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The Fellows of Wadham College intend to elect a new Warden to succeed Lord 
Macdonald of River Glaven, QC, and welcome expressions of interest from suitably 
qualified candidates to lead a dynamic and confident community during a period of 
change and challenge for higher education and for society as a whole. 

Wadham is known for the excellence of its education 
and research, its inclusive, friendly, and supportive 
atmosphere, and its enduring commitment to the principles 
of progress. Within the College, the successful candidate 
will be a purposeful chair of Governing Body, support 
education, research, and scholarship across all disciplines, 
collaborate effectively with college officers, engage with the 
undergraduate and graduate community, and represent the 
interests of college staff. They will also play a critical role in 
supporting the Development Office in its efforts to maintain 
and build relationships with alumni and benefactors to the 

College. They will be an advocate for the College within 
the University of Oxford and will represent the College and 
its values nationally and internationally, consolidating and 
building on the achievements of their predecessors and the 
wider college community. 

Whether or not they have recent and direct experience 
of university life, candidates must be able to demonstrate 
sympathy for an institution which has academic excellence 
at its core. 
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Introduction 



The College 
Wadham College was founded in 1610 by Dorothy Wadham, 
a Somerset landowner. Her husband, Nicholas Wadham, 
who provided for the College’s foundation in his will, is 
honoured as posthumous co-founder. Wadham is one of the 
largest constituent colleges of the University of Oxford, with 
72 Governing Body fellows (nearly all also holding University/
faculty academic posts), 40 lecturers, 440 undergraduates 
and 200 graduates, and 135 non-academic members of 
staff. Almost all academic subjects taught and researched 
in the University are represented in the College. Situated 
on Parks Road in the centre of Oxford, it has substantial 
additional sites in Summertown (North Oxford) and on the 
Iffley Road (East Oxford). 

Proud of more than four hundred years of tradition and 
the achievements of its alumni and academics, Wadham 
aspires to be a forward-looking community. The ‘Access 
to Excellence’ initiative – launched in 2014 – has raised 
over £40M in donations and seeks to fulfil the College’s 
commitment to offering the very best education to the most 
exceptional candidates from any background. The initiative 
is an integrated and holistic programme which supports 
investment in all aspects of the College’s academic life, from 
admissions and applications, through support for students 
at all stages of their studies, to fellowships and facilities.  

Wadham is known for its extensive and evidence-led work 
in advancing fair access to higher education. The College 
delivers outreach programmes and access events across 
the country. Over the last four years, it has worked with 
more than 350 schools and 25,000 pupils.  Open days and 
summer schools have brought schoolchildren to Wadham 
from a variety of under-represented communities, and 
the College is partnering with the University to offer a 
Foundation Year to students who have applied to Oxford 
giving them a valuable, in-depth experience of higher 
education before they begin their undergraduate studies.  
Approximately 70% of the undergraduate body at Wadham 
come from state schools and around 20% are Black, 
Asian and minority ethnic students1. The College is not 
complacent, however, and is actively working to improve 
these figures yet further in the coming years.  

In recent years, the College has completed an ambitious 
series of building projects designed to provide outstanding 
facilities for its students and researchers. It houses a 
beautiful and well-resourced graduate centre and will shortly 
complete a state-of-the-art undergraduate centre, as well 
as Oxford’s first purpose-built Access Centre for in-bound 
school visits and summer schools. A new residential building 
in East Oxford accommodates all second-year students, 

meaning that Wadham can now house all its undergraduates 
and many of its graduates. Students make full use of the 
College’s sports, drama, and music facilities, and the annual 
‘Queer Week’ is one of the most high-profile instances of the 
College’s commitment to the principles of equality, diversity, 
and inclusivity. Wadham is one of only two Oxford colleges 
to hold ‘Investors in People’ status, and was one of the first 
colleges to receive accreditation from the Living Wage 
Foundation. 

Taken together, Wadham’s commitment to fair access 
and its investment in staff and students define its identity 
and drive its academic success, one marker of which is 
its recurrent position at the upper end of the University’s 
Norrington Table of exam results. Its fellows and lecturers 
are well represented through membership of national and 
international learned societies and have a distinguished 
track record of winning research grants, fellowships, prizes, 
and other indicators of academic esteem. 
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1 Wadham’s full admission statistics can be found in the Annual Admission Statistical Report of the University of Oxford, 2020 edition.



Governance 

The Governing Body consists of the Warden and 72 
fellows. The College is an educational charity, governed 
by UK charity legislation; members of Governing Body are 
therefore also trustees of the College. The College has a 
number of professional officers, including the Senior Tutor, 
Finance Bursar, Domestic Bursar, and Development Director. 
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Other offices (Sub-Warden, Dean, Welfare Dean, etc.) are 
rotated among Governing Body fellows. Each officer is 
responsible for a particular area of the College’s activity and 
sits on an associated committee that is typically chaired by 
the Warden.  



Finance And Investment 
The College is run according to prudent financial principles 
and has a first-rate finance office.  It has endowment funds 
of around £110M, of which the principal value is to be kept 
intact, and other funds of around £35M. This puts it in the 
mid-range of Oxford colleges, though this supports one 
of the largest communities of students, fellows, and staff. 
Much of Wadham’s wealth comprises the college buildings, 
which are spread over three sites in Oxford and include the 
historic Grade 1 listed foundation buildings. The College 
holds around £100M in diversified investments, and also 
services long-term debt of £35M. In recent years a number 
of substantial building projects have been undertaken, 
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financed by a combination of donor and College funding and 
substantial borrowing; recently COVID-19 has significantly 
affected the investments and income and the College will 
now need to focus on maintaining its existing estate and on 
building up financial reserves. 

Wadham has a professional Development Director and 
alumni engagement team, who implement a sophisticated 
and ambitious fund-raising strategy. The delivery of the 
£40M Access to Excellence campaign has been central to 
supporting the College’s access work, as well as securing 
scholarships and enabling some of the building projects. 



The Role2 
The Warden is the Head of the College and serves as its principal representative and 
advocate. Their task is to discern, shape, express, and execute the collective will of the 
College fellowship, and engage with the other constituencies that make up the College 
community. They should have a clear vision of the College’s commitment to academic 
excellence and will guide the College as it deals with the challenges of the present and 
seeks to realise its ambitions for the future. They should share and express the College’s 
long-held commitment to equality, diversity, and inclusivity and help the college 
community to continue to turn its ideals into reality, whether in the recruitment of staff or 
the admission of the best students from any background. 

The Role 5

2 Further details regarding remuneration, entitlements and benefits, annual leave, flexible working and support, especially for candidates with a disability or with 
caring responsibilities, are available upon request.
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Internally, the Warden chairs the Governing Body of the 
College and must bring purpose, clarity, and fresh thinking 
to its discussions and decisions. The Warden’s position 
is that of ‘first among equals’ within the Fellowship and 
they must act on the basis of consent and involvement 
of the Governing Body as a whole. They must be able to 
distil consensus from a variety of views and give purpose 
and direction when agreement is reached. They oversee 
the administrative aspects of the College’s life, valuing 
and empowering the work of its officers and drawing on 
the experience and expertise of its Emeritus, Foundation, 
and Honorary fellows. The Warden should be supportive 
of the academic work of fellows and lecturers as both 
teachers and researchers, and take a genuine interest in the 
professional development of the entire community. 

The Warden is at the heart of the College community 
and needs to feel confident and at ease with all of its 
constituencies in professional and social contexts. They 
will be a familiar face to fellows, lecturers, students, staff, 
and alumni alike. The Warden greets and entertains visitors 
to the College, including visiting scholars, prospective 
applicants and candidates, fellow members of the University, 
alumni, and current and potential benefactors. Fund-raising 
is a crucial aspect of the role, as the College seeks to 
strengthen its financial position and realise its ongoing 
ambitions. The Warden – supported by the Development 
Director and Development Office staff – should bring energy, 
commitment, and vision to Wadham’s relationships with its 
alumni, donors, and supporters. 

Externally, the Warden should be a powerful and effective 
voice within the wider University. They will participate fully 
in the work of the Conference of Colleges and engage 
with the Vice Chancellor and other senior figures across 
the University. Here, the Warden’s role is both to bring their 
own professional experience to wider discussions, and to 
convey the College’s collective voice to the University as a 
whole. Wadham is a good citizen within Oxford, bringing a 
progressive, critical, and occasionally dissenting voice to 
University-wide discussions. 

The Warden is also expected to engage with audiences 
beyond the immediate University, including policymakers, 
other academic leaders, experts in related fields, and the 
general public. The Warden should be a person whose 
achievements and experience allow them to command the 
attention and respect of such audiences, and the College 
appreciates that such attention and respect can be won in a 
variety of ways. 

The Wardenship is a full-time role, and no office or 
appointment may be accepted, or other activities or 
responsibilities undertaken, without the leave of Governing 
Body. The College encourages the request of such leave, 
particularly for activities that are relevant to the role or the 
College and those that take place out of academic term 
time. Once travel restrictions are lifted, some international 
travel for alumni relations and development purposes will be 
expected.  

Given the College’s priorities in the areas of academic 
excellence, fair access, and widening participation, it is 
expected that the next Warden will seek to develop work 
in these areas further.  Although the Warden will work in 
collaboration with the fellowship to establish any future 
direction for the College, it is hoped that those who are 
interested in the role will develop a clear vision for their time 
at Wadham and that they will bring a fresh perspective to the 
College. 
 



Experience And Qualities Required 

The College seeks to appoint a Warden with outstanding credentials and distinction in 
their field.  

Experience 

It is highly likely that the successful 
candidate will have the following: 
l A distinguished record of professional achievement, 

whether in academia or another field.  

l A proven experience of leadership in or management 
experience of an institution or enterprise of a 
comparable scale, coupled with the demonstrable 
capacity to foster and encourage the professional 
development of academic and non-academic staff 
alike.  

l Experience operating at a senior level on a national or 
international platform and prior exposure to working in 
international settings would be highly desirable.  

Personal competencies and qualities 

It is highly likely that candidates for this 
role will demonstrate: 
l A clear commitment to the pursuit of academic 

excellence and an appreciation of scholarship; 

l A belief in and commitment to the ethos of the College 
and its values of equality, diversity, inclusivity, and 
participation across all its constituencies; the ability to 
promote diverse thinking and a thorough understanding 
of under-represented groups; 

l A strong intellect; 

l A national, and preferably international, profile and 
network; 

l A sense of presence and the ability to command the 
respect of the College community and those within the 
University and beyond; 

l A track record of achievements in a profession where 
analytical or aesthetic knowledge and skills are valued 

and pursued, and a corresponding standing among 
their peers; 

l A broad sensitivity to and interest in intellectual 
pursuits and values beyond their profession, and a 
demonstrable appreciation for the importance of such 
pursuits and values in the wider society; 

l A warm and inclusive interest in people’s histories, 
motivations and aspirations, encompassing Fellows, 
students, and college staff, and a commitment to the 
pastoral element of the role; 

l The ability to foster an authentic sense of community 
and to be a visible and welcoming presence within the 
College;  

l A commitment to leadership and decision-making 
through consensus among peers, coupled with the 
capacity and willingness to deal with the detail of 
implementation; this includes the effective convening 
and chairing of meetings, large and small, and the 
commitment to ensure that all voices are heard, 
especially those of underrepresented groups; 

l High-level analytical skills and demonstrable financial 
acuity. Ideally, financial management experience of an 
institution or enterprise of a similar scale; 

l Excellent oral and written communication skills and an 
engaging public speaking style, with the flexibility of 
manner to address a range of audiences in formal and 
informal contexts; 

l Capacity and ambition to engage in development and 
fundraising and, ideally, an established track record in 
this area; 

l A clear commitment to represent the College effectively 
in the University and beyond, including with alumni, 
university leaders, policy-makers, the media, and the 
general public. Ideally, an established public profile; 

l The ability to foster a culture of self-reflection and 
evaluation, ensuring that the College does not stand still 
and continues to be at the forefront of areas that matter 
to it.  
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Application Process 
The College welcomes direct applications and nominations but reserves the right to 
approach potential candidates who have not yet applied. Anyone who wishes to express 
an interest in this role should send a covering letter explaining their interest in the post 
together with a full CV to wadham@minervasearch.com 
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Those wishing to nominate candidates should use the same 
address and provide as much professional information as 
possible about their nominee. 

Should you be interested in finding out more, please contact 
Kerry Shepherd or Jo Ogilvy at Minerva for an informal and 
confidential discussion. Please use 07990 645159 for Kerry 
or 020 3968 0816 for Jo, or they can be contacted directly 
via the email wadham@minervasearch.com  

Further information relating to the opportunity is available 
directly from Minerva or via  
www.minervasearch.com/wadham  

Minerva will engage in fuller discussions with interested 
parties ahead of the shortlisting process, which will take 
place towards the end of 2020.  
 
The College expects to hold interviews for the Wardenship 
after December 2020.  Initial interviews may take place 
remotely, with further rounds of interview/College visits 
subject to developing Covid-19 advice.  The Warden is 
expected to be in post by September 2021. 

The College is an equal opportunities employer 
and applications are particularly welcome from 
women, Black, Asian and ethnic minority candidates 
and others belonging to groups that are under-
represented among Oxford College Heads of 
House. 

 










