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“Our University strategy ‘Excellence with Purpose’ is a living, 
dynamic document that will guide us towards 2030 when we 
will be one of the world’s exceptional universities, helping to 
transform our region, country and world for the collective good.

Warwick’s core aspirations are to provide excellent education 
and research that have both purpose and impact. Our strategic 
priorities are to continue to be innovative in our outlook, 
inclusive in our approach, provide regional leadership, and 
value the contributions that being a global university can 
provide us with.

We are seeking to recruit independent members of Council 
who share our values, who want to make a difference to our 
local and regional communities, as well as challenge and further 
stretch our ambition.

By applying to join our Council you can help us shape 
a sustainable campus that is outward looking, with the 
opportunity of transforming the world around us.”

Sir David Normington
Chair of Council, University of Warwick



•  Demonstrate a commitment to the proper 
conduct of public business, the principles 
of public life and who has the both 
the time and expertise to contribute at 
Council meetings and at least one other 
associated Committee. Time expectation is 
approximately the equivalent of 15 days a 
year running between September and July.

•  Challenge us to stretch our ambitions  
by employing their significant and  
specific expertise.

•  Understand the role of Trustee and enable 
us to live our values and principles.

•  Bring with them experience of having held 
a senior position within their workplace, 
profession or community (this may be or 
have been on a voluntary capacity) including 
proven management and leadership skills.   

•  Our ambitious strategy is channelling us to a 
renewed purpose and impact. We now need 
to recruit a talented individual from any 
background who shares our imagination, 
supports our strategic priorities, and who 
is capable of challenging us through their 
external experiences. We would particularly 
welcome individuals who have a sound 
background and/or expertise in the 
manufacturing industry, although this is not 
an essential requirement, in fundraising or 
those with strong regional links.

Please note that this role is voluntary. 
However, travel, accommodation and 
hospitality are all reimbursed by the University.

ABOUT YOU

We are looking for someone who can:
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We know diversity brings us innovations and creativity and we seek 
talented individuals from all backgrounds who can help us transform 
our ambitious strategy into reality. Individuals who have energy, 
imagination and vision, and who have a track record that reflects a 
diverse background and interests. Your knowledge, experience and 
confidence will help us make our strategy a reality. 

You will be joining an internationally-renowned 
organisation, which will rely upon your insight and 
recommendations to support our ambitions. You 
will bring with you a fresh perspective, a diversity of 
thought and someone that is happy to challenge and 
enable us to thrive.

We are a world-leading university with the highest 
research standards, and we are always looking for 
innovative ways to transform our region, country and 
world for the collective good.

Warwick provides an inclusive and supportive 
environment where our Council members, staff, 
students and alumni are consistently making a 
difference – the kind that changes lives, whether close 
to home or on a global scale. You will embody our 
values and ensure that our guiding principles are 
woven in to your work with us. These principles set out 
our expectations of how we behave as a University 
Community, both as individuals and as an institution. 

They facilitate an environment where the ability to voice 
ideas is at its core, a place in which staff and students 
operate with mutual respect, with the confidence that 
equality of opportunity is accessible to all.

With almost 7,000 staff and 29,000 students from 
approximately 150 countries, our student numbers 
have grown by more than 5,000 in the last ten years.

We provide excellent education and development 
for all our students, across a comprehensive range 
of disciplines, with exceptional performance in 
employability and a commitment to sector-leading 
widening participation programmes. In 2021, Warwick 
was named University of the Year for Teaching Quality 
and runner-up for University of the Year by the Sunday 
Times’ Good University Guide 2022.  Warwick has 
always featured in the top ten of The Times/Sunday 
Times Good University Guide and The Guardian 
University League Table and is currently 3rd in the 
Russell Group for overall student satisfaction in the 
National Student Survey.

ENSURE 
OUR FUTURE 
SUCCESS
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RANK
3RD
STUDENT 

SATISFACTION

THE RUSSELL GROUP 
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Our research income in 2020/21 
was £139.8m and our capital spend 
reached £97.6m. 

We aim to be even more successful by 2030 than 
we are today, as one of the world’s exceptional 
universities. We’ll focus on and support our 
talented staff and students, giving them the 
freedom and environment in which to flourish.

Our core aspirations are in research and 
education, underpinned by four strategic 
priorities: innovation, inclusion, regional 
leadership and internationalisation.

As one of the largest employers in the region, 
we are based on a beautiful campus between 
Coventry and Warwickshire. Our campus 
features lakeside walks, the recently extended 
and transformed Warwick Arts Centre – one of 
the largest multi-art form venues in the UK – an 
amazing new Sports and Wellness Hub, and 
many other great facilities.

It’s an exciting time to be in the region, as huge 
investment is being made. We are part 
of the Midlands Engine, a coalition including 
businesses, universities and other important 
bodies, working with the Government to 
demonstrate the region’s competitive and 
compelling offer.

The city of Coventry was the City of Culture in 
2021/22 and the Commonwealth Games were 
held in Birmingham this year – we are proud to 
have be involved in these.

Find out more about us at www.warwick.ac.uk 
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THE ROLE OF 
INDEPENDENT 
MEMBERS OF COUNCIL

The Council is the governing body of the 
University of Warwick. The full details of 
the Council’s powers and constitution are 
set out in the Charter and Statutes of the 
University. Council is the employing body 
and is responsible for the University’s overall 
organisational structure and for its finances, 
property and investments.

Council membership includes external 
‘independent’ members who may be 
nominated by any member of University staff 
or who may be identified by the Nominations 
Committee. Membership of Council also 
includes a number of our academic staff, the 
Vice-Chancellor and the Provost.

Membership of Council
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Sports and Wellness Hub



Person Specification
The successful applicants will:

•  Have a demonstrable commitment to the proper conduct of
public business and the principles of public life with a focus on
Higher Education.

•  Be able to commit the appropriate level of time and expertise
to Council and at least one other associated Committee
(approximately 15 days per year).

•  Have made a significant contribution to their field of expertise
so that their experience and qualifications enable them to fulfil
the role of Trustee appropriately.

•  Currently hold, or have previously held, a senior position within
their workplace, profession or community (this may be or have
been on a voluntary capacity) including proven management
and leadership skills. This may be demonstrated through a
Board Directorship or Chief Executive or Ambassador role.

The Council benefits from the diverse insights brought to it by its 
independent members. The Nominations Committee uses a skills 
and expertise matrix in order to balance the membership for the 
benefit of the University. At the present time the following skills / 
expertise are represented:

Role Description
All Council members are required to:

•  Have a responsibility for ensuring that the Council acts
in accordance with the governing instruments, as set
out in the University Charter and Statutes as well as the
University’s internal Ordinances, Regulations and Policies.

•  Accept collective responsibility for all decisions reached
by the Council. No member is permitted to act as a
representative or a delegate for another constituency. All
members are required to act in the best interest of the
University in their role as a Trustee or as a Director of one
of the University Subsidiary Companies.

•  Attend Council and other committee meetings in order to
ensure that the business of the University is appropriately
conducted and that they are assured that this is being
done effectively, efficiently and within the law, maintaining
the financial viability of the University and safeguarding its
assets, through appropriate financial controls.

•  Ensure that Council makes efficient and effective use
of the resources of the University in order to fulfil
its Charitable purposes (the provision of education, 
research and activities for the public benefit).

•  Take responsibility for ensuring that they as individuals
and Council as a whole, conducts itself in accordance
with accepted standards of public life: selflessness, 
integrity, objectivity, accountability, openness, honesty
and leadership.

•  Be responsible for ensuring that the Council exercises
control over the strategic direction of the University, 
through an effective planning process, and that the
University is properly assessed against the strategic aims
and objectives which the Council has approved.

•  Represent the Council and the University at external
events as appropriate. 
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• Regional influence

•  Built environment and
sustainability

• Change management

• Digital technologies

• Finance and accounting

• Fundraising

• HE/public research

• Health and wellbeing

• International opportunities

• Manufacturing industry

•  Marketing and
communications

• People — HR management

• H&S management

•  Strategy and corporate
governance

• Investment

• Media and PR

• Political Lobbying



THE ROLE OF 
OUR COUNCIL

Our Council is the 
executive governing 
body of the University 
with particular 
responsibilities for 
finance and the 
University estate. It also 
oversees the conduct 
of University business 
in conjunction with the 
Senate.

Formal Council meetings take place up to five times 
a year with a strategic session held the afternoon 
before. Our independent members are drawn from the 
professions, public sector, business and industry, all 
bringing with them their unique perspectives, experience 
and professional expertise.

Full details about the Council’s powers and 
responsibilities can be found in our Statement of Primary 
Responsibilities. The Code of Practice for Corporate 
Governance summarises the corporate governance 
decisions that can be taken by the University Council.

In order to carry out its responsibilities, and ensure 
dialogue with the academic authority; the Senate, the 
Council has specialist standing committees, including 
the Finance and General Purposes Committee, the 
Audit and Risk Committee and the University Estate and 
Environment Committee.

The detailed work of the Council is mostly carried 
out through these standing committees and a range 
of Council sub-committees. These committees have 
a mixture of independent, student and academic 
membership, and have an important role in overseeing 
the conduct of specific areas of business. There is an 
expectation that independent Council members will be 
on at least one Council sub-committee.
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THE UNIVERSITY STRUCTURE
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Council 

Senate 

Art Collection
Committee 

 

Audit and Risk
Committee 

Finance and
General Purposes 
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Fundraising  
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Nominations
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Remuneration
Committee 

University Estate 
and Environment  

Committee

Social Inclusion
Committee

Honorary Degrees
Committee 

Research 
Governance and
Ethics Committee

Joint Council and Senate Committees 

Campus and 
Commercial Services 

Steering Group

Financial Plan
Sub-Committee 

 

Investment
Sub-Committee 

 

Capital Space and
Amenities Group 

 

Quality and
Design Sub-Group 

 

Environment and 
Social Sustainability 

Action Group
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We welcome Expressions of Interest in the form of a cover 
letter and CV, to warwick@minervasearch.com no later than 
Friday 16 December 2022. 

HOW TO APPLY
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