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Context 

The UK Dementia Research Institute 

Dementia is the biggest health challenge of our 

century – currently affecting fifty million people 

worldwide, projected to triple by 2050, with huge 

financial, emotional and social impact on people 

directly affected, their carers, families and the 

community.  

Dementia is a symptom of several 

neurodegenerative disorders, with Alzheimer’s 

disease accounting for about 60% of cases. To 

date there is no way to prevent or even slow the 

rate of progression of neurodegeneration – there is 

still a major knowledge gap in our basic 

understanding of the diseases. 

The UK Dementia Research Institute (UK DRI) is 

the biggest UK initiative supporting research to fill 

this gap. 

Our mission is to become a globally leading 

multidisciplinary research institute into the 

spectrum of neurodegenerative disorders causing 

dementia, driving a step change in our 

understanding of neurodegeneration and 

accelerating the discovery, development and 

delivery of interventions that will help diagnose, 

treat and ultimately prevent dementia. 

The UK DRI currently has around 60 Group 

Leaders and 600 researchers focusing on different 

aspects of dementia, developing new technologies 

and approaches for diagnosis, treatment, care and 

prevention. 

The UK DRI’s research groups are based at 

University College London, the University of 

Cambridge, Cardiff University, Edinburgh 

University, Imperial College London and King’s 

College London.  

The UK DRI is a joint £290 million investment by 

the Medical Research Council, Alzheimer’s Society 

and Alzheimer’s Research UK.  

The UK DRI Headquarters Team 

The UK DRI HQ team is based at UCL yet works 

across all six UK DRI host institutions. Collectively 

the HQ team is responsible for making the 

distributed UK DRI community function as a single 

institute, with a shared culture of intensely 

collaborative research, common policies on hiring, 

communications, capital investments, finances and 

other operational challenges, a single tech transfer 

programme, and shared external collaborations.

Job Description  

Senior Innovation and Business 
Manager 

Grade: 9 

Department:  UK Dementia Research 
Institute Headquarters 

Location: London 

UK DRI Director (Operations), Chief Operations 
Officer

Director of Innovation and Business

Senior Innovation and Business Manager

http://www.ukdri.ac.uk/
https://ukdri.ac.uk/centres/headquarters


 

 

UK DRI HQ comprises a dedicated team of staff 

who bring a range of expertise to support the work 

of the UK DRI’s seven centres, with specialisms in 

Business & Innovation, Communications, Finance, 

Human Resources and Scientific Affairs. The team 

work closely with Centre Managers across the 

institute to collaborate, share ideas and provide 

expert advice. 

As the UK DRI expands across its seven centres it 

becomes increasingly important to ensure the 

effective coordination of essential activities 

supporting the growth of the UK DRI scientific 

network. 

Main purpose of the job 

The UK DRI is a vibrant and rapidly growing 

research community that will soon number many 

hundreds of researchers. The Tech Transfer team, 

led by the Director of Innovation and Business, is 

responsible for the management of TT activities, 

educating the UK DRI’s research community on TT 

potential, negotiating and managing licenses and 

other partnerships, and building a successful TT 

and IP portfolio across the UK DRI’s six host 

institutions in order to fully exploit discoveries 

emerging from our world-class research activities.   

The Senior Innovation and Business Manager will 

be responsible for independently managing a 

varied portfolio of innovation projects from initial 

idea and disclosure, evaluation, and through to 

conclusion of a translational outcome. Innovation 

projects will include licensing deals, spin-out 

formation, and strategic industry partnerships. This 

role is a fantastic opportunity for an experienced 

tech transfer professional to work across a broad 

range of translation routes and mechanisms.  

The role holder will work closely with the Director of 

Innovation and Business and the Innovation and 

Business team, UK DRI Group Leaders, the six 

host universities’ Tech Transfer and research 

offices, and external funding companies and 

investors and is expected to represent the UK DRI 

at external meetings and events.   

This role will be based in the UK DRI Headquarters 

team but require occasional travel to the UK DRI 

centres in the six host institutions across the UK.   

Requests for flexible working arrangements or part- 

time working are welcomed.   

The post is available immediately and funded from 

UK DRI Ltd for five years in the first instance.   

 Duties and responsibilities 
 

• Work with and influence world-leading 

dementia researchers to commercialise new 

technologies in the diagnosis, treatment and 

care of dementia patients, including licensing 

deals, spin-out formation, and strategic industry 

partnerships. 

• Manage a £multi-million portfolio of innovation 

projects from initial idea disclosure, evaluation 

and through to conclusion of a successful 

translational outcome. 

• Perform initial due diligence and evaluation on 

disclosures made by UK DRI researchers, 

outsourcing to external technology transfer 

services where appropriate.  

• Negotiate appropriate licensing, spin-out and 

strategic collaboration contracts, in conjunction 

with the UK DRI Contracts Manager and 

external legal counsel where appropriate.  

• Build and maintain excellent working 

relationships across all the UK DRI centres, 

host university tech transfer offices and relevant 

departments.   

• Liaise with the UK DRI partner universities and 

UK DRI Contracts Manager to ensure 

appropriate CDAs and MTAs are in place to 

support discussions and opportunity 

development.  

• Represent the UK DRI Ltd in external meetings, 

networking events and conferences, deputising 

for the Director of Innovation and Business as 

appropriate.  

• Collaborate with the UK DRI Innovation and 

Business team to organise and promote 

showcase events to introduce potential 

investors and external partners to the UK DRI 

colleagues and associated research with 

translation potential.  



• Perform regular strategic reviews of the 

translation and commercialisation activity and 

key stakeholders in the dementia and 

neurodegeneration field.  

• As appropriate, support the preparation of 

applications for translational funding.  

General Duties 

• Effective liaison with colleagues within UK DRI 

Headquarters and the centres to facilitate two-

way communication and dissemination of 

information. 

• Ensuring the highest standard of record 

keeping, maintaining accurate, complete, and 

up to date records.  

 

• Ensuring confidentiality is maintained as 

applicable. 

 

• Attending and contributing to Departmental, 

Institutional and other meetings as appropriate. 

 

• Acting at all times in accordance with the 

highest professional standards and ensuring 

that these are maintained in the delivery of all 

aspects of research. 

 

• Adhering at all times to the policies, rules and 

regulations of the Department, Institute and 

UCL. 

The above description is not exhaustive and the 

post-holder will be required to undertake any other 

duties as may reasonably be requested within the 

scope, spirit and purpose of the post.  Job 

descriptions are reviewed on a regular basis 

including at the annual appraisal.  As duties and 

responsibilities change, the job description may be 

amended in consultation with the post-holder.  

The post-holder will be expected to actively follow all 

UCL policies and procedures including Equal 

Opportunities, maintain an awareness of Fire and 

Health & Safety Regulations, attend management 

meetings and undertake such training and 

development as may be required for the post. 

All staff are required to act professionally, co-

operatively and flexibly in line with the requirements 

of the post.  



Person Specification 
Criteria Essential or 

Desirable 

Assessment method 

(Application/Interview) 

Qualifications, experience and knowledge   

A PhD in Neuroscience, Life Sciences, or a cognate area, or equivalent 

professional experience. 

E A 

Experience of working in a University Technology Transfer office and 

independently managing a portfolio of projects, or equivalent private sector 

experience involving significant engagement with universities on relevant 

intellectual property and commercial matters. 

E A/I 

An understanding of the mission of the UK DRI, an interest in its research 

work and a commitment to supporting high quality research. 

E A/I 

Substantial experience of working with pharmaceutical companies and 

investors, preferably in the neuroscience or wider life sciences sector. 

E A/I 

Significant experience engaging in and leading the negotiation of license 

terms, and/or research contract negotiations between university and 

industry partners and/or investors. 

E A/I 

Significant experience in research-based innovation evaluation; 

development and execution of commercial exploitation plans. 

E A/I 

Experience in an intellectual property management role involving 

preparation of patent filings and their prosecution. 

E A/I 

Skills and abilities   

Excellent interpersonal skills, including the ability to build strong 

collaborative working relationships with academic and commercial 

stakeholders, and successfully negotiate and influence outcomes. 

E A/I 

Strong organisational and planning skills, with the ability to manage a 

diverse workload and forecast future priorities.   

E A/I 

Excellent oral and written communication skills, able to communicate 

complex terminology to lay audiences and confidently present both 

scientific and commercial messages. 

E A/I 

Comfortable with working independently, managing their own time and 

prioritisation of workload. 

E A/I 

UCL Ways of Working   

Having up to date knowledge of the sector and seeing useful trends. E I 

Using appropriate influence and persuasion to ensure outcomes that are 

aligned to your values and goals. 

E I 

Being able to evaluate information and quickly identify key issues. E I 

https://www.ucl.ac.uk/human-resources/policies-advice/ways-working/grade-8


In addition to 41 days annual leave (inclusive of public 
holidays and closure days) and generous pension 
schemes, UCL provides a number of other staff benefits 
which are linked from the page below: 
 
✓ https://www.ucl.ac.uk/human-resources/pay-

benefits/staff-benefits  
 
UCL benefits and policies apply equally, whatever the 
sexual orientation and/or gender identity of employees.  
Benefits and policies relating to employees partners, 
includes both different sex and same sex partners. 

 

 

Apply 
To apply for this position visit: 

ucl.ac.uk/jobs 

To apply please send a cover letter and CV to 
ukdri@minervasearch.com by no later than midnight 
on 28 March 2021. 
 
For more information, please visit 
www.minervasearch.com/ukdri.  
 

For a confidential conversation please contact 

ukdri@minervasearch.com.   

Salary 
The post is graded as UCL Grade 9 with salary in the 
range £57,342 - £62,346 per annum including London 
Allowance. 
 
Probation 
Appointments are subject to a probationary period of 9 
months. 
 
Hours of work 
Full time, 36.5 hours per week; times of work are as 
determined by the line manager or Director. 
 
Requests for flexible working arrangements or part- 
time working are welcomed.   
 
Annual leave 
Annual leave is 27 working days for a full-time member 
of staff + 6 UCL closure days in addition to 8 Bank 
Holidays. 
 
Pension 
Appointments are superannuable the Universities 
Superannuation Scheme (USS).  
 
Other benefits 
UCL is a dynamic, global university based in one of the 
most exciting capital cities in the world. Not only does 
working at UCL offer the opportunity to work with some 
of the greatest intellects in the world, it also offers 
competitive terms, conditions and benefits to its staff. 
In the 2013 UCL staff survey, 83% of staff would 
recommend UCL as a good place to work and 86% are 
proud to work for UCL. 
 
As part of the UCL community you can access free 
lunch hour lectures, exhibitions and museums and 
collections. On campus UCL has the Bloomsbury 
theatre hosting a range of performances and a series 
of bars, cafes and other facilities, which UCL staff can 
use. 
 
 
 
 
 

 

https://www.ucl.ac.uk/human-resources/pay-benefits/staff-benefits
https://www.ucl.ac.uk/human-resources/pay-benefits/staff-benefits
mailto:ukdri@minervasearch.com
http://www.minervasearch.com/ukdri
mailto:ukdri@minervasearch.com
https://www.uss.co.uk/
https://www.uss.co.uk/

