunities for students, establishing the One Planet 

fund for climate change, raising £3M for the National Innovation Centre for Ageing and securing 

significant philanthropic support for research, scholarships and PhD studentships annually. The aim of 

the alumni engagement programme at Newcastle is to offer lifelong value for alumni and to engage 

the network in important strategic areas including marketing and student recruitment, education, 

employability, international reputation and philanthropy.  

Advancement is at an exciting point as we consider how we can best pursue the ambitious goal of 

improving the quality of engagement for alumni and doubling fundraising income. In September 2018 

Marts & Lundy (M&L) was commissioned by the University Executive Board to undertake a Feasibility 

Study to appraise a major fundraising campaign in support of strategic priorities that will help to 

deliver the University’s Vision and Strategy. The planning phase for a £150M Campaign is now 

underway, under the leadership of the Vice-Chancellor & President. 
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An Introduction to Newcastle University 

Newcastle University is a thriving international community of some 30,000 undergraduate and 
postgraduate students from over 140 countries worldwide, studying at our main campus in Newcastle 
and at Newcastle University London, Newcastle University in Singapore and Newcastle University 
Medicine Malaysia.  
 
Ranked in the top 150 of world universities according to the QS World Ranking, we aspire to be a 
people-focussed university that harnesses academic excellence, innovation and creativity to provide 
benefits to individuals, to organisations and to society as a whole. As a member of the Russell Group 
of research-intensive universities in the UK, we have a world-class reputation in ageing and health, 
cities, culture and creative arts, data, and energy. 
 
The University can trace its origins to 1834 and the need to address the economic, health and social 
demands of an industrial city. We are located in, and have contributed to, a region with a tradition of 
invention and innovation spanning more than 200 years, from the opening of the first permanent 
public railway line in 1825, through the birth of Pop Art in the 1940s to obtaining, in 2017, the world’s 
first licence for a pioneering technique to eradicate inherited mitochondrial disease. 
 
The University’s main campus is located in the centre of Newcastle upon Tyne, the cosmopolitan 
capital of the North East of England. The city enjoys a worldwide reputation for the quality of its 
cultural and social life. 
 
Academic Excellence 
 
In June 2017 we were awarded Gold status in the TEF (Teaching Excellence Framework), a ringing 
endorsement of our long tradition of excellence in teaching. 
 
The 2014 Research Excellence Framework (REF) placed Newcastle University 16th in the UK for 
Research Power and the vast majority of our research (78 per cent) was assessed to be world-leading 
or internationally excellent. We also ranked: 
 
• 4th amongst UK medical schools for Clinical Medicine Research Intensity. 

• 3rd in the UK for English (1st for impact), and in the top 12 for Geography, Architecture and Planning, 
and Cultural and Media Studies research quality. 

• 1st in the UK for Computing Science research impact, 3rd in the UK for Civil Engineering research 
power and 11th in the UK for Mathematical Sciences research. 
 
We are a three-time winner of the coveted Queen’s Anniversary Prizes for Higher and Further 
Education, in 2005, 2009 and 2013 for our innovative solutions to mine water pollution, our research 
into ageing and most recently for our research into rural economies and societies. 
 
There are a number of characteristics that have defined us over the years, and which will continue to 
be prominent features of our Vision and Strategy, launched in October 2018. Our University is known 
for its longstanding commitment to equality, diversity and inclusion, respect and social justice. The 
Vision builds on these core values and identifies three aspirational values or excellence, creativity and 
impact, supported by a set of guiding principles that inform everything we do. 

 
 

https://www.ncl.ac.uk/media/wwwnclacuk/whoweare/files/vision-and-strategy.pdf
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Globally Ambitious 
 
We have extended our reach beyond the UK by establishing a presence in Singapore and Malaysia. In 
2008, in partnership with the Singapore Institute for Technology, we opened our Newcastle University 
in Singapore where we now offer five degree programmes supporting more than 700 students 
annually, together with a number of Masters programmes. 
 
With the opening of Newcastle University Medicine Malaysia (NUMed) in 2011, we became the only 
UK University to have a fully owned medical campus overseas. NUMed delivers degrees in medicine 
and biomedical sciences to 800 students. The first doctors from NUMed graduated in June 2014. 
 
Meanwhile, Newcastle University London, located in the City of London, opened in September 2015. 
Here we provide full and part-time undergraduate and postgraduate study programmes for students 
from all over the world, with a focus on business programmes. Newcastle University London also 
provides students and staff with increased links to national and international businesses. 
 
 The University is 27th in the Guardian University league tables 2019, 22nd in the Complete University 
Guide 2019, 21st in the Times/Sunday Times Good University Guide 2019 and in the top 150 of 

universities in the world in the QS World University Rankings 2019.  
  
 
 
 
 

 
 

   Student doctors at NUMed; the Newcastle Research and Innovation Institute in Singapore; and NU London. 
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Excellent Staff and Students 
 
Newcastle University has won the Outstanding Leadership and Management Team category in the 
Times Higher Education Leadership and Management Awards on two separate occasions, receiving 
praise for our innovative programmes to develop leadership throughout the University and improve 
the diversity of those in senior positions.  
 
In terms of colleagues and student numbers, the University has recently grown more rapidly than 
comparable institutions, with income of more than £571 million in 2018/19. We are one of the largest 
employers in the North East of England, with approximately 6,200 colleagues. Our recent engagement 
survey says our staff enjoy working here and we were placed in the top five of the best places to work, 
according to the Best UK University Workplace survey carried out by the Times Higher Education 
magazine in 2014. 
 
Student satisfaction at Newcastle University is consistently above the national average. Traditionally 
we have strong performance in the National Student Survey (NSS) with the 2019 survey showing that 
85% of students were satisfied with their time in Newcastle. Newcastle University students are also 
among the most employable in the UK, 85% are in graduate level jobs or further study within six 
months of graduation, while our 230,000-strong global network of alumni in 186 countries around the 
world encourages mutual support and connects us with every type and level of industry. 
 
Investing in world-class facilities 
 
The University’s financial position is strong: over the past few years we have invested approximately 
£100 million per year in our city centre campus and will continue to invest over the coming years. This 
has enabled us to achieve major refurbishments of our existing estate, for example the phased 
refurbishment of the Armstrong Building, the development of the 1,277 bed accommodation complex 
Park View Student Village, a new £25m sports centre providing state of the art facilities for our sports 
and exercise science degree programme. 
 
In partnership with Newcastle City Council and Legal and General, we are creating Newcastle Helix, a 
£350m urban regeneration project which is the largest of its kind in the UK. Here you will find the 
University’s Urban Sciences Building,  home to the School of Computing, The Frederick Douglass Centre 
complete with a 750 seat auditorium and The Catalyst,–headquarters for the UK’s National Innovation 
Centres for Ageing and Data and the National Institute for Health Research Innovation Observatory.  
Together with the Urban Sciences Building, these innovation centres will create a full-scale 
demonstration site in the heart of Newcastle that will provide real-world solutions to the issues facing 
modern and growing cities that businesses and communities can get involved with and help to shape. 
These projects are creating high quality teaching, learning, social and living environments for our 
students and colleagues.  
 
We also invest in cultural venues linked to our academic excellence. The Hatton Gallery is part of our 
world-class School of Arts and Cultures while the Great North Museum: Hancock (GNM) is home to 
extensive natural history, archaeology and ethnography collections. Both venues support our research 
and engagement activities. Most recently, the GNM hosted the Natural History Museum’s ‘Dippy on 
Tour’ with supporting exhibition materials based on our climate change research. 
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Organisation and Structure 
 
Led by the Vice-Chancellor and President, Professor Chris Day, the other senior leaders of the 
University include our Deputy Vice-Chancellor, Professor Julie Sanders, and three cross-cutting Pro-
Vice-Chancellors (PVCs) who provide strategic leadership on a University-wide basis for each of our 
three core academic functions: Education (Professor Suzanne Cholerton); Global (Professor Richard 
Davies); Research Strategy & Resources (Professor Brian Walker) 
 
Delivery of the core academic functions occurs in our three faculties, each of which is led and managed 
by a PVC: Faculty of Humanities and Social Sciences (HaSS; Professor Nigel Harkness); Faculty of 
Medical Sciences (FMS; Professor David Burn); Faculty of Science, Agriculture and Engineering (SAgE; 
Professor Phillip Wright). The remainder of the Executive Board is made up of the Registrar - Dr John 
Hogan, and the Executive Directors of Finance - Richard Dale, Academic Affairs – Dr Colin Campbell 
and People Services - Adrienne McFarland. 
 
Each Faculty consists of a number of academic units, typically schools or research institutes.  The core 
academic functions and line-management structures combine to form the academic map of the 
University in which we envisage the faculties as vertical columns, with the core functions as cross-
cutting institutional activities. Interdisciplinary and cross-disciplinary activities are coordinated and 
supported by the functional PVCs. The academic enterprise is supported by a number of corporate 
activities within Professional Services, led and managed by the Registrar. 
 
The University’s Vision and Strategy comprises of four core strategies: Education, Research, Global, 
and Engagement and Place. Each of these is supported by a series of strategic enablers that provide a 
focus for a range of underpinning activities. This includes our People strategic enabler.  

 
Distribution of Academic Schools and line-managed Institutes  

   

Humanities and Social Sciences Medical Sciences 
Science, Agriculture and 
Engineering 

Architecture, Planning & 
Landscape 
Arts & Cultures 
Newcastle University Business 
School 
Combined Honours Centre 
Education, Communication &  
  Language Sciences 
English Literature, Language & 
  Linguistics 
Geography, Politics & Sociology 
History, Classics & Archaeology 
Newcastle Law School 
Modern Languages 
 
Humanities Research Institute 
Institute for Social Renewal 
Institute for Creative Arts Practice 

Biosciences Institute 
Translational and Clinical                         

Research Institute 
Population Health Sciences 

Institute 
Graduate School 
 
School of Biomedical, 

Nutritional and Sport 
Sciences 

School of Dental Sciences 
School of Medical Education 
School of Pharmacy  
School of Psychology 
 
NUMed 

Computing 
Engineering 
Mathematics, Statistics & 

Physics 
Natural & Environmental 

Sciences 
 
Newcastle University in 

Singapore 
 
Digital Institute 
 

 

https://www.ncl.ac.uk/hss/
https://www.ncl.ac.uk/medicalsciences/
https://www.ncl.ac.uk/medicalsciences/
https://www.ncl.ac.uk/sage/
https://www.ncl.ac.uk/media/wwwnclacuk/whoweare/files/vision-and-strategy.pdf
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Professional Services 
 

The University’s Professional Services are organised into three major budget areas as listed below: 

 

Registrar  
Executive Director of 
Academic Affairs 

Executive Director of Finance 

Accommodation Services 
Hospitality & Commercial 

Services 
Corporate Affairs: Corporate 

Communications; 
Engagement & Place; Press 
Office; Projects & 
Partnerships 

NU Advancement 
Estate Support Service 
Executive Support 
Governance  
People Services 
Internal Audit 
NUIT 
 

Academic Services: Library; 
Learning and Teaching 
Development Service; 
Writing Development 
Centre 

Careers Service 
International Office 
Marketing 
Sport 
Student Health and Wellbeing 
Student Progress  
Student Recruitment 
Admissions  
Widening Participation 

Business Development and 
Enterprise 
Finance  
Legal Services and IP 
Strategic Planning and Change 
Team 
Research Strategy and 
Development 
 

 

 
 

  

https://www.ncl.ac.uk/media/wwwnclacuk/whoweare/files/vision-and-strategy.pdf
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Living and Working in Newcastle 
 

Newcastle is the cosmopolitan capital of the North East of England. Over the past 20 years, a cultural 

regeneration has changed the area beyond recognition, creating a stunning cityscape and a special 

place that rewards people who choose to visit, live, work, study and invest here. 

  

Today, Newcastle is a modern, compact and culturally vibrant European city with a strong identity. The 

city centre is easy to get around and offers excellent shopping, restaurants, museums, galleries and 

cinemas. The city centre is renowned for its stunning architecture with many fine buildings and streets 

including Grey Street, described by renowned architectural historian, Nikolaus Pevsner, as ‘one of the 

finest streets in England’. Once a busy industrial and commercial dockside, Newcastle’s Quayside is 

now packed with cafés, bars and restaurants from which to enjoy views of the River Tyne and its 

bridges.  

 

Neighbouring Gateshead, on the south bank of the Tyne, is now famed for its contemporary culture 

and iconic structures, including BALTIC, converted from a landmark industrial building in the 1990s and 

now a major international centre for contemporary art, the Sage Gateshead concert venue occupying 

a curved glass and steel building designed by Norman Foster, the Stirling Prize – winning Gateshead 

Millennium Bridge and Antony Gormley’s Angel of the North.  

 

Sports fans are spoilt for choice in Newcastle, with regular top flight football, rugby and basketball 

fixtures taking place in the city. Gateshead Stadium brings international athletics to the region, while 

the world-class Durham International Cricket Ground plays host to county, one-day international, 

Twenty20 and Test matches. Nearby, Close House golf resort is listed among the UK’s top 100 golf 

courses and, every year, the world’s largest half marathon, the Great North Run, attracts some 57,000 

participants and many thousands more spectators. 

 

The region is steeped in history. The Northumberland coast and its historic castles, designated as an 

Area of Outstanding Natural Beauty, are only 30 minutes’ drive to the north, while to the west lies 

Hadrian’s Wall world heritage site. South of the city is County Durham where the ancient City of 

Durham is complemented by a heritage coastline and rural towns and villages. 

 

Exceptional transport links connect the city and region to the rest of the UK, Europe and beyond. 

Newcastle International Airport is just over 20 minutes from the city centre by car or public transport, 

from where there are direct flights to and from London (Heathrow and Gatwick), Dubai, Amsterdam, 

Brussels, Dublin, Paris, New York and over 65 other destinations around Europe, together with 

frequent flights to most major domestic hubs. The East Coast mainline provides direct access to 

London by train in less than three hours and Edinburgh in just over an hour, with trains running 

approximately every 30 minutes. The A1(M) motorway links the area to London, Edinburgh and other 

major UK cities. 

 

Getting around Newcastle on foot or by public transport is much easier than in many other urban 

centres. The modern, integrated transport system includes an extensive network of local buses and 



Candidate Information Pack         
4512 Director of Advancement 

15  

 

the Metro which connects the airport, city centre, coast and Sunderland. Services are reliable and good 

value and make commuting extremely easy. 

 

Our region is one of the best value places to live in the UK based on the average cost of living, and 

property is significantly more affordable than in many other parts of the country. From carefully 

restored Victorian terraces to contemporary city-centre apartments, semi-rural locations to a seafront 

home, the region offers a wealth of choice in accommodation. 

 

Newcastle’s hospitals have an international reputation for excellence in health care, and the University 

works in close partnership with the Newcastle Hospitals NHS Foundation Trust. Our National Health 

services are some of the best in the country, and our hospitals – including the Royal Victoria Infirmary 

and the Freeman and Queen Elizabeth hospitals – are also significant employers. 

 

Education here also has a strong reputation, with a choice of excellent state and private schools, 

several FE colleges and of course world-class higher education provision. 
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Key terms and conditions  

Duration   

This is an open ended appointment subject to probationary review after 1 year. Salary will be 
competitive and appropriate to the experience of the post-holder. 

 

Employee Benefits 
 

The University is committed to providing a great range of benefits and discounts for our staff and 

includes: 

• Excellent pension schemes (e.g. USS, NHS). 

• Excellent salary sacrifice schemes, cycle to work scheme and pensions. 

• Generous annual leave of up to six weeks per year in addition to a Christmas closure period. You also 

have the opportunity to purchase a further two weeks additional leave per year. 

• Family friendly leave policies, a staff volunteering scheme and career break scheme. 

• NCL Rewards which offers nearly 6,000 discounts at national retailers, holiday providers, cinemas, 

leisure attractions and much more.  

• Webstore – offering discounts on local sports tickets, theatre shows and other attractions. 

• Discounted regional travel scheme including bus, metro and rail. 

• On-site Sports Centre and Library. 

 

More detailed information at www.ncl.ac.uk/hr/ 

 

Equality, Diversity & Inclusion 
 

We are committed to academic excellence, equality of opportunity, valuing individual differences and 

the diversity this brings. We aim to develop a fully inclusive University community which recruits and 

retains staff and students from all sectors of society, that they can be developed within a positive and 

supportive culture and encouraged to flourish and reach their potential.  
 

These fundamental values are central to ensuring that all individuals are treated with dignity, fairness 

and respect. The fostering and promotion of good relations and understanding between and among 

staff and students, irrespective of identity or background, is expected of everyone that works or 

studies at the University. By fully embracing equality and diversity, the University is better able to 

engage with our customers, respond to new and evolving business challenges and create better 

working environments for staff. 

 

Athena SWAN 
 
We are the proud recipients of an institutional silver Athena SWAN award and a unit-level bronze 

award, demonstrating our achievements and ongoing commitment to achieving gender equality. We 

value diversity at Newcastle University and welcome applications from all sections of the community. 

 

http://www.ncl.ac.uk/hr/
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How to Apply 
 

Newcastle University now invites applications for the position of Director of Advancement. 

Applications should consist of a full academic CV and a covering letter, of up to two sides of A4 paper, 

addressing the essential requirements for the position. 

 

For a confidential discussion about this role, please contact our retained search partners Minerva at 

newcastle@minervasearch.com.  

 

To find out more and apply please visit: www.minervasearch.com/newcastle  

 

Appointment Timetable 

 
Opening Date:    07.07.2020 

Closing Date:   10.08.2020 

Formal Interviews  TBC 

 

 

 

 

 

 

 

 
An artist’s impression of the new £50m headquarters for our 

National Innovation Centres, currently under construction on 

Newcastle Helix. 

mailto:newcastle@minervasearch.com
http://www.minervasearch.com/newcastle
https://www.ncl.ac.uk/helix/nationalinnovationcentres/
https://www.ncl.ac.uk/helix/

