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Introduction 

With a commitment to providing opportunities for all that pervades everything we do, at 

LSBU we have been transforming lives in London and further afield for over 120 years. We are 

part of a diverse group comprising London South Bank University, University Academies and 

College and an enterprise centre. We take pride in the value-added of our degree programmes, 

the employability and success of our graduates and the impact of our world-leading applied 

research.

We are now looking for a Head of our Division of Architecture, who will be a key leader in our 

School of the Built Environment and Architecture. The school offers some of the strongest 

programmes in the London area in these disciplinary environments, and has strong industry links. 

Facilities include the Digital Architecture Laboratory (DARLab); a Building Information Modelling 

(BIM) Centre; and a unique £2.8 million sustainable energy centre, the Centre for Efficient and 

Renewable Energy in Buildings (CEREB).

Our new Head will drive the progress of the Division, working with colleagues to develop and 

deliver strategy. The appointee will provide support and oversight to a strong team with a 

focus on developing the Division’s programmes and student offering, investing in research, 

deepening relationships with industry partners and delivering new approaches in keeping with 

the University’s ethos and mission. S/he will play a central role in relations with external partners. 

The appointee will be a strong academic with a relevant specialisation in Architecture, who has 

recent experience of organising and managing an academic programme in Architecture, and 

working with external and industry partners. Strong candidates will be resilient and innovative, 

with a strategic perspective and a determination to explore new approaches and opportunities.



About LSBU 

MISSION AND VISION
Our vision is to transform lives, communities, businesses and society through applied education 

and insight.

Over the next five years, we will adapt to take full advantage of both our new Group structure 

and the digital world. Our Corporate Strategy 2025 (PDF File 1,520 KB) sets out how we will 

achieve this.

STUDENT SUCCESS
We want to be recognised as a leading organisation for outstanding practice-led learning, 

fostering the development of able graduates, ready to address business and societal challenges.

REAL WORLD IMPACT
We will have research and innovation that enhances teaching and tackles global and civic 

challenges, generates critical insights and sustainable solutions that transform the lives of 

individuals, communities, businesses and society.

ACCESS TO OPPORTUNITY
Through local and global partnerships we will create opportunities for individuals, businesses and 

society, and remove barriers to success.

FIT FOR THE FUTURE
We will create a flexible physical and digital environment, which is fit for the future and 

embraces innovation and sustainability. Our transformational and inclusive culture will be 

people-centric, values-led and ambitious. Our core activity will align with businesses’ and 

society’s current and future requirements in terms of skills, knowledge, innovation and insight.

For more information visit https://www.lsbu.ac.uk/

https://www.lsbu.ac.uk/__data/assets/pdf_file/0008/273869/2025-group-strategy.pdf
https://www.lsbu.ac.uk/


The School 

The School of The Built Environment and Architecture (BEA) is a vibrant school with over 3000 

students and 80 staff members, making it one of the largest schools of the built environment 

in the UK. The School covers all the subject areas concerning the design, development and 

operation of all the items which make up the built environment. This enables comprehensiveness 

of coverage and opportunity for multi-disciplinarity in both teaching and research.

ACADEMIC PROGRAMME
The School offers some of London’s best 

courses in architecture, architectural 

technology, building services engineering, 

civil engineering, construction management, 

project management, building surveying 

and quantity surveying. Our courses are 

industry-relevant, at the cutting edge of 

each of the subjects, being drawn from 

high levels of scholarship and research. 

They are designed to enable students to 

be employed in the rapidly and constantly 

changing modern world. All of our courses, 

at both undergraduate and postgraduate 

levels, are accredited by the relevant 

professional institutions to the highest 

possible level. We have been a pioneer, and 

are a leader, in delivering Higher and Degree 

Apprenticeships in architecture and built 

environment subjects. Students of the school have won several prizes and awards at the national 

and international levels. In 2019-20, these prizes and awards included the Royal Institute of 

British Architects (RIBA) President’s Bronze Medal Commendation, Chartered Institute of Building 

Services Engineers (CIBSE) Apprentice of the Year and BAME Apprentice of the Year. The school 

has also substantially grown the number of its postgraduate research students; most of them are 

international students.



The School has very strong links to industry. It is the preferred provider of education for almost 

200 employers including Arcadis, Foster and Partners, Laing O’Rourke, TfL, Troup Bywaters + 

Anders, the Waterman Group and WSP. We also undertake enterprise and knowledge transfer 

projects with partners from across the industry. The school is an active participant in the 

Mayor’s Construction Academy. It is a member of one of the largest networks which comprise 

the academy. BEA delivers certificate and diploma courses for the Institute of Acoustics; and 

continuing professional development courses in collaboration with professional institutions 

such as the Chartered Institute of Architectural Technology (CIAT) and the Royal Institution of 

Chartered Surveyors (RICS).



RESEARCH AND ENTERPRISE
Over the past few years, the school has successfully built a research ethos among the staff 

members and it has a programme to continue to enhance the research capability of its staff 

members. The output, quality and real-world impact of our research has been growing, and 

many of the academic staff members are gathering indicators of eminence at national and 

international levels. We have world-leading researchers in many of the subjects of research, 

in construction industry development, energy production and management, information 

technology applications in construction, materials in engineering, sustainability and resilience, 

and social aspects of the built environment including professionalism and ethics. Thirty-three 

staff members from across the 3 Divisions contributed to our Unit of Assessment 13 submission to 

the 2021 Research Excellence Framework (REF).

The School’s research profile has been growing through the work of its 2 Research Centres – the

Centre for Civil and Buildings Services Engineering (CCiBSE) and the Centre for Integrated 

Delivery of the Built Environment (IDoBE) – and 3 Research Groups. The school has had major 

success in research. These include the award-winning Balanced Energy Network (BEN). The 

school has been very active in bidding for research grants, and has been successful in winning 

grants from the major agencies including the EPSRC and Innovate UK. The school has also been 

active in enterprise work. It has completed assignments for a number of major clients in the UK 

and overseas

The School is home to specialist facilities including the only anechoic chamber in London; the 

Digital Architecture Laboratory (DARLab); a Building Information Modelling (BIM) Centre; and 

a unique £2.8 million sustainable energy centre, the Centre for Efficient and Renewable Energy 

in Buildings (CEREB). Apart from the project-based research networks which BEA has been a 

member of, the school has established the Net Zero Building Centre in collaboration with the 

Building Services Research and Information Association (BSRIA).



INTERNATIONAL LINKS
BEA has transnational education partnerships with Applied Science University (ASU) in Bahrain, 

the British University in Egypt (BUE) and Highlands College in Jersey. The collaboration with BUE 

includes research and the development of academic staff. That with ASU includes research, and 

the joint organisation of a regular series of conferences. The school has recently joined a number 

of international groupings including the HABITAT-UNI, the network comprising universities and 

the United Nations Human Settlements Programme (UN-HABITAT) which seeks to strengthen the 

relationship between researchers and governments, industry and communities.

BEA has three Divisions: the Division of Architecture; Division of Civil and Building Services 

Engineering; and Division of Construction, Property and Surveying. The school is led by the Dean, 

and each of the Divisions by a Head.



DIVISION OF ARCHITECTURE
Our architecture degrees offer the professional awards of RIBA part 1, 2 and 3, and we were 

the first UK University to offer a complete suite of both undergraduate and postgraduate 

architecture apprenticeship courses. It currently has the largest cohort of Architectural Assistant 

Apprentices (Level 6), and Architect Apprentices (Level 7) of any school of architecture (with over 

80 students). It was also the first school in the UK to have the Level 6 and Level 7 apprenticeships 

prescribed and validated by the Architects Registration Board (ARB) and RIBA, respectively. 

It has received approval to be an Apprenticeship End Point Assessment entity. Its Level 7 

apprentices were the first in UK to graduate as architects when they completed their End Point 

Assessment in January 2021; they also successfully completed their RIBA Part 3 awards.

The Division of Architecture has 17 staff members, some on fractional appointments, and a 

complement of part-time teaching staff members. The division has its own dedicated studio 

spaces integrated with its digital fabrication facilities across two floors of the Keyworth Centre. 

The facilities include 3D printing, laser cutting, a robotic arm, 3D scanning, plotter printing, a 

photographic space and a video editing suite.

The Division has been highly successful in winning student competitions. For example, in 2019, an 

MArch: Master of Architecture graduate was awarded the RIBA Silver Medal Commendation in 

the RIBA President’s Medals competition. He also won the global C-IDEA competition, and the 

MasterPrize competition. There have also been occasions of success in other awards such as the 

Architects Journal Student Prize, and competitions held by the RIBA in parts of London.

In 2020, the Architecture programme was invited to participate in the Venice Architecture 

Biennale for the first time. The exhibits at the Biennale, which was postponed to 2021, include 11 

pieces of work by students, and a publication. The annual exhibition, which features the work of 

the students, is a key part of the Architecture programme. Over the past two years, the exhibition 

has been organised virtually.



In recent years, LSBU architecture students’ work has been published in reputable journals and 

magazines including: The Architect’s Journal and RIBA Journal, and on the RIBA President’s 

Medals site. Major publications of the profession, Architects Journal and RIBA Journal have 

profiled the Architecture apprenticeship offer. LSBU apprentices have won, or been nominated 

for a number of awards. Some innovative activities which the division has been organising 

include the annual Open Lecture Series which features some of the best architects in the 

UK; and the RIBA Mentoring Programme which gives final year undergraduate students the 

opportunity to receive an orientation to the workplace and mentorship from some of the leading 

firms. The Division successfully co-ordinates international field trips for its students. Countries 

its undergraduate and postgraduate students have visited on such trips in recent years include 

Brazil, Cuba, Ethiopia, India, Japan and Korea. The Division has very strong links with industry. It 

has recently established an industry advisory board. The Division has also been strengthening its 

links with the community. For example, it has been in discussions with Southwark Council about 

a number of initiatives.

Architecture courses at London South Bank have a rich history, having been recognised by 

RIBA as early as 1929, only 5 years after RIBA visiting boards started. Well known alumni from 

the LSBU programme include the critic and historian Julius Posener; architect and academic 

Professor Peter Salter; multiple award-winning architect Sir David Adjaye; principal architect of 

Zaha Hadid Architects, Patrik Schumacher; and the RIBA Manser Medal winner Carl Turner.

There are two research groups in the division: the Digital Architecture and Robotic Lab 

(DARLAB); and Research into Architectural Innovation and Design (RAID). The DARLAB Lead 

has undertaken research and enterprise projects in collaboration with major clients and industry 

partners such as the European Space Agency and Southwark Council.

STUDENT AND STAFF NUMBERS IN THE DIVISION OF ARCHITECTURE
The division has: 

17 Permanent academic staff 

24 HPLs

130 Apprentices

96 Undergraduates

76 Postgraduates (both taught postgraduate and postgraduate by research).



The Role 

Post Title:

Head of Division – Architecture Associate Professor or Professor Level
 

Reports To:

Professor George Ofori, Dean of School of The Built Environment and Architecture
 

Location:

School of the Built Environment and Architecture London South Bank University, London
 

Other people post holder works closely with:

Members of the Senior Executive Team, Students, external organisations and professional and 

statutory organisations.



OVERALL OBJECTIVE OF THE POST
The role of Head of Architecture is an excellent opportunity to lead this growing team within 

the School. This is an important leadership role, especially considering where the Division is at 

this time. The role will have to focus on inspiring and bringing together talented staff members 

in highly complementary fields and facilitating both research and teaching across this vital 

discipline interface.

The Head of Division has overall responsibility for providing strong academic leadership, 

direction and management to staff members within the Division, including developing a culture 

of supportive and collaborative working. A vital aspect of the role is ensuring that the Division 

continues to develop and grow, playing a key role in supporting the School to deliver the 

University strategy and achieve excellence in all its activities: teaching, research, and service to 

the industry, the community and society.

The Heads of Division are part of the School Management Group (SMG) who make operational 

decisions and provide input into the important strategic decisions made by the Senior Executive 

Team (SET).

The Head of Division role is at Associate Professor or Professor level (with the roles and 

responsibilities as set out in the University’s Academic Framework) in Architecture. The role 

will be for an initial period of 3 years, after which the post holder will revert to their Associate 

Professor or Professor post. Extension of the headship for a further 3 years is possible and will be 

considered as appropriate.

https://www.lsbu.ac.uk/__data/assets/pdf_file/0018/104922/academic-framework.pdf


Specific Responsibilities

Student and Service Oriented

1. Work with the Dean and other members of the SET, to provide academic and 

professionalleadership within the Division. This includes engaging with staff members, 

students, external organisations and professional and statutory organisations as required for 

the specialisms of the Division in order to understand the impact of decisions.

Outcome Focused

2. Create a performance culture and provide a clear direction for the achievement of the Key 

Performance Indicators (KPIs) as set out in the School Roadmap.

Leading and Communicating

3. Demonstrate leadership and shape the team in the Division in order to create a culture of 

creativity, inclusion and engagement across the Division.

4. Contribute to the effective management of the School, and ensure that the Division 

contributes fully to the effective operation of the School.

5. Work with the Director of Research and Enterprise to engage staff members within the 

Division in research and enterprise activities.

Taking Ownership

6. Lead on the following staff-related activities within the Division:

a) Recruitment, selection, and appointment of academic staff members

b)  Appraisal, staff development and training

c) Induction and probation

d) Co-ordination of academic staff members’ workload

e) Dealing with issues concerning sickness, performance, discipline and grievance.

7.  Manage budgets and other resources devolved to the Division.

8.  Ensure that University policies and procedures relating to the taught academic provision are 

managed and applied in the Division.

9.  Manage the planning, validation and monitoring of modules and courses associated with the 

Division, liaising with other staff members where appropriate.

10. Manage the professional development support for all staff members in the division.



Inclusive Working

11.  Actively promote the University’s Equality and Diversity Policy and facilitate an inclusive and 

engaging working environment within and outside the Division.

Seeing the Big Picture

12.  Develop a collaborative network to promote the external profile of the Division, nurture 

new relationships, and maintain effective working relationships with appropriate external 

organisations to enhance student recruitment, progression and employability.

The Dean, as the line manager of the Head of Division, may request additional duties that 

are within the scope, spirit and purpose of the role. Within reason, the duties and role of 

the appointee may be changed, after appropriate consultation, in response to changing 

organisational requirements and environmental conditions. It is expected that the person who 

takes up the role of the Head of Division will not take annual leave during key points in the 

academic calendar.



Person Specification

E = Essential 

D = Desirable

A.  Excellent academic qualifications in the Divisional area at Associate Professor or Professor 

level (as per the University’s Academic Framework) (E).

B.  Proven record of ability to deliver high quality teaching and to engage with others in 

improving the quality of education (E).

C.  A good understanding of the academic disciplines within the Division (E).

D.  Strong managerial and leadership skills with evidence of ability to:

• Lead and motivate staff members (E).

• Manage budgets (E)

• Drive quality enhancement through effective management (E)

• Anticipate and manage change (E)

• Manage poor performance (E)

E.  Ability to develop and deliver on strategies for curriculum development and pedagogic 

innovation, based on awareness of external environment and competitor analysis, and 

changing prescriptions and criteria of the accrediting and validating institutions (E).

F.  Ability to develop and deliver on strategies for improving the key KPI areas (E).

G.  Evidence of ability to develop and promote the income generating activities of the Division 

(D).

H.  An understanding of, and commitment to, equality and diversity, and its practical application 

in the context of a school in an institution of higher education (E).

https://www.lsbu.ac.uk/__data/assets/pdf_file/0018/104922/academic-framework.pdf


Background Information about LSBU Group 

LSBU Group is a family of education providers, led by London South Bank University. We work to 

a shared educational framework across secondary, further, higher education and beyond.

We’re here to banish the idea that you need a certain kind of background to succeed. To break 

the cycle of social inequality from one generation to the next. And to give everyone – whoever 

they are, wherever they’re from – the skills and self-belief to get the future they want.

It’s not just professional and technical knowledge you need to develop a successful life and 

career. It’s understanding how to apply that knowledge in the real world. Our ‘can do, go do’ 

approach gives our resourceful graduates the knowledge, skills and confidence to meet the 

demands of the labour market – now and in the future.

We know that barriers to education start early and run deep. Access to a good education is 

far from guaranteed and educational systems have become complex to navigate. Our growing 

family of like-minded educational institutions offers learners a genuine choice between different 

styles of learning, centred on the needs of each individual. People and businesses can access a 

broad range of academic, vocational, professional and technical education and qualifications 

that best suits their needs – including retraining and upskilling throughout their lives.

We share a passion: to provide excellent, accessible, supportive and flexible education that 

creates better life chances – from enhanced career outcomes to improved health and wellbeing.

Our work has impact. It changes lives, builds communities, strengthens society and breaks down 

barriers to brilliance. And we will keep working until the playing field is level for everyone.

For more information about the group and our structure please visit -

https://www.lsbu.ac.uk/about-us

https://www.lsbu.ac.uk/about-us


Terms and Conditions 

LENGTH OF APPOINTMENT
The period of appointment will be for three years, and the postholder may be eligible for 

reappointment (subject to a mutual agreement) for up to a further three-year period. At the 

end of the appointment period, the post holder will be slotted into an Associate Professor or 

Professor role depending on their appointment.

TRAINING AND DEVELOPMENT
Staff appointed without a teaching qualification or at least two years’ teaching experience in 

further or higher education are allocated a place on the University’s teaching staff induction 

programme, which can lead to a post-graduate qualification.

DUTIES AND HOURS OF WORK
The nature of this post is such that the post-holder is expected to work such hours as are 

reasonably necessary in order to fulfil their duties and responsibilities.

For full-time posts, formal scheduled teaching responsibilities should not exceed 18 hours in any 

week or a total of 550 hours in the teaching year.

TEACHING YEAR
The teaching year will not normally exceed 38 weeks, of which 2 weeks will be spent on teaching- 

related administration. While some flexibility may be required in organising the teaching year, 

the post-holder would not (except with prior agreement) be required to undertake more than 14 

consecutive weeks of teaching at any one time.

HOLIDAYS
The University’s academic holiday year runs from 1 August to 31 July. Annual leave entitlement 

for a full-time post is 35 days, in addition to statutory Bank Holidays and discretionary holiday

SALARY SCALE
The position attracts a competitive salary which will be paid at the rate of Associate Professor 

level which ranges from £55,334 - £63,557 per annum or Professor level which ranges from 

£65,537 - £107,049 per annum.



EQUAL OPPORTUNITIES POLICY STATEMENT
The University is committed to equality of opportunity both as an employer and as an 

educational institution. The University will promote good relations among its staff and students 

and will create conditions that contribute to the full development and potential of all its 

members.

NO SMOKING POLICY
Applicants will wish to note that the University has a no smoking policy which means that 

smoking will not be permitted anywhere in the University buildings.

INTERNATIONAL APPLICANTS
At LSBU our many international staff and students are a valued part of our vibrant and diverse 

community, and play a vital role in the future of the University. We welcome international 

applicants who have the right to work in the UK or who are eligible for sponsorship under the 

Skilled Worker Route (SWR) or the Global Talent Route.

At LSBU we are an A rated UK license holder which means we can make visa sponsored 

applications.

Please be advised that currently LSBU will only support the Certificate of Sponsorship for any 

employment visas and will not support the payment of the employment visa for the offered 

candidate and/or dependents.

The new points-based immigration scheme will work for the whole of the UK and will apply to all 

nationalities other than British or Irish citizens from January 2021 post-Brexit and ends free

movement for EEA Citizens.

Any job application you submit to us will be assessed using criteria based on the knowledge, 

skills and experience required for the relevant post. You will not be treated less favourably than 

another applicant on the grounds of national origin.

We strongly recommend that you consult the Apply for a UK visa section of the Home Office 

webpages to determine your eligibility for a UK visa. This also applies if you are an EU, EEA or 

Swiss citizen (this includes Iceland, Liechtenstein and Norway) you and your family can apply for 

https://www.gov.uk/government/organisations/uk-visas-and-immigration
https://www.gov.uk/settled-status-eu-citizens-families/applying-for-settled-status


FREE to the EU Settlement Scheme to continue living in the UK after 30 June 2021.

Employer sponsor licences for Tier 2 automatically transitioned to the SWR on 1 December 2020. 

All applicants coming to work under the SWR will require 70.

Skilled Worker Route (SWR) Points Based System Points Meets a / 
Does Not Meet x

Mandatory criteria (50 points)

A job offer from UK licensed sponsor required 20 a

Above the minimum skill level Regulated Qualifica-
tions Framework (RQF) 3 or above (A level or equiv-
alent)

20 a

Offered candidate speaks English to an acceptable 
standard

10 a

Mandatory points Total must be 50 50
Further criteria of one from below (20 points)

Offered salary is above £25,600 p.a. (jobs can only 
be offered on a full-time basis)

20 a

The applicant holds a relevant PhD and this quali-
fication is required for the role

20 a

The advertised role is on the shortage occupation 
list (SOL)

20 x

Further criteria Total maximum 20 40
Overall SWR points total (must meet 70 points) 90

Under the UK Governments PSB scheme, this role meets the criteria to be sponsored by LSBU for 

an SWR application.



How to Apply 

For more information, including how to apply, please visit: www.minervasearch.com/lsbu 

Applications, which should be in the form of a CV and cover letter, should be sent to

lsbu@minervasearch.com by no later than 14 December 2021.

To explore the post further or for any queries you may have, please contact

lsbu@minervasearch.com

http://www.minervasearch.com/lsbu
mailto:lsbu%40minervasearch.com?subject=
mailto:lsbu%40minervasearch.com?subject=

