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Introduction 

 
 
The University of Stirling is a leading UK teaching and research-intensive university, created by Royal Charter in 
1967. Since its foundation, the University has embraced its role as an innovative, intellectual and cultural 
institution with a pioneering spirit and a passion for excellence in all that it does. 
 
In 2016, the University launched its current Strategic Plan http://www.stir.ac.uk/about/our-strategy/ (2016-
2021), with targets to be one of the top 25 universities in the UK; increase income by £50 million; enhance its 
research profile by 100 per cent; and ensure internationalisation is at the heart of everything it does. 
 
The Deputy Principal, Internationalisation will have responsibility for leading internationalisation of the 
academic activities of the University.   This will include building on current successes in marketing and 
recruitment, further developing the TNE and partnerships portfolio, and leading the growth of international 
research collaborations and programmes.  The new Deputy Principal, in partnership with the Director of 
Internationalisation and Partnerships, will develop a new strategy for international activities at the 
University, and work with colleagues across the institution to deliver it.      
 
Candidates for the role must have credentials in academic and managerial leadership and will have a track 
record of innovation, performance improvement and external engagement. They must be active in 
research in a discipline aligned with one of the University’s research themes.  They will be innovators and 
persuaders, and will have a strategic approach to their work that will enable them to make a valuable 
contribution to the leadership of the University 
 

Background 

 
 
 
With three-quarters of its research ranked world-leading and internationally-excellent (Research Excellence 
Framework 2014), the University’s ground-breaking, interdisciplinary research makes a difference to society and 
has a positive impact on communities worldwide. With key strengths in the fields of health and behaviour, global 
security and resilience – and cultures, communities and society – the University collaborates with international 
governments and policymakers, businesses, industry, and charitable organisations, to tackle and provide 
solutions to some of the toughest global societal challenges. 
 
The essence of the University is its great people: its graduates, staff (1,500+), students (14,000+) and alumni 
(82,000+) are helping to shape the world. Stirling is a truly global institution, and was ranked in the top 150 most 
international universities, in the 2016 Times Higher Education (THE) World University Rankings. In 2017, the 
University also reached 46th place in the world – and 2nd in the UK – in THE’s international list of top universities 
under the age of 50. 
 
With more than 120 nationalities represented on campus, Stirling is a university of distinction and an employer 
of choice. Stirling’s leading researchers, scholars and global student population are attracted by the University’s 
unique learning environment, exceptional facilities, beautiful campus and student-centered approach, where 
ability, not background, is recognised and valued. 

http://www.stir.ac.uk/about/our-strategy/


 

 
 

 
Equality and diversity, and treating everyone with respect, are central to the University’s ethos and activities. 
Stirling promotes equality and celebrate diversity through a variety of initiatives. The University is proud to hold 
an Athena SWAN Bronze award http://www.stir.ac.uk/equalityanddiversity/athenaswan/ – the national charter 
recognising best practice in advancing women’s careers in Science, Technology, Engineering, Mathematics and 
Medicine. 
 
The University is located in the city of Stirling; the gateway to the Scottish Highlands. The 330-acre campus 
encompasses a loch, a golf course and the 18th-century Airthrey Castle. It is undoubtedly one of the most 
attractive campuses in Europe: the virtual campus tour provides a flavour of what to expect. 
 
RESEARCH EXCELLENCE 
 
The University of Stirling has an established reputation as an institution that contributes innovative research that 
is relevant to the social, economic and cultural needs of society.  Working with academic, commercial, public, 
private and voluntary sector partners, Stirling is one of the UK’s leading research universities in the fields of 
health and wellbeing, the environment and people, culture and society, enterprise and the economy, and sport. 
 
Ranked among the top 50 research-intensive universities in the UK, in the 2014 Research Excellence Framework 
(REF). Stirling is 6th in Scotland and 45th in the UK, doubling its levels of world-leading research since the 2008 
RAE, with almost three quarters of research activity being rated as either internationally excellent or world-
leading.  This includes an outstanding performance in the Agriculture, Veterinary and Food Science category, 
with Stirling ranked 4th in the UK for its research. Stirling was also placed 1st in Scotland and 12th in the UK for 
Health Sciences. 
 
‘Our Impact’ performance demonstrates how Stirling researchers are making a major contribution to society, 
locally and globally in a University environment which enables the University’s academics to produce the 
highest-quality research. 
 
Multidisciplinary collaboration is one of the institution’s hallmarks. For example, researchers in Economics, 
Computing Science and Applied Social Science are working together on an assistive technology project to allow 
elderly people to stay in their own homes for longer.  The breadth of Stirling’s research activity makes the 
University a unique academic environment that stimulates creativity and critical thinking and provides the focus 
for recruiting, supporting and developing highly-skilled and motivated researchers. 
 
SPORTING EXCELLENCE 
 
The University is Scotland's University for Sporting Excellence, a designation by the Scottish Government in 
recognition of its contribution to Scottish sport. Its mission is to deliver the best for Scottish sport through the 
powerful and inspirational combination of sport and education. 
 
Stirling is at the heart of Scottish sport, preparing athletes to perform on the world stage, enabling students to 
develop their skill sets for excellent careers and producing innovative research to improve the health of the 
nation. The sport-centred campus is the hub of the local community and brings together the people shaping 
Scottish sport, creating a critical mass of sporting expertise and excellence. 

 

http://www.stir.ac.uk/equalityanddiversity/athenaswan/


 

 
 

 

Current Academic Structure 
 

The University of Stirling is divided into five Academic Faculties: 

• Faculty of Art & Humanities 

• Faculty of Natural Sciences 

• Faculty of Social Sciences 

• Faculty of Health Sciences & Sport 

• Stirling Management School 

 

In addition to the above, the Stirling Graduate School provides a virtual hub for Stirling’s 
postgraduate community. 

 

The  academic  structure  is  supported  by  a  professional  services  structure 
comprising  the  following directorates: 

• Commercial Services 

• Communications, Marketing and Recruitment 

• Estates & Campus Services 

• Finance 

• Human Resources and Organisation Development 

• Information Services 

• Internationalisation and Partnerships 

• Research and Innovation Services 

• Sport 

• Student, Academic and Corporate Services 

 
 
 
 
 
 
 
 



 

 
 

 

The Role 
 

The University of Stirling has a successful range of international activities, with significant aspects including: 
 

• Growth in recent years in both undergraduate and postgraduate student numbers on campus;  over 
120 nations are represented in the student body, comprising around 20% of the student body; 

 
• A very successful partnership with INTO that is recruiting strong numbers to pathway courses and 

foundation years, with 91% of students completing with eligibility to go on to study full programmes 
at the University; 
 

• Successful franchise / TNE partnerships including with:  Singapore Institute of Management 
(Management and Business);  USSM Vietnam (Film and Media); and, Muscat College (Management 
and Computer Science);  a significant new partnership is developing with Amity University in India;  
there are a total of eight arrangements currently in place around the world; 
 

• Interdisciplinary research activities which are connected with, and recognised around the world, 
including in areas such as aquaculture and ageing.   

 
The institution has ambitious recruitment targets and actively recruits across 18 priority markets in the 
following regions:  North East Asia, South East Asia, South Asia, Americas, West Africa and the Middle 
East.  The following chart provides a flavour of the diversity of recruitment across this portfolio of priority 
markets: 

 
Internationalisation is a pivotal strand of the new strategy and the University is now looking to appoint a 
Deputy Principal to provide leadership to the area.   It is an exciting new opportunity – offering a fresh 
canvas for someone strategic and ambitious to deliver success.   



 

 
 

 
Key objectives  
 
The role will involve overseeing strategic developments to ensure:  
 

• Leadership for internationalisation at the University, which co-ordinates and brings together the 
various strands of activity from across the institution into a clearer and more coherent whole; 
 

• A central role in growing recruitment of undergraduate and postgraduate students.   Numbers will 
be expected to grow across the board, ideally with a proportionate spread across all academic areas 
of the University, and a strong emphasis on PG-R and PG-T as well as UG; 
 

• Further development of the TNE partnerships, looking to deepen existing relationships and develop 
new ones; 
 

• That the international activities and reputation of the University in research are maximised; 
 
 
The role will focus primarily on the continued internationalisation of the University of Stirling and it will be 
important to work closely with senior staff working in the area. The Deputy Principal, Internationalisation 
will develop a thorough understanding of the overall portfolio of the University, with a data-driven 
understanding of effectiveness, financial viability, and market trends.  Key to the role will be the 
development of strong and productive relationships with the other senior team members. 
 
External engagement should permeate all areas of the Deputy Principal’s work and s/he will be expected to 
build effective relationships with regional, national and international agencies and with other HEIs in the UK 
and internationally. The appointee will be someone with strategic insight, able to position the University in 
response to fast-moving developments in the sector. 
 
The Deputy Principal, Internationalisation will be asked to deputise for the Principal and Vice-Chancellor as 
required, and will Chair committees relevant to their remit. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 

Person Specification 
 
Competencies 
 
The role’s primary focus is to lead the strategic development of all academic aspects of international 
activities at the University of Stirling. The right experience may therefore have been developed in a wide 
range of University contexts.  
 
Ideal candidates will have: 

• A proven track record of leading academic teams and managing budgets at Dean, Head of School or 

perhaps pro-Vice Chancellor level; 

• Hands-on experience of developing international partnerships and activities; 

• Understanding of the opportunities and challenges of TNE delivery and international recruitment; 

• Active in research in a discipline aligned with one of the University’s research themes; 

• Academic credibility – at professorial status – to lead change in a research active environment; the 

appointee should have recent research outputs that will ensure that they can be entered in the REF; 

• The ability to participate as an all-round member on the senior team with a collaborative mindset; 

• Persuasive and motivational skills and the ability to work with and through others; the appointee to 

this role must be able to persuade and work successfully with others across the institution for 

whom there is not line management responsibility; 

• Excellent communication and interpersonal skills, including skills of negotiation, persuasion and 

influencing; 

• Ambassadorial skills; the appointee must demonstrate credibility as the interface with the ‘outside 

world’ and be able to meaningfully and positively engage with a range of partners external to the 

University; 

• The ability to forge positive, productive and collaborative relationships with senior members of the 

University. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 

How to Apply 

 

To apply please send a cover letter and CV to stirling@minervasearch.com by no later than 25 April 2018 

 

 

 

Contact  

 
 

Should you wish to have a conversation, please contact Vivien Bateson, Valentina Serra or Ben 
Tucker at stirling@minervasearch.com 
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