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Background 
With a proud history in higher education stretching back more than 175 years, the University of 
Roehampton has a strong and fast-growing reputation for its quality of teaching and research and is 
proud to have a community of talented and committed members of staff. The University is financially 
sound, well governed and well managed, with a clear sense of purpose and values. In June 2019, 
Roehampton received a Silver in the Teaching Excellence and Student Outcomes Framework (TEF) for 
delivering high quality teaching, learning and outcomes for its students.  
 
The University is more popular among students than it has ever been, with robust levels of applications 
that have been growing year on year. Student success in key areas, such as retention and employment, 
has improved significantly. The University of Roehampton is a supportive, close-knit and inclusive 
community, where anyone can fit in and feel inspired to do their best. Through the oldest of its four 
Colleges, Whitelands, the University has been providing higher education to women for longer than any 
other university in the country. Our values, of community, engagement and partnership, are built on 
this rich history, with a belief that regardless of their background, we can help all of our students to 
realise their ambitions. 
 
The University of Roehampton is located in the heart of South-West London, giving you the best of both 
worlds: the community feel of a traditional and green parkland university campus, with the culture and 
nightlife of one of the greatest cities in the world. The beautiful campus, with modern, cutting-edge 
facilities includes one of the best university libraries in London, providing an inspiring environment for 
all the students to realise their ambitions  
 
Enabling Strategies 2019 – 2025 
 
At Roehampton, we change lives by helping our students to develop the confidence, knowledge and 
adaptability they need for a successful graduate career and fulfilling life. 
 
Our Commitment is to provide... 

• A community of learning based on partnership that encourages and supports all of our students 
and staff to achieve their aspirations 

• An excellent education that enables our students to prepare themselves for a successful and 
fulfilling career in a rapidly changing world 

• A curriculum that meets the needs and expectations of both students and employers, and that 
reflects the diversity of modern society 

• An excellent research environment that makes a positive contribution to our understanding of 
the world and helps to improve lives 

• A community that is characterised by friendliness, openness, inclusion, and freedom of thought 
and expression 

• A wide range of opportunities for our students to develop interests beyond their course, 
encouraging them to grow as individuals 

• A network for communities and partners who share our values to work together in common 
purpose. 
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Our enabling strategies will ensure that our education provides all our students with the best chance of 
success, and that our curriculum reflects the diversity of our students. That our research is aligned to 
our institutional values and addresses the most urgent needs of society and the communities who use 
our research. And that we respond to the environmental and ethical challenges we face, challenges that 
will require us to be more innovative than ever, to diversify our activities, create new sustainable 
partnerships and invest for our future. 
 
Student Education 
We will develop education communities that are inclusive, transformational and focused on developing 
our students as individuals, that work for all students, whatever their background and wherever they 
live. 
 
Our courses will reflect the diversity of modern society and equip our students with the confidence, 
knowledge and adaptability they need to succeed in a rapidy changing world of work. International 
in their outlook, our courses will address key challenges in the economy and society, through a 
curriculum shaped by the research, professional and knowledge exchange expertise of our academic 
staff. 
 
We will work to close the degree awarding gap, ensure learning resources reflect the diversity of our 
student community and place inclusive practice and student engagement at the heart of our activity. 
We will create inspiring learning spaces that work for students wherever they are, enabling them to 
study anywhere and at any time. 
 
Research and Knowledge Exchange 
Our ambition for the future is to develop a more outwardly engaged approach to research and 
knowledge exchange. We will identify institution-wide research and knowledge exchange priorities that 
align with our values, appeal to the diverse communities we serve and seek to address the major 
challenges faced by society and the world around us. 
 
We will grow our links with our local community and support small and medium-sized enterprises and 
community organisations. We will diversify our income and seek opportunities to develop consultancy 
and commercialisation. 
 
We will ensure that our research infrastructure is adaptable, supports our growth aspirations and 
enables our taught students to benefit from our world-leading research. This will be achieved through 
curriculum development, extra-curricular opportunities and placements. 
 
Sustainability 
We will ensure environmental sustainability, ethical and social justice are at the heart of what we do 
and launch an ambitious Environmental Plan to address climate change at an individual and 
organisational level locally, nationally and internationally. 
 
We will grow our income, launch new subject areas and explore new methods of teaching that reflect 
the needs of prospective students, employers and society more widely. We will develop a culture that 
recognises, supports and develops people to help them perform at the very best of their abilities and 
to make a positive contribution to the University. 
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This will be delivered through an agile, responsible and accessible campus, designed to deliver an 
excellent experience for our students and staff and that supports the whole community. 
 
Equality, Diversity and Inclusion  
 
The University of Roehampton is shaped by its people who come from a diverse range of backgrounds, 
and who have brought a rich set of experiences and knowledge which have culminated in a truly 
enriching environment for students, staff and visitors. The University is committed to preserving these 
qualities and is committed to increasing diversity, promoting equality and aims to create an inclusive 
culture and environment in which students, staff and visitors are treated fairly and can prosper 
irrespective of their background.  The University believes that people have a right to be able to 
participate fully in the education, employment and development opportunities that the University has 
to offer. The University of Roehampton strives to provide an environment that is inclusive and 
welcoming to all and recognises that people perform better when they can be themselves.    
  
The University is committed to upholding equality legislation in the best way practical, particularly the 
provisions within the Equality Act 2010. The University has policies and procedures to ensure that the 
University abides by legislation and continues to strive for a community where all people are accepted 
and have opportunities to succeed. 
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We are looking for a new Head of Law to join our Social Sciences department. The appointee will 

succeed Dr Giles Proctor who has led the School since its inception in September 2015. The School is 

on a successful growth trajectory and it is ranked in the top five in London for Law (NSS 2019). 

 

The appointee will be tasked with ensuring sustained growth of student numbers, including through 

curriculum development especially at postgraduate level, high levels of student satisfaction, growing 

research capacity and collaborative partnerships, and developing further links with the profession to 

support graduate-level employability. The new Head of Law will work closely with the senior team in 

the Department of Social Sciences and collaboratively across the University. 

 

Ideal candidates will be committed to providing high-quality education for a rich diversity of students. 

They will demonstrate excellent vision, as well as proven leadership, change management and 

influencing skills. The School is proud of its supportive and nurturing environment; an open and 

inclusive approach will be essential. This is an exciting opportunity to lead the continued development 

of the Law School. 

 

At Roehampton, we change lives by helping our students to develop the confidence, knowledge and 

adaptability they need for a successful graduate career and fulfilling life. 

 

We are a supportive, close-knit and inclusive community, with a proud history in higher education 

stretching back more than 175 years. Our values come from this rich history, built on community, 

engagement and partnership, with a belief that no matter their background, we can help our students 

realise their ambitions.  Our graduates today have excellent employment prospects, and are part of a 

thriving global community of Roehampton alumni. 

 

We provide an engaging portfolio of courses across the creative arts, social sciences, law, humanities, 

literature, education, business, and human and life sciences, including nursing. We also have an 

excellent research profile. With international reach, our research informs policy, enriches culture and 

improves people’s lives.   

 

We are based on a beautiful 64-acre parkland campus, located in the heart of south-west London. Our 

staff have access to excellent facilities and a generous range of staff benefits. 

 

From the results of the latest National Student Survey (NSS) 2019, Roehampton Law School is in the 

top three in all categories of the survey among all London law schools. You will join our diverse law 

community and our dedicated team of experienced practitioners and academics. As a part of the 

Department of Social Sciences, you will be able to draw upon our expertise in topical areas of such as 

Human Rights, Sociology, and Criminology. 

https://www.roehampton.ac.uk/social-sciences/law-school/ 

 

https://www.roehampton.ac.uk/social-sciences/law-school/
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Job Title:  Head of School 

Reports to: Head of Department, Social Sciences 

Responsible for: Roehampton Law School 

Department: Social Sciences 

Grade:  Senior Staff Salary Band 

 

The Role 
 

The main purpose of this exciting post is to provide the academic leadership and vision for the 

continuing development and delivery of excellence in the Roehampton Law School, part of the 

Department of Social Sciences. The role holder will need to balance strategies to successfully deliver 

an outstanding student experience whilst continuing to develop robust links with the legal profession 

and a research environment where academic colleagues flourish. 

 

The successful candidate will have substantial experience of senior management in a law school 

environment and be able to lead a School with a wide range of professional and academic 

programmes.  With a broad understanding of recent developments in legal education and training you 

will be able to translate knowledge into strategic planning and operational practice. You will engage 

at a senior level with outside agencies, professional bodies and academic partners. Also important is 

the ability to develop a clear mission, working positively with academic colleagues to deliver successful 

practice-focused academic programmes, graduate level outcomes and a vibrant research culture. You 

will coordinate the academic leadership structures, academic appointments and workloads to support 

the Department of Social Sciences vision of growth through innovation in the curriculum.  
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Key Responsibilities 
 
Main duties and responsibilities 
 
Academic Leadership and Management 
 

• To implement comprehensive plans that support University strategy, goals and vision for 
graduate-level employability, teaching, research and enterprise, to enhance academic 
reputation and quality; 

• To maintain and develop a vibrant academic community focused on legal practice, 
encouraging scholarship and innovation related to learning and teaching; 

• To develop, promote and sustain research excellence within the School; 

• To ensure the Law School’s academic programmes are consistent with and implemented 
in line with external regulatory developments as well as departmental plans and are 
compliant with University quality assurance processes; 

• To develop and promote effective and appropriate communication processes within the 
Law School (for both staff and students), and between the School and others to ensure 
proper and timely information flow; 

• To foster an ethos of cooperation, collaboration and mutual respect within the School 
and across the University; 

• To foster further links with local partners, such as Wandsworth Citizens Advice, with a 
view to developing opportunities for students to develop graduate-level employability 
skills; 

• To contribute to, and where appropriate represent the University on, university 
committees, professional associations, national and international bodies, and other 
stakeholders, to further the interests of the wider academic community and encourage 
others to do so; 

• To manage relationships with, or the requirements of, professional bodies, and other 
partners; 

• To ensure that all relevant University strategies, policies and procedures are 
implemented in full, and appropriate guidelines are followed;  

 
Student Experience 
 

• To deliver an excellent student experience for all students in the Law School both at UG 
and PG level, including the ability and willingness to undertake teaching across all levels; 

• To maintain high levels of performance and where necessary deliver improvements to 
the National Student Survey, and other student surveys, in line with University strategies; 

• To demonstrate a positive approach to student diversity and encourage others to do so; 

• To ensure effective systems are in place for student engagement; 
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Staff Management 
 

• To be responsible for academic staff management and appraisal within the School;  

• To ensure that opportunities for staff development are identified through performance 
management and appraisal;  

• To ensure that academic staff resources are effectively and fairly deployed within the 
School; 

• To manage the design and development of new law programmes in light of the Solicitors 
Regulation Authority Solicitors Qualification Examination initiative; 

 
Resource Management 
 

• To advise the Head of Department & Vice Provosts on the financial priorities for the 
School and ensure monies are correctly allocated, monitored and operates within 
approved limits; 

• To advise on priorities and manage delegated responsibilities for space and information 
technology provision; 

 
Health and Safety 
 

• To be accountable for the proper implementation of, and compliance with, legal, ethical 
and health and safety policies and procedures in line with University policies; 

 
Other 

• To maintain an academic/professional profile commensurate with the seniority and 
responsibilities of the post; 

• To work as a team with Heads of Department and Vice Provosts in order to advise the 
Provost and Vice-Chancellor and to continue to enhance the academic reputation of the 
University; 

• To manage/coordinate specific projects as requested by the Vice Provosts/ Provost; 

• To represent the Law School & Department of Social Sciences and externally as 
appropriate; 

• To engage in personal continuing professional development, maintaining skills and 
knowledge to carry out the role effectively. 
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Organisation chart: 
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Person Profile 
 

The Person Specification focuses on the knowledge, skills, experience and qualifications required to 
undertake the role effectively. Please ensure that your application demonstrates how you meet the 
essential criteria. You will be assessed by your completed application form (A), at interview (I) and in 
some instances through an exercise (E). 

 

Requirements 
 

Essential Measured 
by: 

Education and Qualifications • a PhD or professional doctorate in an 
appropriate subject area or equivalent 
professional experience 
 

A 
 

 

Knowledge and skills • the ability to provide the academic and 
professional leadership necessary to build 
academic excellence across a portfolio of 
activity and strengthen the academic 
community 

• an excellent understanding and ability to 
deliver across TEF, REF and KEF 
requirements 

• a thorough understanding of the legal 
discipline supported by a clear vision for its 
development and an ability to implement 
this 

• the ability to mentor and support 
colleagues to enable them to fulfil their 
potential 

• an understanding (or a willingness to 
develop an understanding) of the business 
model of the University and support it in 
the design and implementation of 
departmental strategy 

• knowledge of legal education 
 

A, I, E 
 
 
 
 

A, I, E 
 
 
 

A, I, E 
 
 
 
A, I, E 
 
 
A, I, E 

 

 

 

A, I, E 

Work experience  • a track record of success in teaching and 
research and/or enterprise 

• an ability to work to and deliver against 
deadlines 

• a track record of working with external 
partners 
 

A, I, E 
 
A, I, E 
 

A, I 

Communication skills • excellent organisational, communication 
and interpersonal skills 

A, I, E 
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Other requirements • a willingness to participate in and promote 
learning through staff development 
programmes 

• an ability to work collaboratively at 
University and departmental level and to 
encourage others to do so 

• a willingness to take on University level 
projects as and when required 
 

A, I 
 
A, I 
 
 
 

A, I 
 
 

 

Additional Information 
 

• The salary for this role is Senior Staff Salary Band and will be competitive with market rate and 
negotiable depending upon experience. Appointments are made with consideration given to the 
level of skills, experience and profile that the candidate is bringing to the role. The salaries of 
other staff doing the same or similar work within the department/University who have similar 
skills, experience and profile are also taken into account.  

• The appointment is offered on a full time, permanent basis, subject to satisfactory references.  

• The annual leave entitlement is 31.5 days p.a., additionally there are 3 – 4 days when the 
university closes for Christmas.  

• More information about the University’s expectations for academic staff can be found by 
following this link: expectations of academic roles  

• If you have fewer than 3 years’ experience of teaching in Higher Education you are expected to 
register on to the University of Roehampton Recognition for New Academics (R4NA) and 
complete the programme during the first year of service. Successful completion of R4NA leads 
to recognition at D2 of the UK Professional Standards Framework (UKPSF) and as a Fellow of the 
Higher Education academy (HEA).  

• You are exempt from this if you:  

• hold a certificate in learning and teaching in Higher Education from a different University. Most 
of these automatically lead to Fellowship of the HEA. If yours does not, you are expected to 
engage with University of Roehampton Reflective Account of Practice (URRAP) in your first year 
of service to gain recognition as a Fellow;  

• have over 3 years’ experience of teaching in Higher Education in the UK. If you do not have 
recognition as a Fellow of the HEA, you are expected to engage with University of Roehampton 
Reflective Account of Practice and gain recognition in your first year of service;  

• are already a Fellow of the HE Academy (NB. You must supply proof of your FHEA status - i.e. 
number and date.)  

• There are no fixed hours of work and you are expected to give a full professional commitment 
and work for such reasonable hours as are necessary for you to fulfil your duties and 
responsibilities.  You are expected to work flexibly to meet the needs of the University and 
Department, including evenings and weekends as required, within the context of the maximum 
working week as defined by the UK Working Time Regulations.  

• Set in a beautiful campus, the University has an attractive range of benefits and you can find out 
more about them on our website. 

 

http://www.roehampton.ac.uk/uploadedFiles/Pages_Assets/PDFs_and_Word_Docs/Human_Resources/Expectations-of-academic-roles.pdf
http://www.roehampton.ac.uk/Working-at-Roehampton/
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How to apply 
 
The deadline for applications, which should be in the form of a CV and cover letter and sent to 
roehampton@minervasearch.com is 31 March 2020. 
 
It is expected that interviews will be held in w/c 18th May 2020  

 

The University is an equal opportunities and ‘disability confident’ employer and we particularly 

encourage applicants from BAME backgrounds to apply for this role.  

                                          
  
 
 

 

mailto:roehampton@minervasearch.com

